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McDONALD LOCAL BOARD OF EDUCATION
REGULAR MEETING
WEDNESDAY, FEBRUARY 22, 2017 — 7:00 P.M.
M.H.S. LIBRARY
MCDONALD, OHIO 44437

The McDonald Local Board of Education beld a Regular Meeting on Wednesday,
February 22, 2017, in the library at McDonald High School, 600 Iowa Avenue,
MecDonald, Ohio 44437.

The Regular Meeting was called to order at 7:00 p.m. by President John Saganich.
Treasurer William Johnson called the roll:

Members Present: ~ Thomas Hannon, Jody Klase,
Wendy Higgins, John Saganich

Members Not Present: Catherine Harvey

“Notice of this meeting was given in accordance with the provisions of Section
1.450 of the O.R.C. and the Ohio Administrative Procedures Act.”

Pledge of Allegiance

Approve agenda for Regular Meeting of February 22, 2017

Mrs. Higgins moved and Mrs. Klase seconded
Yeas: Higgins, Klase, Hannon, Saganich
Nays: None

President declared motion carried

Student and Staff Recognition

Special Recognition of McDonald High School Student Council

EXECUTIVE SESSION — Q.R.C. 121,22

Mrs. Higgins moved and Mrs. Klase seconded, that the McDonald Local Board of
Education go into Executive Session at 7:08 p.m, and that the following resolution be adopted.
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WHEREAS, as a public Board of Education may hold an executive session only
after a majority of the quorum of this board determines by a roll call vote to hold
such a session and only at a regular or special meeting for the sole purpose of the
consideration of any of the following matters:

To consider one or more, as applicable, of the check marked items with respect to a
public employee or official:

X Appointment
__ X Employment
Dismissal
Discipline
Promaotion
Demotion
Compensation
Investigation of charges/complaints {unless public hearing requested)

SO N R

To consider the purchase of property for public purposes or for the sale of property at
competitive bidding.

Conferences with an attorney for the public body concerning disputes involving the
public body that are the subject of pending or imminent court action.

Preparing for, conducting, or reviewing negotiations or bargaining sessions with
public employees concerning their compensation or other terms and conditions of
their employment

Matters required to be kept confidential by federal law or rules or state statutes.

Specialized details of security arrangements where disclosure of the matters
discussed might reveal information that could be used for the purpose of committing
or avoiding prosecution for a violation of the law.

NOW, THEREFORE, BE IT RESOLVED, that the McDonald Local Board of
Education, by a majority of the quorum present at this meeting, does hereby declare
its intention to hold an executive session on item(s) A (1) & (2) and C, as listed
above.
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Yeas: Higgins, Klase, Hannon, Saganich
Nays: None
President declared motion carried
Mzrs. Harvey entered executive session at 7:21 p.m.

Adjourn Executive Session

Mrs. Higgins moved and Mrs. Klase seconded to adjourn executive session and return to
the special meeting at 7:36 p.m.

Yeas: Higgins, Klase, Hannon, Harvey, Saganich
Nays: None
President declared motion carried

Recognition of Visitors / Audience Participation:

Tom Hart—-TCTC Report
Jessica Krumpak ~ Student Services Update

Approval of Board Minutes:

Organizational Meeting — January 11, 2017

Mrs. Klase moved and Mts. Higgins seconded
Yeas: Klase, Higgins, Hannon, Harvey, Saganich
Nays: None

President declared motion carried

Approval of Board Minutes:

Regular Meeting - January 11, 2017

Mis. Harvey moved and Mrs. Higgins seconded
Yeas: Harvey, Higgins, Hannon, Klase, Saganich
Nays: None

President declared motion carried
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Res. 17-42  Approval of Board Minutes:

Special Meeting — January 18, 2017

Mrs. Klase moved and Mrs. Higgins
Yeas: Klase, Higgins, Hannon, Harvey, Saganich
Nays: None

President declated motion carried

Res. 17-43  Approval of Board Minutes:

Special Meeting -- January 24, 2017

Mrs. Higgins moved and Mis. Klase seconded
Yeas: Higgins, Klase, Hannon, Saganich
Abstain: Harvey
Nays: None

President declared motion carried

Res. 17-44  Approval of Board Minutes:

Special Meeting — February 10, 2017

Mrs. Higgins moved and Mrs. Harvey seconded
Yeas: Higgins, Harvey, Hannon, Klase, Saganich
Nays: None

President declared motion carried

Old Business: Any Old Business to bring before the Board

New Business:

A. Finance Commitice — Thomas Hannon, Chairperson

Res. 17-45 TREASURER’S FINANCIAL REPORT

Treasurer’s Financial Report: January, 2017
a. Check Register

b, Financial Summary

c. Bank Reconciliation
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Upon the recommendation of the district treasurer I call for a motion to approve the
above resolution.

Mr. Hannon moved and Mrs. Klase seconded
Yeas: Hannon, Klase, Higgins, Harvey, Saganich
Nays: None

President declared motion carried

B. Personnel Committee — Catherine Harvey, Chairperson

RETIREMENT — SUPERINTENDENT

Resolution to accept the resignation of Robert A. Rostan, Superintendent of McDonald
Local Schools, for the purpose of retirement, effective June 1, 2017. (See Exhibit A)

Upon the recommendation of the district superintendent I call for a motion to approve the
above resolution.

Mrs. Harvey moved and Mrs. Higgins seconded
Yeas: Harvey, Higgins, Klase, Hannon, Saganich
Nays: None

President declared motion carried

RESIGNATION - BUS DRIVER

Resolution to accept the Volunteer Resignation Agreement and resignation of Michael
Helco, as bus driver for McDonald Local School District, effective May 24, 2017, for
personal reasons. (See Exhibit B)

Upon the recommendation of the district supetintendent I call for a motion to approve the
above resolution.

Mis. Harvey moved and Mrs. Higgins seconded
Yeas: Harvey, Higgins, [Hannon, Klase, Saganich
Nays: None

President declared motion carried
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Res. 17-48

Res. 17-49

SUPPLEMENTAT, CONTRACTS 2016-2017

Resolution to approve the following personnel for a supplemental contract for the 2016-
2017 school year:

John Fields — Assistant Girls Varsity Track Coach, $2,060;

Kyle Joynes — Assistant Boys Varsity Track Coach, $2,060;

Jeannette Domitrovich — Head Girls Junior High Track Coach, $1,716:
Chris Rupe - Volunteer Boys Varsity/JH Track Coach, $0:

Nicola Accordino — Volunteer Boys Varsity/TH Track Coach, $0;
Emily Dolsak — Volunteer Girls Junior High Track Coach, $0;
Michelle Titus — Assistant Softball Coach, $2,060;

Anthony Ragozine — Assistant Baseball Coach, $2,060;

Ray Lewis — Volunteer Baseball Coach, $0; and

Ryan Ifft — Volunteer Baseball Coach, $0.

Upon the recommendation of the district superintendent I call for a motion to approve the
above resolution.

Mrs, Harvey moved and Mrs. Higgins seconded
Yeas: Harvey, Higgins, Hannon, Klase, Saganich
Nays: None

President declared motion carried

PROFESSIONAL LEAVE

Resolution to approve the following personnel for professional leave:
Rob Hilbun — Alternative Assessment, Roosevelt Elementary, 2/10/17, $0;
Cathy Woods — Alternative Assessment, Roosevelt Elementary, 2/10/17, substitute $80;

Beverly Simpson — Health and Physical Education of Learners Workshop, YSU, 2/10/17,
substitute $80;

Dan Williams ~ Health and Physical Education of Learners Workshop, YSU, 2/10/17,
substitute $30; )
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Patrice Simmons — Data Day, Niles, 3/8/17, substitute $80;
Patricia Worrell — Data Day, Niles, 3/8/17, substitute $80;
Dave Vecchione — Data Day, Niles, 3/8/17, $0;

Jessica Krumpak — Data Day, Niles, 3/8/17, $0;

Ryan Witkoski — Data Day, Niles, 3/8/17, substitute $80;
Lance Ronghi — Data Day, Niles, 3/8/17, substitute $80;
Gary Carkido — Data Day, Niles, 3/8/17, $0;

Shannon Averell — Data Day, Niles, 3/8/17, substitute $80;
Brian Backur — Data Day, Niles, 3/8/17, substitute $80;
Samantha Rozzo — Data Day, Niles, 3/8/17, substitute $80;
Dana Lariccia — Data Day, Niles, 3/8/17; substitute $80;
Alicia Stonestreet — Data Day, Niles, 3/8/17, substitute $80; and

Diane Fossaceca — Ohio Association of EMIS Professionals Spring Conference,
Columbus, 5/8-9/17, mileage, registration, etc. $839.90.

Upon the recommendation of the district superintendent I call for a motion to approve the
above resolution.

Mrs. Harvey moved and Mrs. Higgins seconded
Yeas: Harvey, Higgins, Hannon, Klase, Saganich
Nays: None

President declared motion carried
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C. Buildines and Grounds/Operations Committee —
Wendy Higgins, Chairperson

Res. 17-50  HIGH SCHOOL BOILER ROOM REPAIRS

Resolution to approve Ohio State Waterproofing to repair water problems for the high
school boiler room at the cost of $17,625. (See Exhibit C)

Upon the recommendation of the district superintendent I call for a motion to approve the
above resolution.

Mrs. Higgins moved and Mr. Hannon seconded
Yeas: Higgins, Hanmon, Klase, Harvey, Saganich
Nays: None

President declared motion carried

Res. 17-51  ADJOURNMENT

Mrs. Harvey moved and Mis, Higgins seconded to adjourn the regular meeting at
8:20 p.m.

Yeas: Harvey, Higgins, Hannon, Klase, Saganich
Nays: None
President declared motion carried

ATTEST:




EXHIBIT A

February 13, 2017

Mr. Saganich, Mrs. Klase, Mr. Hannon, Mrs, Harvey, Mts. Higgins:

it has been my great privilege to serve the McDonald Local School District as your Superintendent. |
believe, however, that it is time for me to move on to another chapter of my life and hereby tender my
resignation for the purpose of retirement effective june 1, 2017. '

Sincerely,

Robert A. Rostan






EXHIBIT g

VOLUNTARY RESIGNATION AGREEMENT

This Voluntary Resignation Agreement (bereinafter referred to as “Agreement”) is
entered into on this 3 2.d  day of February, 2017, by and hetween the McDosald Local School
District Board of Bducation (hereinafier referred io as “Board™), Michael Heleo (hereinafier
referred o as “Employee™), and the Ohio Association of Public School Employees Local #4

(hereinafter referred to as “Association”).

WHEREAS, the Employee desires to sesign from his employment with the Board for
personal reasons, and the Board is wilting to accept the Employee’s offered resipnation; and :

WHERBAS, by entering fnto this Agreement, the parties intend to establish the terms and
condifions for the Employee’s resignation from employment with the Beard.

NOW, THEREFORE, in consideration of and For the mutnal promises and covenavis
contained herein, and for good and valuable consideration. and mutual promises, the receipt and
sufficiency of which is hereby acknowledged, the parties agree as follows: '

: 1. The Tmployee hereby irrevocably resigns from all employment with the Boad,
offective at the close of the business day on May 24, 2017. Until such date, Employee will
remain selieved of his duties with pay. The Board, theough approval and execution of this
Agreement, hereby accepts the Employee’s resipnation. The Employee’s tesignation letfer is
attached to this Agreement. _

2. ¥f the Employee is employed in another school district prior fo the effective date
of his resignation, his pay will terminate effeciive the first day he is to begin working for the
other district. :

3. Employee agrees that, by signing below, he forfeits any right fo severance pay
pursuant {o the Collective Bargaining Agreement between the Board and the Association or
pursuant to Ohio law.

4. Upon the effective date of the Employee’s resignaticn, the Efnplo}ree shall not be
entitled to any forther compensation or benefits from fhe Board. The Fmpleyee will be paid any
remaining salary be is owed in a lump sum on or before June 9, 2017.

5. Employee agrees to return all District property that he has in his possession,
inclnding, but not limited to, any files, papers, keys, dlectronic devices, badges, or other items of
District property, on or before February 27, 2017. The Board agtees to provide Bmployee with
reasonable access to his locker at a mntually agreed-upon date and time, so that he may remove

any personal belongings.

6. In tesponse to a request for an employment reforence from a prospective
employer, the Board will respond solely with the dates of Employee’s employment with the







Board and his position title.

8. Tn exchange for the consideration set forth in this Agreenient, Employes and the
Association hersby release and discharge the Bosard, and its members, officers, administratoss,
employees, agents, and representatives from any and all claims, demands, causes of action,
Hiability, costs, expenses, and attomney foes that tnay prosently exist or which may be asserted in
the fisture, whether known or unknown, atising from or relating to the Employes’s employment
with the Board, his resignation therefrom, or the circumstances leading to the execution of this
Agreement. Purthermore, the Bmployee and the Association specifically waive the right fo file
or pursge any acton, claim, or grievance against the Board andfor its members, officers,
adurinistrators, employees, agents or Tepresentatives arising from or relating to the Employee’s
employment with the Board, his resignation therefrom, or the circumstances lgading to the
oxecution. of this Agreement. This includes, but is not limited to, claims for wrongful or
consfructive discharge, discrimination, retaliation, unlawful harassment, breach of express or
implied contract, fraud, frandulent inducement, including inducement to emier into this
Agreement, intentional or negligent misrepresentation, whistie blowing, defamation, conversion;
invasion of privacy, negligence, violation of public policy, interference with contractual, business
or prospective relations, intentional or negligent nfliction of emotion distress, negligent .
supervision, negligent hiring, unjust enrichment, or any claims for wrongfill suspension or
discharge, breach of any employment policy, or breach of any collective bargaining agreement,
and any other common law canse of action, whether arising in confract ot fort, for back pay, front
pay, benefits, atforney’s fees, emotional distress, pain and suffering, ofber compensatory
damages of any {ype, or punitive ot exemplary damages; for any claims under the Bqual Pay Act;
Tifle VII of the Civil Rights Act of 1964; the Civil Rights Act of 1991; the federal, state, or local
iaws prohibiting age discrimination (inchiding the Federal and Ohio Agpp Discrimination in
Employment Acts); the Older Worlers Benefit Protection Act; the Americans with Disabilities
Act; the Employment fncome Security Act; the Fair Labor Standards Act; and any claims under
Chapter 4112 of the Ohio Revised Code. .

8. Parther, and without in any way affecting the generality of the foregoing,
Employee expressly covenants, warrants, understands and agrees that: (&) he is seitling, waiving
. andior releasing age discrimination claim(s) under Ohio Revized Code Section 4112.01 et sed.
" and 29 USC Section 621 et seq., the Age Discrimination in Employment Act; (b) he is not
waiving any such rights or claims under this Agreement that may arise after the date of execution
of this Agreement; (c) the consideration described in this Agrecment is in addition to anything of
value to which he is already entitled for purposes of acting as sufficient consideration for his
waiver of any age discrimination claim(s); (d) he has been advised in writing o consult with an
attorney prior to executing this Agreement; {e)-he hds twenty-one (21) days within which to
consider whether to enter the Agieement; and (f) he fas the right, for seven (7) days following
his execution of the Agreement, to revoke the Agreement in wiiting, and that the Agreement
chall not become effective or enforceable until this revocation period has expired.

9. 'The parties acknowledge that this Agreement is the complete agresment between
the parties concerning this subject matter and shall be binding upon and inure to the beuefit of
the parties’ respeciive predecessors, SUCCESSOIS, agents, vepresentatives, administrators,
employers, menbers, aiid heirs.

10.  This Agreement is 2 binding contractual ‘commitment and may be enforced,
the event of a breach or non-compliaiice, i any court of competent jurisdiction in the Siate of
{hio. . : : :

_ i1. Employee understands and agrees that he has no right or expectation of
emyployment or re-employment by the Board, and Bmployee agrees not {o apply for employment
by the Board. .







12. - | Employee warrants and represents that he has been advised fhat he should
consult with an attorney of his own choosing prior to executing this Agreement.

13. The parties’ agreement to the terms of this Agreement does not constifute any
admission of fault or wrongdoing.

14 The parties acknowledge the following: that they bave had a full and complete
opportunity to read and examine the terms of the Agreement and to consult with an attormey of
their choosing prior to executing this Agreement; that they fully understand the rights, duties and
responsibilities imposed vpon them by this Agreement; that there are no other ferms, conditions,
or agreements telating to the subject matter berein aside from the provisions contained in this
Agreement; and that they have voluntarily, kmowingly, and intelligently executed this
Agreement. .

is. Employee acknowledges that he has been Iepfesented competently and fairly by
the Association in this matter.

16. The parties agree that, if any provisions contained in this Agreement are
declared invalid by a court of competent jurisdiction, such nvalidation shall not affect the
remaining provisions of this Agreement, which shall remain in full force and effect. This
~ Apresment may not be amended, except by a writing signed by all parties to the Agreement.

WHIRFEFORE, the parties hereto have executed this Agreement on the day and year first
written abeve. . '

MeDONALD LOCAL SCHOOL EMPLOYEE
DISTRICT BOARD OF EDUCATION

By: | : % W/

" Board President | | Michael Helco
By: ' OHIO ASSOCIATION OF PUBLIC
Superintendent SCHOOL EMPLOYEES LOCAL#

By: ) By: @/M PGJ«/MJL

Treasuser OAPSE Representalive







Febroary A&, 2017

To: Mci}onald Local Schaol
District Board of Education

From: Michael Helco, Bus Driver

Re:  Letier of Resignation

This is to inform you that 1 hereby resign from my employment with the Beard -of Hducation
offective ab-the close of business on May 24, 2017, for personal reasons. -

Sincerely,

Nichael Helco
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EXHIBIT ¢

MULTI-STEP PROTECTED BY A UNITED STATE PATENT

- Mamp and Address of proparty: |

Toray's Date®s Jan 8, 2017

MeDonald high school
MeDonald Ohfo

STEP1

ootside Systems

o Hanid exeavate inspection trench (where
acsessible)
» Excavate any cracks continuing below
nspection trench to their end,
» Soatall walls gracks on outslde for a
.. protested foundation,
» Apply Fibrated Mastc {waterproofing} to
watls.
v Apply heavy-duty industrial plastic to mnastic
forming “Jchannel,
« Install new sub-sofl draity tlls packed in river
hed grevel,
s 1f needed, plants will be renoved and
roplented where necessary. Contrattor can

STEP 2
Outside System:

o Protect landing with hind-dug inspection
trench . y

» Pollow crachy, damage and problem areas as

daap as needed. .

e Apply proteotive waterprooﬁng membrang
and layer of Visquesn to the-hettom {0 the
wall where it fs required.

STEP 3
Inside Bystem:

» Sgal all wall cracks on inslde for 2
protected foundation.
« Open an inspection trench inside:
o Repair fouter cracks as needsd.
install sub floor drainage system
¢ Replave flour with our exclugive pre-
engineered EvercrateT™M concreta.
s Evacuste water from walls If needed.
« [spect footers and refnforce where
[BCessary:
» Heal all walls and floors cracks on
inside. ' .

_BTEP 4
guhmersible pressure relief SMANTPOWER™
System o
" Lotation at foreman’s disoretion NOTES:

« Instell pressure relief pump to
effectively lower the water table
heneath the floon

« Install Smart Power System,This is
thinkng system that responds to the
following

= Power Fallure

« Increase demand

« Equipment bagkup
This protects your home all year
around.

STEP &
EZ-Breathe System

+ Active Ventilation 1o minTmize
the hotsa of harmfyl moisture,
tanmidity and dangerous
pollutants,

investmant In yotur howes
¢ 17626

it 25

" hio Btate Waterpreofing Representative:
Bradley '

*Eaiimate goad for 30 daye







