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The McDonald Local School District Board of Education held a Regular Meeting on 
Tuesday, June 27, 2023, at 6:00 p.m., in the McDonald High School Library, and via McDonald 
Schools Facebook Live, 600 Iowa Avenue, McDonald, Ohio 44437. 

The Regular Meeting was called to order at 6:00 p.m. by President John Saganich. Treasurer 
Megan Titus called the roll: 

Members Present: Joseph Cappuzzello, Jody Klase, Jessica Krumpak 
Donna Shields, John Saganich 

"Notice of this meeting was given in accordance with the provisions of Section 1.450 of the 
O.R.C. and the Ohio Administrative Procedures Act." 

Pledge of Allegiance 

Res. 23-116 Approve agenda for Regular Meeting of June 27. 2023 

Mr. Cappuzzello moved and Mrs. Shields seconded 
Yeas: Cappuzzello, Shields, Krumpak, Klase, Saganich 
Nays: None 

President declared motion carried 

Res. 23-117 Approval. of Board Minutes: 

Regular Meeting - April 19, 2023 

Mr. Cappuzzello moved and Mrs. Shields seconded 
Yeas: Cappuzzello, Shields, Krumpak, Klase, Saganich 
Nays: None 

President declared motion carried 
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Res. 23-118 Approval of Board Minutes: 

Special Meeting - May 2, 2023 

Mr. Cappuzzello moved and Mrs. Shields seconded 
Yeas: Cappuzzello, Shields, Krumpak, Klase, Saganich 
Nays: None 

President declared motion carried 

Res. 23-119 Approval of Board Minutes: 

Regular Meeting - May 15, 2023 

Mr. Cappuzzello moved and Mrs. Shields seconded 
Yeas: Cappuzzello, Shields, Krumpak, Klase, Saganich 
Nays: None 

President declared motion carried 

Res. 23-120 Approval of Board Minutes: 

Special Meeting - May 31, 2023 

Mr. Cappuzzello moved and Mrs. Shields seconded 
Yeas: Cappuzzello, Shields, Krumpak, Klase, Saganich 
Nays: None 

President declared motion carried 

Recognition of Visitors/ Audience Participation: 

Laurie Smith - Teachers 

Old Business: any Old Business to bring before the Board -None 
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New Business: 

A. Pro!!ram/Policy Committee - Jessica Krumpak. Chairperson 

Res. 23-121 MCDONALD HI OLAND ROOSEVELT ELEMENTARY 
TUDENT HA - 2023/2024 
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Resolution to approve the McDonald High School Handbook and the Roosevelt Elementary 
Handbook for the 2023-2024 school year (See Exhibits A and B). 

Upon the recommendation of the district superintendent I call for a motion to approve the above 
resolution. 

Mrs. Krumpak moved and Mrs. Klase seconded 
Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays: None 

President declared motion carried 

Res. 23-122 INTENT NOT TO PROVIDE CAREER-TECH ICAL EDUCATION TO 
STUDE T IN GRADES SEVEN Ai D EIGHT 

WH R AS, O.R.C. 3313.90 provides that the requirement for a school di trict to provide career
technical education to students enrolled in grades se en and eight can be waived for a particular 
school year if the school district's board of education adopts a resolution that specifies the district" s 
intent not to provide career-technical education to students enrolled in grades seven and eight for a 
particular school year and submits that resolution to the Ohio Department of Education by the 
thirtieth day of September of that school year. 

NOW, THEREFORE, BE IT RESOLVED THAT; 

1. The Board will not provide career-technical education to students enrolled in grades 
seven and eight for the 2023-2024 school year; and 

2. The Board directs the Superintendent to submit a copy of this Resolution to the Ohio 
Department of Education prior to September 30, 2023. 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

,, 
.) 
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Mrs. Krumpak moved and Mrs. Klase seconded 

Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays: None 

President declared motion carried 

Res. 23-123 COOPERATIVE TRAN PORTATfON AGREEME T 

Resolution authorizing the McDonald Local School District Board of Education to enter into a 
Cooperative Transportation Agreement with the Trumbull County Educational Service Center and 
Community Bus Services, Inc., for the 2023-2024 school year. (See Exhibit C) 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Krumpak moved and Mrs. Klase seconded 
Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays: None 

President declared motion carried 

Res. 23-124 ALTA CARE GROUP SERVICES FOR 2023/2024 SCHOOL YEAR 

Resolution to approve a one (1) year agreement between the McDonald Local School District and 
Alta Care Group, for the period of August 21, 2023 through May 30, 2024. (See Exhibit D) 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Krumpak moved and Mrs. Klase seconded 
Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays : None 

President declared motion carried 

Res. 23-125 CINTAS CORPORATION CONTRACT 

Resolution to approve a three (3) year contract with Cintas Corporation to provide the district with 
mats and mops of different sizes, effective August 1, 2023 through August 1, 2026, at a total 
contract cost of$16,415.40. (See Exhibit E) 
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Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Krumpak moved and Mrs. Klase seconded 
Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays: None 

President declared motion carried 

Res. 23-126 REVISED SCHOOL CALENDAR-2023/2024 

Resolution to approve a revised school calendar for the 2023/2024 school year. (See Exhibit F) 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Krumpak moved and Mrs. Klase seconded 
Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays: None 

President declared motion carried 

Res. 23-127 SECURITY VOICE CONTRACT 

Resolution to approve a three (3) year contract with Security Voice effective August L 2023 to July 
31, 2026 at a cost of$ l,236 per year. (See Exhibit G) 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Krumpak moved and Mrs. Klase seconded 
Yeas: Krumpak, Klase, Shields, Cappuzzello, Saganich 
Nays: None 

President declared motion carried 
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B. Finance Committee - Jody Klase. Chairper on 

Res. 23-128 TREASURER'S FINANCIAL REPORT 

Treasurer's Financial Report: May, 2023 

a. Check Register 
b. Financial Summary 
c. Bank Reconciliation 

Upon the recommendation of the district treasurer, I call for a motion to approve the above 
resolution. 

Mrs. Klase moved and Mr. Capppuzzello seconded 
Yeas: Klase, Cappuzzello, Shields, Krumpak, Saganich 
Nays: None 

President declared motion carried 

Res. 23-129 DON TIONS 

Resolution to accept the following donations : 

DONOR AMOUNT FUND PURPOSE 
Anonymous $500 005-9016 Anonymous donation to the Athletic Complex Fune 
Dr. William T. Kunkel, Jr., $10,500 007-9222 William and Irene Kunkel Scholarship and Marilyn 
D.D.S. Kunkel Stonestreet Scholarship donations. 
Anonymous $80 018-9120 Donation to the Elementary PTO Group Fund. 
Daniel J. Noday $25 018-9120 Donation to the Elementary PTO Group Fund. 
Blaine Carter $100 018-9120 Donation to the Elementary PTO Group Fund. 
Trevor Westervelt $25 018-9120 Donation to the Elementary PTO Group Fund. 
Dustin Rivera $25 018-9120 Donation to the Elementary PTO Group Fund. 
Adam V ukovic $100 200-9088 Hole Sponsor for Father/Son Golf Outing. 
Russell and Mindy Miller $100 200-9088 Hole Sponsor for Father/Son Golf Outing. 
Martin and Patricia Daniels $100 200-9088 Hole Sponsor for Father/Son Golf Outing. 
Todd D. Flere DDS Inc $100 200-9088 Hole Sponsor for Father/Son Golf Outing. 
Rosslers Transmission Inc. $100 200-9088 Hole Sponsor for Father/Son Golf Outing. 
Richard P. Vukovic $100 200-9088 Hole Sponsor for Father/Son Golf Outing. 
BlueDevil Band Boosters Inc $3,267 200-9960 Donation for the purchase of Marching Band 

Baritones. 
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Upon the recommendation of the district treasurer, I call for a motion to approve the above 
resolution. 

Mrs. Klase moved and Mr. Capppuzzello seconded 
Yeas: Klase, Cappuzzello, Shields, Krumpak, Saganich 
Nays : None 

President declared motion carried 

Res. 23-130 PE RM A E T I PROVEME T LEVY RE EW AL - RESOL VTIO 
TO PROCEED WITH SUBMISSION TO THE ELECTORS 

Resolution determining to proceed with the submission to the electors the question of the renewal of 
an existing tax levy for the purpose of general permanent improvements. (See Exhibit H) 

Upon the recommendation of the district treasurer, I call for a motion to approve the above 
resolution. 

Mrs. Klase moved and Mr. Capppuzzello seconded 
Yeas: Klase. Cappuzzello, Shields, Krumpak, Saganich 
Nays: None 

President declared motion carried 

Res. 23-131 FY 2023 FINAL AMENDED APPROPRIATIONS 

Resolution to approve the FY 2023 Final Amended Appropriations. (See Exhibit I) 

Upon the recommendation of the district treasurer, I call for a motion to approve the above 
resolution. 

Mrs. Klase moved and Mr. Capppuzzello seconded 
Yeas: Klase, Cappuzzello, Shields, Krumpak, Saganich 
Nays: None 

President declared motion carried 

Res. 23-132 FY 2024 PERMANENT APPROPRL TIONS 

Resolution to approve the FY 2024 Permanent Appropriations. (See Exhibit J) 

7 
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Upon the recommendation of the district treasurer, I call for a motion to approve the above resolution. 

Mrs. Klase moved and Mr. Capppuzzello seconded 
Yeas: Klase Cappuzzello, Shields, Krurnpak, Saganich 
Nays: one 

President declared motion carried 

Res. 23-133 CAMPU PATROL 

Res. 23-134 

Re olution to pay the following McDonald Police Officers at the rate of $27.50 per hour for campus 
patrol for the McDonald Local chool District for all student days in the 2023-2024 school year: 

Chief William Woodley 
Officer Austin Bucan 
Officer Dave Smith 
Officer Ron Pratt 

Lt. Ryan Ronghi 
Officer Brandon Caraway 
Officer James Lampkin 
Officer Martez Penn 

Upon the recommendation of the district treasurer, I call for a motion to approve the above resolution. 

Mrs. Klase moved and Mr. Capppuzzello seconded 
Yeas: Klase, Cappuzzello, Shields, Krumpak, Saganich 
Nays: None 

President declared motion carried 

C. Personnel Committee - Donna Shields. hairperson 

Resolution to renew Kevin O'Connell as uperintendent of McDonald Schools, for a five (5) year 
contract. beginning on August 1. 2024 and concluding on July 31, 2029. (See Exhibit K) 

I call for a motion to approve the above resolution. 

8 



Mrs. Shields moved and Mrs. Krumpak seconded 
Yeas: Shields, Krumpak, Cappuzzello, Klase, Saganich 
Nays: None 

President declared motion carried 

Res. 23-135 TRANSPORTATION SUPERVISOR 
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Resolution to renew Wilma Sylak, Transportation Supervisor of McDonald Schools, on a two (2) year 
contract, effective August 1, 2023 and concluding July 31, 2025. (See Exhibit L) 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Shields moved and Mrs. Krumpak seconded 
Yeas: Shields, Krumpak, Cappuzzello, Klase, Saganich 
Nays: None 

President declared motion carried 

Res. 23-136 CLASSIFIED SUBSTIT TE CUSTODIANS AND/OR DOME TICS 

Resolution to hire the following individuals as substitute custodians and/or domestics for the District 
pending BCII and FBI background checks. Compensation will be at the approved hourly substitute rate 
for each position. 

Aiden Booth Kaden Crown Kyle Crown 

Daniel Gray William Van Meter 

Upon the recommendation of the district superintendent. I call for a motion to approve the abovt: 
resolution. 

Mrs. Shields moved and Mrs. Krumpak seconded 
Yeas: Shields. Krumpak, Cappuzzello, Klase, Saganich 
Nays: None 

President declared motion carried 
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Resolution to approve the following personnel on a one (I) year supplemental contract for the schoo 
year 2023/2024, pending BCII and FBI background checks, as well as ODE Pupil Activity Permit: 

Tracy Bosheff - Senior Class Co-Advisor 

Jenna Evans - Senior Class Co-Advisor 

Melissa Mills - Majorette/Flag-Line Advisor 

Tim Harkleroad - Assistant Volleyball Coach 

Cameron Hefner - 8th Grade Volleyball Coach 

Jeannette Domitrovich- Vol. Asst. Tennis Coach 

Kim Jones-Schmidt - Vol. Assistant Majorette Advisor 

Kim Jones-Schmidt- Vol. Band Camp Chaperone 

Gina Peplow - Vol. Assistant Flag-Line Advisor 

Gina Pep low - Vol. Band Camp Chaperone 

Joseph Lasher - Vol. Band Camp Chaperone 

Jesse Delorenzo - Vol. Band Camp Chaperone 

$1,438.00 

$1,438.00 

$1,232.00 

$3,287.00 

$3,287.00 

$-0-

$-0-

$-0-

$-0-

$-0-

$-0-

$-0-

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Yeas: 
Nays: 

Mrs. hields mo ed and Mrs. Krumpak seconded 
hiel.ds Krumpak. appuzzello, Klase, Saganich 
one 

President declared motion carried 
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Resolution to accept the resignation of Dana Lariccia as High School Intervention Specialist effective 
June 27, 2023 . 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Shields moved and Mrs. Krumpak seconded 
Yeas : Shields, Krumpak, Cappuzzello, Klase, Saganich 
Nays: None 

President declared motion carried 

Res. 23-139 HTGH SCHOOL INTERV 

Resolution to hire Kraig Barth II, as a high school Intervention Specialist for the school year 2023-2024, 
pending BCII and FBI background checks. Contract is based on Column 1 - BA, step 2 - $45,191.00. 

Upon the recommendation of the district superintendent, I call for a motion to approve the above 
resolution. 

Mrs. Shields moved and Mrs. Krumpak seconded 
Yeas: Shields, Krumpak, Cappuzzello, Klase. Saganich 
Nays : None 

President declared motion carried 

Res. 23-140 AJOURNMENT 

Mr. Cappuzzello moved and Mrs. Shields seconded to adjourn the Regular Meeting at 6:51 p.m. 

Yeas: Cappuzzello. Shileds, Krumpak, Klase, Saganich 
Nays: None 

President declared motion carried 

TREASlJ.ER 

l 1 
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McDONALD HIGH SCHOOL 
600 IOWA AVENUE 

McDONALD,OHIO 44437 

Letter from the Principal 

Dear Parents/Guardians and Students: 

EXHIBIT A 

On behalf of the McDonald High School Administration, Faculty, 
and Staff, welcome back for the 2023-2024 school year. We look 
forward to an exciting year in academics, arts and athletics. 

The information assembled in this Student Handbook is to provide 
you with an understanding of McDonald High School's policies and 
procedures. I urge you to read it carefully and discuss the pertinent 
parts together as a family. There are significant changes to the 
Dress and Grooming policy on pages 29-31. Students are urged 
to use this handbook as a tool to organize daily assignments and 
activities. Pages 3 and 4 require signatures from the student and 
parent, please complete this task and return them to school as 
soon as possible. Please feel free to contact my office if you have 
any questions about or concerns with the information outlined in 
this handbook. 

I ask the students of McDonald High School to accept the 
challenge of academic excellence and dedicate yourselves to 
learning . I encourage you to take pride in your school , community, 
family, and most importantly yourself. I wish to thank you for your 
continued efforts in making the McDonald High School student 
body stand above all others. I hope that this school year will be 
both academically rewarding and socially enjoyable. Together, we 
will continue the tradition that is McDonald High School. 

GO BLUE DEVILS! 

Sincerely, 

Mr. Gary Carkido, Principal 
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VICTORY MARCH 

Cheer cheer for McDonald High 

Wake up the echoes cheering her name 

Send a volley cheer on high 

Shake down the thunder from the sky. 

Whether the odds be great or small 

McDonald High will win over all 

While her loyal sons are marching 

Onward to victory. 

ALMA MATER 

Oh! Come let's sing McDonald's praise; 

And songs to alma mater raise. 

While we sing our love to you, 

We wear your colors, white and blue. 

McDonald High School is our cry! 

We laud your glories to the sky, 

We strive to do our best for you; 

McDonald High School, we'll be true. 
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Student/Parent Signature Page 

After reading and understanding the Student 
Handbook: 

PLEASE CHOOSE ONE 

__ I give permission for my child to be interviewed, photographed and/or 
videotaped by McDonald Local Schools, members of the news media and other 
school-approved agencies for publication in news stories, educational and 
promotional materials for McDonald Local Schools. I understand that my child's 
name, age, and/or other personal information may be used as appropriate. I 
also understand that these images may be used for educational purposes to 
inform the community of school activities, school accomplishments, and 
educational offerings. 

__ I do not give permission for my child to be interviewed, photographed 

and/or videotaped by McDonald Local Schools, news media and/or other 

school-approved agencies for publication in news stories, educational and 
promotional materials for McDonald Local Schools. 

PLEASE CHOOSE ONE 

__ I give permission for my child's image to be displayed on any McDonald 

Local Schools website for promotional and/or educational purposes. I 
understand that my child's name, age, and/or other personal information may 
be used as appropriate. 

__ I do not give permission for my child's image to be displayed on any 
McDonald Local Schools website for promotional and/or educational purposes. 

I hereby release the above named organization, their agents, associates, and 

other assignees from any and all claim for damages, libel, slander, invasion of 

the right of privacy, or any other claim based on the use of said material. 

(over) 
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DIRECTORY PERMISSION OR NOT (Juniors & Seniors only) 

PLEASE CHOOSE ONE __ I give permission for my child's directory 
information to be released to the United States Military and /or other non
profit entities 

__ I do not give permission for my child's directory information to be 
released to the United States Military and/or non- profit en t it ies. 

COMPUTER AGREEMENT 
As a student, I have read, understand and agree to abide by the terms of 
the foregoing Acceptable Use and Internet Safety Policy and Agreement 
(EDE-P) provided in the opening day student folder. Should I commit any 
violation or in any way misuse my access to the District's computer 
network and the Internet, I understand and agree that my access 
privilege may be revoked and School disciplinary action may be taken 
against me. 
As the parent or legal guardian of this student, I have read, understand 
and agree that my child or ward shall comply with the terms of the 
District's Acceptable Use Policy and Agreement for the students' access 
to the District's computer network and the Internet. I understand that it is 
impossible for the school to restrict access to all offensive and 
controversial materials and therefore signing this Policy and Agreement 
and agree to indemnify and hold harmless the School, the District and 
NEOMIN against all claims , damages, losses and costs or whatever 
kind, that may result from my chi ld's or ward's use of his/her access to 
such networks or his/her violation of the foregoing Policy and 
Agreement. Further, I accept full responsibility for supervision of my 
child's/ward's use of his/her access account if and when such access is 
not in the School setting. 

By signing this document, we agree that we have read and 
understand the handbook as well as the computer agreement. 

(Student signature) (Date) 

(Parent/Guardian signature) (Date) 

Guidelines for Planner Use 

4. 



• Student 's name must be placed on the inside of the Student Planner. 
• Student Planners must be carried with the student at all times. 

• Calendar pages are to be used primarily for organization and for planning 
to succeed. 

• Use your planner to write down all homework, projects, and events for 
which you are responsible . 

• Prioritize your work. Finish the most important tasks first and check off 
each task as you complete it. 

• If a student loses the Planner, another one must be purchased in the 
office for $5.00. 

ATTENDANCE RECORD 

Date AM PM Full Reason 

2023-2024 School Calendar 
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August 
16 Teacher In-Service 
17 . Teacher In-Service 
21 . .. First Day of School 

September 
1 .. No School 
4 Labor Day -No School 

October 
6 .... Homecoming Game 
7 .. Homecoming Dance 
12 . Parent Teacher Conf. 3-
9pm 
13 .. NEOEA Day - No 
School 
25 .. End of F Nine \Neeks 

November 
22-27 . No School 
Thanksgiving Recess 

December 
18-Jan 2 . V\/inter Vacation 

6 . 

January 
3 ... Classes Resume 
15. Martin Luther King Day 
No School 
19 .. End of 2nd Nine VVeeks 
( 12:45 Early Release) 

February 
15 Parent -Teacher Conf 
3-9pm 
16 . No School 
19 . Presidents Day -No 
School 

March 
22 End of 3,j nine weeks 
29 - April 2 Easter Vacation 

April 
3 . School Resumes 

May 
3. Prom 
25 Graduation 
30 Students Last Day 
31. Teacher In-Service 
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Custodial 
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McDonald Board of Education - Student Policy 

Students are the first concern of the school dist rict and to fulfill its obligation 
to the students, the board will strive to spend its time in formu lating policy 
and considering other matters related to students. Each student shall be 
treated with respect as an ind ividual . One of the major tasks of our 
educational program shall be to assist each student in becoming self
sufficient in the util ization of the decision- making process. We believe 
students at McDonald High Schoo l model common sense, cooperation, 
leadership, and high standards of personal behavi0r. While the handbook 
clearly outlines our expectations for you based on these beliefs, rea l success 
by students can only be ach ieved through wi llingness to live up to these 
expectations. As in rea l life, the actions you choose to take will result in 
di rect consequences. We stand committed in helping all students live up to 
their responsibility to our school commun ity . To this end, the board and staff 
at McDonald shall work together to establish the best learn ing environment 
for each student. 

BELL SCHEDULE 
Enter Building .... ... ..... ........... .. .. ............... ..... .. .... ..... .. ... ... .. 7:45 a.m . 
ist Period .. .. .. ........ ..... ...... .... .. ...................... 7:50 a.m. - 8:40 a.m . 
2nd Period ....... ...... .. ...... ............. .. ............. .... 8:43 a.m . - 9:23 a.m . 
3rd Period .... ... .... ....... ... ... .................... ..... .. 9:27 a.m. - 10 :07 a.m . 
4 th Period ... .. .. ........ ... .. ........... ................. . 10:10 a.m. - 10:50 a.m. 
Lunch 
May return to the building at 11:35 a.m . 
5 th Period ........ .............. ....... .. .... .............. 11:40 a.m. - 12:30 p.m . 
5 th Period .... ..... ..... ... .. .. ... ..... ....... ... .. .. ....... . 12 :33 p.m . - 1:13 p.m . 
7th Period .... ....... .... ... .... ....... .. .. .... ....... ... .... 1-:l?p.m. - 1:57 p.m. 
8 th Period ...... ........ .. ...... .. ... ... ............ ... ...... .. 2 :00 p.m. - 2:40 p.m . 

ADJUSTED SCHEDULES 

ONE HOUR DELAY TWO HOUR DELAY 
1st period 8 :50 - 9:25 1st period 9:50 - 10 : 19 
2nd period 9 :29 - 9:54 2nd period 10:22 - 10 :51 
3 rd period 9 :57 - 10:22 3 rd period 10:55 - 11 :25 
4 th period 10:25 - 10:50 LUNCH 11:25 - 12 : 10 
LUNCH 10 :50 - 11:35 4th period 12: 15 - 12 :41 
5 th oeriod 11 :40 - 12:31 5 th period 12:44 - 1:11 
5 th oeriod 12:34 - 1: 14 5 th period 1:14 - 1:40 
7 th oeriod 1: 17 - 1 :57 7 th peri od 1:44 - 2:10 
8 th oe riod 2:00 - 2:40 8 th oeriod 2:13 - 2 :40 

8. 
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ACADEMIC INTEGRITY POLICY 
The McDonald Administration and facu lty have adopted the following 
Academic I ntegri ty Polley. Please read it ca refull y. 

Each McDonald student is expected to do his/her own work, incl ud ing 
homework assignments, essays, lab work, exams, and proj ects. 
You can be sure of maintaining this academic integrity if you do the 
fol lowing . 

* Cite sources from which you directly take any ideas, 
information, images, etc. other than your own. 
*Cite sources from wh ich you paraphrase anyone else's ideas 
in your own words and style. 
*Refuse to share your work or receive the work of others 
unless approved by the teacher. 
* Work with others only when that collaboration has been 
approved by the teacher. 
* Complete al l assessments without the aid of any person, 
notes or technologies not pre -approved prior to the 
assessment. 
*Participate fu lly In collaborative efforts and projects. 

Failure to follow any of the approved, cons titutes cheati ng or plagiarism and 
will not be tolerated. The following consequences will be enforced: 

• A zero for that work with no make-up credit. 
• Parent contact and/or conference. 
• 3-day detention. 

ALGEBRA I, PHYSICAL SCIENCE & FOREIGN LANGUAGE (8TH GRADE) 
A select group of eight graders are given the opportunity to add Algebra I 
and/or Physical Science and/or Foreign Language to their schedule in place of 
Pre-Alg ebra 8 and Science 8 with the intent of taking Calculus and/or an 
Advanced Science in their senior year. To qualify for Algebra I and/or 
Physi cal Science and/or Foreign Language, studen ts are selected on past 
performance and teacher recommendation. 
These eighth grade students will have the opportunity to earn graduation 
credit for successful completion of Algebra I and/or Physical Science and/or 
Foreign Lang uage. Algebra I students are required to take the Algebra I End 
of Course exam. Physical Science students are required to take the AIR 
assessment for Science 8. 
The only potential drawback is that a student will start his/her 
cumulative grade point average with the grade he/she receives in 
these classes. If the student begins to struggle with Algebra I and /or 
Ph ysical Science and/or Foreign Language, early intervention or placement in 
Pre-Algebra 8 and/or Science 8 and/or withdrawal from Foreign Language is 
recommended. 

ANNOUNCEMENTS 
Announcements are made tw ice a day during the first and fifth period . 
Students must be attentive during announcements. Every effort is made to 
email daily announcements to TCTC students' email accounts. 
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ARRIVAL AND DISMISSAL 
In good weather, students are not to enter the building before 7:45 a.m. and 
11 :35 a.m. Students may not enter the building by the rear doors. 
Dismissal is at 2 :40 p.m . and all students are to be out of the building by 
2:50 p.m. unless under the supervision of a staff member. If students 
arrive early to receive help or complete make-up work, they must 
arrive no later than 7:30 a.m. 

ATTENDANCE RECORDS 
Students will be responsible to keep track of their own attendance. A 
student or parent may request attendance information from the attendance 
officer one time per semester. This must be done after the school day. The 
school must receive a call off or note from a parent/guardian within 
24 hours or the student may receive detention. It is your 
responsibility to keep your attendance record on page 5. 

ASSEMBLIES AND PEP RALLIES 
Assemblies and pep rallies are held for several purposes : to teach , to 
entertain, to honor, to display school spirit, etc . Depend ing upon the purpose 
of the assembly, there is a specific type of behavior expected from the 
audience. First and always, the members of the audience should 
respect the rights of the performer, speaker, or whomever might be 
presenting the program. There is an obligation of courtesy that each 
student at McDonald High School owes other persons in this school. It is our 
expectation that you respect that obligation and our belief that you are due 
that level of courtesy in return. You are expected to : 

1. Follow assembly instructions as given over the announcements . 
2. HONOR and RESPECT the dignity of the program. 
3. Avoid talking , yelling, clapping, or indicating your approval or 

disapproval when such is not appropriate. As an example, some 
programs require silence; pep rallies require audience participation . 
Even at pep rallies, there is a t ime to cheer and a time to listen . 

Students not complying with our expectations will be denied attendance at 
assemblies and will be assigned to study hall for the duration of future 
assemblies. 
Prior to an assembly, students are to report to their homeroom. Textbooks, 
coats, etc. are to be left in their lockers. 

ATHLETICS AND EXTRACURRICULAR ACTIVITIES 
Eligibility for all extracurricular activities will be determined by the laws of the 
State of Ohio, the regulations of Ohio High School Athletic Association and the 
extracurricular regulat ions adopted by the McDonald Board of Education . In 
addition to a code of conduct, which deals with the possession or use of 
tobacco, alcohol and drugs, the Board regulation also established an 
academic standard beyond the state regulation of passing five credits during 
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the previous grading period . Remember participation in these activ ities is a 
privilege, not a right. 

Students in athlet ics and extra-curricular act ivities must : 
• Earn the equ ivalent of a 1.2 grade point average (G.P.A.) on a 4.00 

scale for the preceding grading period. 
• Earn the equ ivalent of 5 credits for the preced ing grading period . 
• Fu lfill all eligibility requirements as set forth by the OHSAA. 
• Students in grades 7 or 8 must pass a minimum of five of all subjects 

In which enrolled the immed lately preceding grad ing period . 

McDONALD LOCAL SCHOOL DISTRICT INTERSCHOLASTIC AND EXTRA-
CURRICULAR PARTICIPATION AGREEMENT 

As a member of an interscholastic team or an extra-curricu lar activity, there 
are specific traditions and responsibillties wh ich must be maintained. They 
are worthy of, and requi re the BEST efforts of all concerned, includ ing your 
fam ily, other students, and your commun ity . You will be observed and others 
will want to emulate you in many ways. Setting a good example for them 
speaks well of you, your team, and the school you represent. 

You have made a choice to uphold certain standards above reproach . The 
importance of proper conduct cannot be overemphasized . Therefore, the 
compliance for conduct is not only fo r the McDonald High School Code of 
Conduct, but the Code of conduct established in this Interscholastic and 
Extra -Curricular Agreement for school sponsored activit ies. 

As a current or future member of a team sport or extra-curricular activity: 
• I will not sell, distribute, use or possess any mood-altering chemicals 

(drugs or alcohol) . 
• I will not sell, distribute, use or possess tobacco products of any kind 

(smoki ng, chewing or vaping). 
• I wi ll not be invo lved in any crim ina lly related activ ity, excluding 

traffic violations . 
• I will not participate in any hazing or related activity . 

All offenses will determine the action to be taken . The 1st, 2nd. and 3rd 
offenses are based on the student athlete 's athletic participation grades 9-12. 

1st Offense 
The student athlete or extra-curricular participant will be 

suspended for 15 days of the season or 15 days of the extra-curricular 
activity in which the infraction occurred . Should the suspension occur late 
enough into that ath letic season or extra -curricular activity, the remaining 
days will continue until all days have been served . 
The student who is suspended w ill also not be permitted to attend any school 
functions sponsored by McDonald Local Schools for the period of the 
suspension. In addition, the student ath lete or extra-curricular participant 
may be required t o receive cou nseling and show proof of having attended or 
be presently attending counsel ing before being permitted to resume the 
activ ity. 
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2nd Offense 
Dismissed from the team or activity immediately and 

prohibited from participating in any athlet ic contest or ext ra-curricu lar activity 
for one calendar year. The st uden t who has been removed will also not be 
permitted to attend any school functi ons sponsored by McDonald Local 
Schools for the period of the suspension. 

3 rd Offense 
Dismissed from the team or activity immediately and 

prohibited from participating in any athletic contest or extra-curricular activity 
for the remainder of high school. 

The student who has been removed will also not be permitted to attend any 
school functions sponsored by McDonald Local Schools throug hout his or her 
high school career. However, after dismissal for one calendar year the 
student may appeal to the McDonald Board of Education to be reinstated to 
his t eam or activity under probation for the re mai nder of high school. 
All offenses will be determined wh en: 

• A McDonald School Employee, Coach, or School Advisor witnesses the 
offense. 

• The offense is confirmed by a law enforcement agency. 
• The athletic or extra-curricular participant admits to offense. 

I accept this agreement as morally binding and will honor all items in this 
agreement. 
EXAMPLE EXAMPLE 
Student Signature Date 

PARENT SECTION 
As a parent, I have read and understand the above agreement and agree that 
my child will uphold the rules and regulations set forth by the McDonald Local 
Schools for Interscholastic and Extra-Curricular Participation. If my child 
breaks any of the above rules, I understand that he/she is subject to 
discipline by the Athletic Department, Coaches, Advisors, and/or the 
Administration as described herein. 

EXAMPLE EXAMPLE 
Parent Signature Date 

**STU DENT ATHLET1C AND EXTRA-CURRICULAR ACTIVITY PARTICIPANT 
WlLL BE DENIED PARTICIPATION UNTIL THIS FORM HAS BEEN SIGNED BY 
BOTH PARENT AND STUDENT AND RETURNED TO THE COACH OR ADVI SOR. 

STUDENT ACTIVITIES 
Participation in interscholastic and extra-curricular acti v ities enables students 
to develop leadership qualities, make new fri ends, pursue special interests, 
and just have fun. 
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Students are encouraged to get involved in an activity. However, since the 
primary pu rpose of high school is to promote scholastic achievement, 
students are reminded to select activities wisely and to budget their time 
effectively. 

DAILY REQUIREMENTS FOR EXTRACURRICULAR ACTIVITIES 
Students taking part in an interscholastic or extracurricular act iv ity, as a 
participant or spectator, shall be in attendance all day on the day the event is 
held. If a student has not been in attendance all day on the day of an 
extracurri cu lar activity. they shall not participate in nor be in attendance as a 
spectator at t he event. Exceptions to this procedure must be approved by 
the Principal. 
List of Activities 
Cheerleading 
Class Officer 
Spanish Club 
Art Club 
Prep Bowl 
Student Aides 
Student Council 

National Honor Society 
Marching Band 
Yearbook 
Math Club 
Drama Club 
English Festival 
Pep Band 

Interscholastic 
Baseball (Boys) 
Basketball (Boys & Girls) 
Bowling (Boys & Girls) 
Cross Country (Boys & Girls) 
Golf (Co-ed) 
Football (Boys) 
Softball (Girls) 
Tennis (Girls) 
Track & Field (Boys & Girls) 
Volleyball (Girls) 

ATTENDANCE POLICY 
Attendance at school until the age of 18 is mandatory under Ohio law. 
It is the parent/guardian's responsibility to see that their son and/or daughter 
is enrolled until age 18 and that the student complies with the attendance 
policy of the school. Additionally, there is a strong correlation between 
regular attendance and school performance. Students, who do not maintain 
good attendance may fail academ ically, lose certain privileges including 
driving, parti cipation in extracu rri cula r activities, and/or athletics. 
If a student misses a class or school more than 54 hours (9 days} in a 
semester, or more than 108 hours (18 days) for the year, the student 
will receive 55% for each grading period for that class during that 
semester. Excused absences that do not count toward the 54 and 108 
hours are listed on page 18. 

It is the student's responsibility to attend school from 7:50 a.m. until the end 
of the school day unless officially excused by the principal or designee. Please 
call the school attendance office 330 -530-8051 if your child will be absent . 
Also, if you receive an automated phone call or text informing you of your 
student's absence in either the am or pm; please call the school to verify the 
absence. Upon returning to school, students must turn in medical excuses or 
a parent note to the attendance officer within 72 hours to have the day(s) 
excused. For the purposes of this policy, a student that missed periods 1 and 
2 is absent in the AM or missed periods 5 and 6 is absent in the PM . Any 
student not reported off by phone or fails to turn in a note 
when he/she returns may receive a detention. 
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Any school-sponsored activity such as a field trip or class meeting will be an 
excused absence . 

Excused Absences: 
1. Personal illness - medical verification is required. 
2. Illness in the immediate family - medical verification is 

required . 
3. Quarantine - medical verification is required. 
4. Death of a relative - three (3) days maximum. 
5. Religious Holiday 
6. Court summons or incarceration. 
7. Family emergency - must be an acceptable reason in the 

judgment of th e Principal or designee. 
8. School-related activiti es approved by the Principal. 
9. College visits, not to exceed three college visits for the school 

year. 

Family vacations taken during school days are not excused and are 
highly discouraged. Vacation days shall count toward the 54 hours (9 
days) and 108 hours (18 days) as it relates to the 55% policy. 

Students with an excused absence are expected to make up work in a 
timely fashion. If a student knew about a test or assignment prior to 
the absence, the teacher may require the student to complete the 
work immediately upon return to school. Teachers are expected to 
provide students with the opportunity and assistance to make up work when 
possible and at a time as convenient as possible for both. However, it is 
recognized that many classroom activities and projects are not possible to 
recreate or make up . Except for long absences, those exceeding 5 days, the 
general rule will be one (1) make-up day for each day of an excused 
absence. 

Unexcused absence, which in effect is considered truancy, will be 
addressed through the school discipline policy. An absence is unexcused if the 
reason is not covered under any of the nine reasons above. When a student is 
unexcused, truant, or suspended out of school, he/she will be permitted to 
make up classroom work assignments or tests and shall receive a grade no 
higher than a 65% for each completed assignment or test missed . 

RIGHT: All residents of the McDonald Local School District of junior high or 
senior high school age will be provided the opportunity for a free public 
education upon the successful completion of six elementary grades. 

House Bill 410, a student is considered "Habitually Truant" once he/she has 
missed 30 consecutive unexcused hours, 42 unexcused hours in one month, 
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or 72 unexcused hours in one school year. We are required by law to notify 
the home and set up a meeting with the school's Attendance Intervention 
Team which includes the parent(s)/guardian, child, a school official and the 
attendance officer. 

Accord ing to House Blll 410, a student may not m iss more than 65 hours in 
one school year or more than 38 hours in a month with or without a 
legitimate excuse or they are considered " Excessively Absent." We are 
requ ired by law to notify home and set up a meeting with the school's 
At tendance Intervention Team. 

BACKPACKS 
Book bags, backpacks, briefcases, and purses can be used to carry 
books/clothing to and from school. They are not to be used during the 
school day from class to class. They are to remain in the locker. Gym 
bags and duffle bags can be carried to and from P.E. class only. 

BULLYING, HARASSMENT, INTIMIDATION AND CYBER-BULLYING 
The prohibition against hazing, dating violence, harassment, intimidation or 
bullying is publicized in the student handbook and in the McDonald Board of 
Education policy manual. 

Hazing, bullying behavior and/or dating violence by any student/school 
personnel in the District is strictly prohibited, and such conduct may result in 
disciplinary action, up to and includ ing suspension and/ or expulsion from 
school. Hazing, bullying and/or dating violence means any intentional written, 
verbal, graphic or physical acts, including electronically transmitted acts, 
either overt or covert, by a student or group of students toward other 
students/school personnel with the intent to haze, harass, intimidate, injure, 
threaten, ridicule or humiliate. Such behaviors are prohibited on or 
immediately adjacent to school grounds, at any school-sponsored activity; in 
any District publication; through the use of any District-owned or operated 
communication tools, including but not limited to District email accounts 
and/or computers; on school-provided transportation or at any official school 
bus stop. While the majority of these issues may occur "on school property", 
or "at school events", it should be noted that discipline involving bullying may 
also include where the bullying originates as well as where it is 
commun icated. If the act of bullying occurs off school property/during non
school hours, it may still result in school discipline if there is a disruption in 
the learning environment in the school setting. 
Hazing, bullying and/or dating violence can include many different behaviors. 
Examples of conduct that could constitute prohibited behaviors include, but 
are not limited to: 
1. physical violence and/or attacks; 
2. threats, taunts and intimidation through words and/or gestures; 
3. extortion, damage or stealing of money and/or possessions; 
4. exclusion from the peer group or spreading rumors; 
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5. repetit ive and hostile behavior with the intent to harm others through the 
use of Information and communication technologies and other Web
based/online sites (also known as "cyberbullying"), such as the following: 

A. posting slurs on websites, social networking sites, biogs or 
personal onl ine journals; 
B. sending abusive or threatening emails, website postings or instant 
messages; 
C. using camera phones to take embarrassing photographs or videos 
of students and/or distributing or posting the photos or videos online 
and 
D. using websites, social networking sites, biogs or personal online 
journals, emails or instant messages to circulate gossip and rumors to 
other students. 

6. excluding others from an online group by falsely reporting them for 
inappropriate language to Internet service providers. 

In evaluating whether conduct constitutes hazing or bully ing, special attention 
is paid to the words chosen or the actions taken, whether such conduct 
occurred in front of others or was commun icated to others, how the 
perpetrator interacted with the victim and the motivation, either admitted or 
appropriately inferred. 

Complaints 

1. Formal Complaints 
Students and/or their parents or guardians may file reports regarding 
suspected hazing, harassment, intimidation, and bullying and/or dating 
violence. The reports should be written. Such written reports must be 
reasonably specific including the person(s) involved; number of times and 
places of the alleged conduct; the target of suspected harassment, 
intimidation and/or bullying and the names of any potential student or staff 
witnesses. 
Such reports may be filed with any school staff member or administrator. 
They are promptly forwarded to the building principaljdesignee for review and 
action. 

2. Informal Complaints 
Students, parents or guardians and school personnel may make informal 
complaints of conduct that they consider to be harassment, intimidation 
and/or bullying by verbal report to, a teacher, school administrator or other 
school personnel. Such informal complaints must be reasonably specific as to 
the actions giving rise to the suspicion of hazing, harassment, intimidation 
and/or bullying, including person(s) involved, number of times and places of 
the alleged conduct, the target of the prohibited behavior(s) and the names 
of any potential student or staff witness. The school staff member or 
administrator who receives the informal compla int promptly documents the 
complaint in writing, including the above information. This written report by 
the school staff member and/or administrator is promptly forwarded to the 
building principal/designee for review and action. 
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3. Anonymous Complaints 
Students who make informal complaints as set forth above may request that 
their name be maintained In confidence by the school staff member(s) and 
administrator(s) who receive the complaint. The anonymous complaint is 
reviewed and reasonable action ls taken to address the situation, to the 
extent such action (1) does not disclose the source of the complaint, and (2) 
Is consistent with the due process rights of the student(s) alleged to have 
committed acts of hazing, bullying and/or dating violence. 

4. False Complaints 
Students are prohibited from deliberately making false complaints of 
harassment, intimidation or bullying. Students found responsible for 
deliberately making false reports of harassment, intimidation or bullying may 
be subject to a full range of disciplinary consequences. 

Discipl inary Interventions 

When acts of harassment, intimidation and bullying are verified and a 
disciplinary response is warranted, students are subject to the full range of 
disciplinary consequences. Anonymous complaints that are not otherwise 
verified, however, cannot provide the basis for disciplinary action. 

In or out-of-school suspension may be Imposed only after informing the 
accused perpetrator of the reasons for the proposed suspension and giving 
him/her an opportun ity to explain the situation. 

Expulsion may be imposed only after a hearing before the Board, a 
committee of the Board or an impartial hearing officer designated by the 
Board in accordance with Board policy. This consequence is reserved for 
serious incidents of harassment, intimidation or bullying and/or when past 
interventions have not been successful In eliminating prohibited behaviors. 

Allegations of criminal misconduct are reported to law enforcement, and 
suspected child abuse is reported to Child Protective Services, per required 
time lines. 

CARE OF SCHOOL PROPERTY 
Take pride in your school. Please try to keep the outside and inside of the 
school clean and orderly. If a student writes on a desk, locker or school 
property, the student will be responsible for the cost of repair or replacement 
and may be subject to school discipline. 

CHROMEBOOK GUIDEUNES FOR STUDENTS 
These guidelines have been created to prevent accidental damage to the 
Chromebooks and to ensure that students are using them safely for 
educational purposes. Guidelines will be enforced in all areas of the school 
and should also be followed at home. 

20. 



1. ALWAYS use the Chromebook placed flat on a desk or table, NOT in 
lap, on the floor etc. 

2. ALWAYS ca rry t he Chromebook with the lid closed inside the 
classroom. 

3 . ALWAYS t ransport the Chromebook securely fastened in its school
issued case, by the handles or shoulder strap & not on top of books-
whether going next door or leaving fo r t he day . 

4. ALWAYS keep all food, drink, and heavy objec;:ts away from the area 
where the Chromebook is being used to prevent accidental damage to 
the Chromebook. 

5. ALWAYS bring your Chromebook to school, charged and ready to 
use, and to each cl ass throughout t he day . 

6 . ALWAYS keep you r Chromebook in a sa fe , secure env iron ment. Do 
not leave you r Ch romebook unattended or anywhere it could be 
exposed to extreme temperatu res, theft, or other damage. 

7. NEV ER touch the screen of th e Chromebook wit h fingers or any other 
object. 

8. NEVER close the Chromebook with ANYTHING on the keyboard as this 
may damage the screen (be especially mindful of earbuds, pencils, 
papers, etc. ) 

9. NEVER place anything else in you r case with the Chrome book since 
this could damage the Chromebook screen . This includes papers as 
they can cause the mach ine to overheat. 

10. NEVER place the Chromebook on the floo r where it may be stepped 
on. Store it under the chair when not in use in class. 

11. NEVER push the Chromebook screen back too far or pick the 
Chromebook up by the screen as this will cause a short in the screen. 

12. NEVER attempt to visit blocked sites or use the computer in a way 
that is not allowed in the MLSD Acceptable Use and I nternet Sa fety 
Policy (EDE-P). 

13 . ALWAYS follow the rules of netiquette in all of your computer 
interactions- treat others as you wish to be treated online as well as 
in person . 

14. ALWAYS use your own Chromebook and don't allow other students to 
use it because each student is responsible for damages to his or her 
own Chromebook. 

15. ALWAYS return the Chromebook borrowed from a cart for daily use 
only . Be sure to plug in the Chromebook to be charged and return the 
Chromebook to the correct cart and slot. 

CLINIC 
The purpose of the clinic is to provide first aid for minor injuries and sudden 
illnesses. The cl inic is supplied with cots, bandages, and some medical 
supplies. 
You must have a pass from a teacher/administrator or secretary to 
go to the clinic. Students who leave for appointments or because of 
illness must receive approval prior to leaving the building from the 
Principal 's Office or the Attendance Office. 
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ADMINISTERING MEDICINES TO STUDENTS 
Students needing medication are encouraged to receive the medication at 
home, If possible. Only employees of the Board who are licensed health 
professionals, or who are appointed by the Board and have completed a drug 
administration training program meeting State law requirements, conducted 
by a licensed health professional and considered appropriate by the Board, 
can administer prescription drugs to students. Exceptions to this rule are 
noted in the Board of Education policy and must be administered by the 
school nurse. 

COLLEGE CREDIT PLUS 
State law provides for student participation in the College Credit Plus(CCP) 
program for the purposes of promoting rigorous academic pursuits and 
exposing students to options beyond the high school classroom. Therefore, 
eligible 7th through 12th grade students may enroll at any public 
college/university and any participating nonpublic college/university on a full
or part-time basis and complete eligible nonsectarian, non-remedial courses 
for transcripted high school and/or college credit. 

CCP information, reg istration, financial information and forms can be 
accessed through the school counselor's website. 

CONDUCT AT ATHLETIC EVENTS FOR STUDENTS 
Athletic contests in which teams representing McDonald High School or Junior 
High are involved are a part of the overall program of the school, regardless 
of their location. Courtesy and sportsmanship are expected at all times. 
Misbehavior at any athletic contest, home or away, is punishable under the 
Student Code of Conduct at McDonald High School. 

CODE OF CONDUCT FOR STUDENTS 
• Every attempt shall be made to be as fair as possible as well as firm 

as possible. 
• Proper behavior is something we all must learn. It is perhaps the 

most important. 
• The administration and teachers do not punish students when they 

show improper conduct. They only take corrective action hoping 
that it will not happen again. 

• All possible misconduct could not possibly be listed. In other cases 
of misconduct, the corrective action taken will relate as closely as 
possible to the offense. 

• Parents are to be notified whenever possible of serious or repeated 
infractions. 

• Flagrant disregard for any or all school rules may result in out-of
school suspension of not less than 1 or more than 10 and may be 
followed with a recommendation for expulsion. 

• Students may be disciplined for misconduct engaged in away from 
school property if the misconduct is related to activities occurring 
on school property. Students are subject to discipline for 
misconduct directed at school employees or their property, 
regardless of where the misconduct occurs. 
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The exercise of self-control, self-discipline, and self-direction are essential to 
positive school behavior and future success. To this end, each pupil must be 
responsible for his/her own behavior and must respect the rights of others. 

The student conduct code provides a guide that will enable the students to 
learn good citizenship, respect for others, and to be a part of an academic 
atmosphere that is conducive to education. To help ensure this environment, 
the following offenses may lead to the probable corrective action that may 
include, but not limited to teacher detention, administration detention, loss of 
privileges, class suspension, emergency removal, in-school suspension, out
of-school suspension (The District permits students to complete any 
classroom assignments missed due to out of school suspension. The student 
shall receive a grade no higher than a 65% for each completed assignment or 
test missed.), or expulsion: 

• Running in halls 
• Littering in halls 
• Assembly disturbance 
• Assault or battery of a student or school employee 
• Bus misconduct 
• Bullying 
• Cafeteria disturbance 
• Cheating/plagiarism 
• Chronic violation of school rules 
• Disobedience 
• Disrespect 
• Distribution of unauthorized material 
• Disruption of school - by setting off a fire alarm, possession or use of 

incendiaries, stink bombs, threat to induce panic, etc. 
• Endangering the safety of others 
• Extortion 
• Failure to serve detention 
• Failure to show reasonable care in use of textbooks and school 

equipment 
• Fighting 
• Flagrant disregard of school rules 
• Foul or inappropriate language or obscene gesture directed toward a 

school employee 
• Forgery 
• Gambling, card playing, games, etc. 
• Inducing panic through a verbal threat or action 
• Harassment, intimidation, hazing 
• Leaving school or class without permission 
• Loitering 
• Misbehavior in school 
• Possession of drugs, drug paraphernalia, or alcohol 
• Possession or use of tobacco products 
• Possession of any smoking paraphernalia, including but not limited to, 

matches, lighters, cigarette paper, e-cigarette, vaping, etc. 
• Possession or use of weapons 
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• Profan ity or vulgar or inappropriate language (written, spoken, text, 
type, etc.) 

• Provoking a fight or disturbance by actions or verbal comment 
• Public display of affection; hugg ing, holding hands, etc. 
• Sexual harassment 
• Skipping class 
• Student disruption 
• Refusing to accept teacher discipl ine 
• Theft/vandalism/destruction of school property 
• Th rea ts made towards students or staff 
• Throwing snowballs and other obj ects 
• Use of ra cial, ethnic, religious, degradi ng or sexual slurs 
• Violation of attendance or tardy policy 
• Violation of computer and technology gu idelines 
• Violation of dress code 

Any action or behavior judged by school officials to be inappropriate 
in a school setting and not specifically mentioned in other sections 
shall be in violation of the student conduct code. These student rules 
and consequences are general in nature. The administration reserves 
the right to use its discretion in enforcing the rules and 
consequences. Due to a broad range of behaviors, mitigating 
clrcumstances, and a sincere desire to modify misbehavior rather than simply 
assig n predetermined consequences, the administration will use discretion as 
it sees fit. Interscholastic and extra -curricular activities have rules and 
regulations in addition to those listed above. Violation of school rules or 
those rules particular to an activity may result in loss of participation. 

The following criteria wil l be considered when determining the appropriate 
corrective action fo r infractions of the student conduct code. Disciplinary 
action will be taken on an Individual basis by the administration. 

• Circumstances surrounding the incident or violation 
• Minor or major infractions of school rules 
• Frequency of infractions 
• Cooperation and attitude of student 
• Social Consequences - student may be denied participation in school 

activities as part of disciplinary consequences 

Probable Corrective Actions 
• Loss of privileges 
• Teacher detention 
• Administrative detention 
• Class suspension 
• School Service 
• Emergency removal 
• In -school suspension (ISS) 
• Out of School Suspension (055) (The District permits students to 

complete any classroom assignments missed due to suspension. The 
student shall receive a grade no higher than a 65% for each 
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completed assignment or test missed. Assignments must be turned in 
the first day back from suspension.) 

• Expulsion 
Automatic Corrective Actions 

• Selling of drugs and alcohol 
pt offense - Expulsion/ Authorities contacted 

• Possession or use of drugs and/or alcohol 
pt offense- 10 days 0 .5 .S. - pending a complete professional 
assessment with a certified addiction counselor or accredited or state 
licensed agency, conference with parent, principal (or designee), or a 
core team member. 
Up to five days of the 10 days of suspension can be waived upon 
comp letion of the professional assessment and the approval of the 
pri ncipal and complying with t he recommendation of the professional 
assessment. 
Failure to comply with step 1 within three days may result in 
recommendation for expulsion . 
2nd offense - 10 days with the recommendation for expulsion . 

• Use or possession of tobacco or smoking paraphernalia, ex. 
matches, lighters, cigarettes, e-cigarettes, vaping, etc. 
pt offense - 3 days 0 .5.5 . 
2nd offense - 5 days O.S.S . and suspended to Superintendent 

• Fighting 
pt offense - 1-5 days O.S.S. 
2nd offense - 5-10 days 0.5.S. 
3 rd offense - 10 days O.S.S . and suspended to Superintendent 

• Unauthorized leaving of school/class/study hall/ or lunch 
1st offense - 3 days detention 
2nd offense - 1 day O.S.S. 
3 rd offense - 2 days 0.S.S. 
4 th offense - 5 days 0.S.S . 

• Use or possession of weapons 
pt offense - Expulsion for 1 year (State Law) 

• Assault or battery of school employee/student 
1st offense - 10 days O.S.S. and suspended to Superintendent 

• Foul or inappropriate language or obscene gesture directed 
toward a school employee (verbal or written) 
1s t offense - 2-5 days 0.5.S. 
2nd offense - 6 days and suspended to Superintendent 

• Insubordination directed towards faculty member, staff 
member or administrator, whether verbal or written. 
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1st offense - O.S.S.; number of days to be determined by 
administration 

• Student Disruptions 
1st offense - Discipline to be determined by the principal. 

• Disruption of school, bomb threats, use or possession of 
incendiaries, setting off fire alarms, stink bombs, inducing 
panic, etc. 
ist offense - 10 days 0.S.S.; Recommendation fo r expulsion and 
contact law enforcement. 

• Flagrant disregard of school rules 
1st offense - 1-5 days 0.S .S. 
2nd offense - 6-10 days OSS and suspended to Superintendent. 

• Truant - is absent from school for all or any part of the day without 
a legitimate excuse. 

• Violations of plagiarism and/or academic cheating 
Grade of zero on assignment or test, 3 detentions, parent notification 
by teacher 
GUIDELINES DESCRIBED IN THIS HANDBOOK ARE TO BE 
CONSIDERED AN ADDENDUM TO BOARD APPROVED POLICY. 

CONDUCT /DISCIPLINE FOR STUDENT 
The privileges and rights of al l students shall be guaranteed without regard to 
race, re lig ion, sex creed, or national origin. 
Students have the right to due process procedures in matters of suspension 
and expul sion . 

No student shall interrupt the process of education within the school. 
Every member of the school community, including students, and staff have 
the responsibility to promote regular attendance at school, orderly conduct 
and behavior, freedom from feilr of insult and injury, and maximum 
opportunities for learning on the part of the student. 

DANCE RULES/PROM RULES 
1. All school rules are in effect whether the dance is on school property 

or not. 
2. Once a student or guest leaves the dance, they are not permitted to 

return. 
3. Any student or guest who has in their possession alcohol, tobacc0, or 

drugs or is foun d to have used any such substance before attending 
the dance will not be permitted to attend and police will be called . 
Disciplinary action wil l also be taken at schoo l. 

4. Dangerous or offensive dancing is prohibited . This includes, but is 
not limited to, grinding, dirty dancing, jumping on another person 's 
back, etc. 

5. School dress code applies for all dances unless otherwise specified . 
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6. For open dances, a student guest form must be on file for all guests 
of MHS students. The age limit for a guest to attend a dance is 20 
years old . 

7. Studen ts or guests who do not comply with these rules or the 
directives of the school administrators and/or chaperones, will be 
asked to leave the dance and may be subject to further disciplinary 
action. 

DANGEROUS WEAPONS 
State legislation addresses the problem of dangerous weapons in school; 
students are prohibited from bringing a firearm on school property, in a 
school vehicle or to any school sponsored activity . If a student violates this 
regulation, the Superintendent shall expel the student from school for a 
period of one calendar year. 

Further, students are prohibited from bringing knives and other dangerous 
weapons on school property, in a school vehicle or to any school sponsored 
event. 
If a student does, the Superintendent may expel the student from school for 
one calendar year. 

DETENTION PROCEDURE/RULES 
Detention will be assigned to be served in the morning, lunchtime, or after 
school. The time of detention is at the discretion of school officials. The 
primary purpose of detentions is to encourage a change of behavior. If the 
behavior becomes habitual, the principal will contact parents . If a student's 
pattern of behavior has not changed after a series of detentions, the student 
will receive a suspension. 
MORNING DETENTION is held from 7:00 a.m . to 7:45 a.m. The doors for 
detention will open at 6:55 a.m . Please enter through the main door on Iowa. 
Students are to bring a writing utensil with them . Late arrivals will not be 
admitted.-
LUNCHTIME DETENTION is held from 10:55 a.m. to 11:35 a.m. Students 
are responsible for their own lunch. Students must be in their seats at 10:55 
for the detention to count as served. If a student is receiving a school 
prepared lunch, it will be delivered to the detention room. Students are to 
bring a writing utensil with them. Late arrivals will not be admitted . 
AFTER-SCHOOL DETENTION Is held from 2 :45 p.m. to 3:30 p.m. 

To make detention more effective, the following items need to be noted by 
students and teachers: 
l. In order to count a detention as served, the student must be in the room 

by 7:00 a.m. 10:55 a.m. or 2:45 p.m., no exceptions. 
2. In order to avoid additional detentions, the student can enter no later 

than 7:05 a.m., 11:00 a.m., or 2:50 p.m. He/she must stay or an 
additional detention will be assigned. 

3. Students are to go to lockers prior to coming to the detention room. 
Once in the room, only restroom passes will be issued. 

4. Students will be required to complete an assignment given by the 
detention supervisor if they do not bring their own work. 
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5. Sleeping in detention is not permitted and will automatically result in an 
additional detention being issued by the supervisor. 

6. Students will not be excused to teachers' rooms for any reason. Make-up 
tests should be sent to the detention supervisor who will administer them 
and return the completed copies to the appropriate teachers. 

All detention slips issued should be in the appropriate box in the principal's 
office by 3:00 p.m. 
*Students who fail to report to detention will rece ive another day of 
detention. If the student still fails to report for detention, the student will 
receive 2 more detentions, if still misses, the student may be suspended or 
required to do school service . 
* The student upon completion of suspension or school service will 
still need to serve his/her detention. 

Any student wishing to dispute a detention may fill out a Detention Dispute 
Form in the office. Forms must be turned in the same day the detention is 
given. A student that files a detention dispute will not serve the detention 
until he/she has met with the principal. 

DIPLOMA WITH HONORS 
Ohio students have the opportunity to choose to pursue one of six honors 
diplomas: 

l. Academic Honors Diploma 
2. International Baccalaureate Honors Diploma 
3. Career Tech Honors Diploma 
4 . STEM Honors Diploma 
5. Arts Honors Diploma* 
6. Social Science and Civic Engagement Honors Diploma 

To be awarded an Academic Honors Diploma, the student shall; 
l. Meet McDona ld High School 's cu rri cular requ irements. 
2. Pass All State Mandated Assessments. 
3. Meet seven of the eight criteria listed: 

a. Earn four credits of English 
b. Earn four credits of Mathematics which shall include 
Stem Algebra 1, Stem Geometry, Stem Al gebra II or 
equ iva lent and another higher level course or a four-year 
sequence of courses that contain equivalent content. 
(Excludes Applied Math) 
c. Earn four credits of Science, including 2 units of 
advanced science. Advanced science refers to courses 
that are inqu iry based with laboratory experiences. They 
must align with the grades 11/12 standards (or above) or 
with an Advanced Placement science cou rse or entry- level 
college course (clearly preparing students for a co l lege 
fresh man-leve l science d ass.) 
d. Earn four credits of Social Studies. 
e. Earn either three credits of one world language or two 
credits of two world languages. 
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f. Maintain an overall high school grade point average of 
at least 3.5 on a four-point scale. 
g. Earn one credit of fine arts. 
h. Obta in a composite score of 27 on the ACT or 1280 

on the SAT. 

*For the criteria required for students to earn one of the six honors 
diplomas visit the Ohio Department of Education website. * 
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DRIVING PARKI NG/ POUCY 
Students are permitted to park on designated sch ool property which is the old 
elementary lot. All others will be towed, unless given authorization from 
Adm inistration or designee. 
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ELECTRONIC DEVICES 
Cellular Phones of any type and any attachments i.e ., headsets and 
earphones are prohibited during the school day. 

SPECIFICALLY FOR CELL PHONES 
• All students' cell phones must be turned off once they have entered 

the building and stored in their lockers. Students' cell phones may 
not be turned on until they have left the building. 

• Students may only bring their cell phone to a class in which it 
was specifically requested by a teacher for educational use 
and must be returned promptly to their locker. 

• Students who have permission to use cell phones by their 
teacher must be connected to the student WiFi to ensure 
educational use and keep students working in a safe 
environment. 

• Cell phones may be used in the commons during lunch. 
• Unauthorized activation and/or use of cell phones may result in 

confiscation and/or search of the cell phone as such action is a direct 
violation of school pol icy. 

• Whether or not or when the cell phone is returned to the student or 
parent/guardian is dependent upon circumstances present at the time 
of violation . 

• When a cell phone is confiscated, the student will receive two 
detentions for the pt offense. Subsequent offenses will result 
in a 1-5-day suspension. 

• Remember: cell phones, like all other personal it ems brought by a 
student into a school zone, may be subject to search . The outcome 
of that search may result in school disciplinary action and/or a 
criminal investigation by the police. 

EMERGENCY MEDICAL AND STUDENT FORMS 
It is vitally important that this form be completed and ret urned at the 
beginning of the school year. In an emergency situation, students cannot be 
transported or treated at a hospital without this form. The information on 
th is form is Im portant so that we can contact the appropriate person to 
release the student to go home. 

EMERGENCY PROCEDURES 
Tornado Drill - In case of a tornado warning, you will be notified by the 
emergency si ren and/or the public address system . Each teacher has been 
Instructed on the proper procedu re and designated area within the building to 
proceed. 
You should kneel or lie face down against an interior wall, draw your knees 
under you, cover the back of your head with your arms and remain quiet for 
further directions. 

Lock Down Drill 
In case of an intruder you will be notified through the public address system. 
Each teacher has been instructed on proper procedures to fol low. Ma ke sure 
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to stay out of view from all windows and doors, turn out lights and remain 
quiet. Do not answer the door if someone should knock. 
Further directions will be given over the public address system. 

Evacuation Procedure 
Students will be evacuated in response to a fire alarm, or other emergency 
relating to leaving the building, and then reoccupy the building when officials 
indicate it is safe to return. 
Students may be evacuated and sent to an alternate site. 

EMERGENCY SCHOOL CLOSING 
In the event of school closing due to snow or other emergencies, please listen 
to the television and/or the radio for accurate information . In addition, the 
school district has an all call system in place. If you do not receive a call 
please contact the school. 

FALSE FIRE ALARMS/BOMB THREATS 
Initiating or partaking in false alarms is a criminal act and a dangerous act . 
The proper authorities will be notified as well as disciplinary action by the 
school. 

STUDENT FEES - 2023-2024 
All fees are to be paid in the main office. Fees should be paid as soon as 
possible during the first month of school. A list of fees follows below: 

ROOSEVELT ELEMENTARY STUDENT FEES 
Kindergarten $20.00 
First Grade $35.00 
Second Grade $35.00 
Third Grade $25 .00 
Fourth Grade $25.00 
Fifth Grade $25.00 
Sixth Grade $25.00 

McDONALD HIGH SCHOOL STUDENT FEES 
Jr. High General Studies $10.00 
Jr. High Science $10.00 
Band $10.00 
Intro Drawing $20.00 
Intro Painting $25.00 
Intro Ceramics $30.00 
Adv. Ceramics $30.00 
Crafts $20.00 
Accounting $15.00 
Accounting II $15.00 
Biology $ 6.00 
Chemistry $20.00 
Adv. Chemistry $15.00 
Physiology $ 6.00 
Physics $12.00 
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A maximum student/course fee of $100.00 per family has been established 
by the McDonald Local Board of Educati on. Add itional charges for magazines, 
newspapers, etc., used in various subjects will be assessed to students at 
cost. 

FERPA AND DIRECTORY INFORMATION 
Family Educational Rights and Privacy Act (FERPA). One change to FERPA 
was modification of the requirement to release directory information to 
military recruiters. Section 3319.321 (B) (1) (b) of the Revised Code has 
requ ired nearly the same policy involving release of information to m ilitary 
recruiters." As a result of those two statutory requirements, most interested 
parties have taken the position that a parent could "opt out" of the release of 
information to recruiters specifically. 

First, students and parents that choose any "opt out" of release of directory 
information must choose that the proh ibition be for the release of directory 
information to all outside entities if there is an "opt out" for recruiters. That 
is, if recruiters are excluded, it must be as a part of excluding everyone. 
Recruiters must be treated the same as everyone else for release purposes. 
Specifi cally, the law requires local educational agencies {LEAs) receiv ing 
federal funding under ESE to g ive military recruiters the same access to 
secondary school students as they provide to postsecondary institutions or to 
prospective employers . 

FIRE DRILLS 
State Law req uires schools to hold periodic fire drllls, so that in an emergency 
the bu ilding can be evacuated quickly and in an orderly manner. It is 
important that students move quietly and qu ickly out of the bu i lding. 

• Each class is to exit via its assigned route. Students in hallways and 
other areas should immediately exit. 

• Lights are to be turned off, doors and windows closed. 
• The teacher should be the last person to leave the room and 

accompany the class to the outside area and take attendance and 
report anyone missing from their class. 

If you have a student in your class with a permanent or temporary disability, 
be cons iderate and assist the student in exiting the building. {Everyone is 
expected to leave the building.) 

FINAL {and Semester) EXAMS 
CCP Classes 

• Final exams are required for all. 
Year Long Classes 

• Semester Exams are required for all. 
• Final Exams: You are exempt from the exam if all is met: 

o You have all A's or at least one A and all B's 
o You have 5 or less days absent. Days that do not count 

towards the 5 days are listed on page 18 under excused 
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absences. Personal illness is excused towards the 5 days only 
If accompan ied by a medical excuse. 

o You have no suspensions 
Semester Classes: 

• You are exempt from the final exam if all is met : 
o You have all A's or at least one A and all B's 
o You have 3 or less days absent. Days that do not count 

towards the 3 days are listed on page 18 under excused 
absences. Personal illness is excused towards the 3 days only 
if accompan ied by a medlcal excuse. 

o You have no suspensions 

SEMESTER AND FINAL EXAM DAY 
All students are expected to be in school on exam days (unless you are 
exempt). Only medical excuses will be accepted, and those will be verified by 
school personnel. 

FOOD AND DRINK 
Except for a clear water bottle, there will be no food or drink permitted in the 
classrooms or hallways. Staff have the right to confiscate and inspect any 
clear water bottle . FOOD OR DRINK, INCLUDING WATER, IS NOT 
PERMITTED IN THE COMPUTER LABS. 

GRADE CLASSIFICATION 
Promotion to a specific grade level wlll be based on un its of credit except 7th 

and 8th grade who must pass at least 3 of the 5 core subjects. 
9th grade completion of 8th grade 

10th grade completion of 5 .25 units 
11th grade completion of 10.50 units 
12th grade completion of 15. 75 units 

GRADING PROCEDURE 
The following procedure will be used in determining a student's letter grade 
for a nine-week grading period. 

A 93-100 
B 84-92 
C 74-83 
D 65-73 
F 64 and Below 

A grade will be calculated by totaling the value of six marks for the year and 
three marks for the semesters using the following procedure: 

Examples: Full year class 

.L z Exam J 
22.5% 22.5 5% 22.5% 

Or Semester long class 

1 
22.5% 
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1 2. 
45% 45% 

Exam 
10% 

The letter grade will continue to be displayed on the report card, however 
teachers will be using percentages to determine their student's grades for 
semester and yearly average. 

GRADUATION EXERCISES 
Any student having successfully completed all requirements for graduation is 
el igible to participate in the graduation exercises condu cted by the McDonald 
High School . Students participating in the ceremony must meet all 
graduation requirements. 

1. Students must have successfully completed all requirements 
contained in the Ohio Revised code and set by the Ohio 
Department of Education and the McDonald Board of Education . 

2. Students graduating early shall request participati on in the 
graduation ceremony. Early graduates can on ly participate in the 
graduation exercises In the yea r of graduation . Early graduates 
are not el ig ible for valedictorian, top ten, and loca l scholarships. 

3. All financial obligations to the District must be paid . 

4 . All disciplinary obligations must be satisfactorily complete. 

5. Participation in graduation rehearsa l is required for participation 
in the graduation ceremon ies. 

6. Students participating in the ceremony must wear the prescribed 
cap and gown. 

7. Prior to graduation, misconduct that results in suspension or 
expulsion may result in denial of participation in graduation 
ceremon ies. 

Students whose decorum is disruptive or brings undue attention to 
them selves will not be awarded their diploma at the commencement 
exercises. They will be required to fulfill the disciplinary requ irements given 
by the Superintendent/designee . Once the disciplinary requirements have 
been satisfied, the students shall receive their diplomas. 

GRADUATION REQUIREMENTS FOR THE CLASS OF 2023 AND BEYOND 
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The rrnnImum requIr2ments for graduation at HcDonald H1gt1 School ar·e 21 
units of er: 1 they are :is follo·.vs: 

4 Units of English 
4 Units of Math 
3 Units of Social Studies 
J Units of Science 
1 Units of He::1lth and Physical Eclucat1on 
1 Unit of Fine Arts 
5 Units of Electives 

· Students must rece1·Je instruction In economics and f1nanc1al I rte racy (in h1gi1 
school', 

Earn a passing score on Ohio's h,gh sch )01 :i.1gebra I ancJ English II tests. 
Stu,:lents •Nr,o do not pass the tes;: 1·1111 Qe off;r:d adj1t1on::il suppo,·t ancl must 
re tdke the tes_ at least once. Is t:::!sting nGt your strength 1 ;.\rter you ha 1e t:iken 
,;:,ur tests, er.ere are three acld1c1onal options to sho,,, comperency' 

Derr1.Jn3tr:1te T ,.o i::=areer-F0cus21j j,,~ti\• 1t12s · FJun-:lational Pr·:Jfi::1-2nt s-:c.1 res on 
·,'i2b)<arr1s ·'° 12-point 1ncluscrv cre.j2nt1al .:, prc~-apprent,cesh1p o,- 3ccepL1nce 
tflLJ :111 ~ ;-.1C·i"~ , :'J appr~nti,.:-:=·,;111p pr=J,;Jram S1_1p~~.)rt1r-1·;J ·.'-/ork·b:i5ej l2::1n-1n;J Eai·r~ 
the rc:qu:,':d s:.:.,:,;e on /,.Jr'! Ke·-s Earn :: tic: On1:}1•leansJobs R=:arnness -eal 

Enlist In tr,::: f',JJl,ta,·y Sh0,. 2v1den:::e that v·Ju hc:1-1e s1 -inej :i c::,11tract to 2nter 3 
bran:h .Jf tf1~ IJ 5 annej ser'./::~s upon 9r3.ju3t;,:Jn. 

Complete C.Jlle,ge Course -,,;ork E:irn credit for •)ne colle-ge-level macr1 anj ,Jr 
colie0e-le,;el Er,gl1st1 ::::Jurse thr::,•_1-gh Oh1J s free (:Jllege Creclrt Plus ~~r:,gra;n. 

StuJe;ic::; .:Iii d::me;nsffat:: t:::idir,ess t ea,•11rq at l2ast ~,•:.::: ,:.1,pio,;;::i s2::ii;; 0n2 
·:::·f ·.'it,, er, rr1 1_1 st t e si:;,=i t 2 clef, n ed 

State-Defined Diploma Seal 

Military Enlistment Seal 
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Technology Seal 

lndustr·,-Recogrnzed Credential Seal 

C1t12ensl1ip Seal 
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OhioMeansJobs-Readiness Seal 

State Seal of Biliteracy 

College-Ready Seal 

Science Seal 
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Honors Diploma Seal 

Locally Defined Diploma Seals** 

Community Service Seal ( locally defined) 

Scudent Engagement Seal ilocally defined) 
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Fine and Performing Arts Seal t_\ocally defined\ 

HALL PASSES 

St~idents 111usr p31r1c1pale 1n 3t 
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No student will be permitted in the hall without a hall pass. It will be the 
responsibility of the student to ask the teacher for the hall pass. The 
issuance of a hall pass will be at the discretion of the teacher. Each student 
must have a separate pass. Ha ll passes are to be used as intended and 
students in areas not approved by the teacher may receive a detention(s) . 

HONOR ROLL 
An honor roll will be pu blished at the end of each nine-week grading period. 
This is not based on an average or point system . I t will be an A and B honor 
roll. One grade lower than B will eliminate a student from the honor rol l. 

INSURANCE FOR STUDENTS 
School insurance is available to all students. This is an excess coverage 
insurance program and is optional. 

INTEGRITY 
Students' attitudes shall reflect honesty, t rustworthiness, and respect for 
others as well as for self. Whenever a student is found guilty of 
cheating. plagiarism, falsification, or stealing, the teacher shall take 
disciplinarv action and notify the parents. The principa l will also be 
notified and will determine if further disciplinary action is needed . 
Cheating: Cheating includes the actual giving or receiving of any 
unauthorized aid or assistance or the actual giving or receiving of unfair 
advantage on any form of academic work. 
Plagiarism: Plagiarism includes the copying of the language, structure, idea 
and/or t hought of another and rep resenting it as one's own original work. 
Falsification: Falsification includes the verbal or written statement of any 
untrut h. This inclu des making false reports against students and school 
personnel. 
Stealing: Stealing includes acquiring another's possessions without right or 
permission. 

INTERIM PROGRESS REPORTS 
Interim Progress Reports will go out during the fifth week of each grading 
period. 

INTERIMS 
September 22 
November 30 
February 22 

April 26 
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INTERNET ACCEPTABLE USE POLICY AND AGREEMENT 
Every McDonald student is required to review, sign, and return the internet 
acceptable use policy and agreement . Students will receive this policy and 
agreement on the first day of school in their homeroom packets. No student, 
regardless of age, will be provided access to the network or Internet until 
he/she has returned a copy of the Policy and Agreement which has been 
signed by both the student and the student's parent or guardian . 

LEAVING BUILDING/SCHOOL GROUNDS 
Leaving the building or school grounds at any time during the school day 
w ithout authorization is not permitted . Refer to Conduct Code for Students 
for consequences. 

LOCKERS 
On the first day of school, students are assigned a locker. Lockers are 
provided as a convenience for students to store books, coats, and school 
supplies. Lockers should be kept clean and in order at all times. 

• Nothing is to be placed on the outside of locker 
• No permanent markings are to be made on the inside of lockers. 
• The student is responsible for removing any decorations or objects at 

the close of the school day. 
• Any offensive material is prohibited . 

Do not give your combination to other students. Changing lockers 
without permission is prohibited. Your lockers must remain closed 
and locked throughout the day. Rigging your locker to stay open is 
prohibited and you may receive detention for doing so. Lockers are 
subject to inspection by a school official or designee at any time. 

LOST AND FOUND 
Articles found in and around the school should be turned in to the office, 
where the owners may claim their property by identifying it. Items will be 
held for one week, then disposed of. 

LUNCH PERIOD 
Student behavior in the commons should be based on courtesy and 
cleanliness . Students must be in the lunchroom, in a teacher's room or out of 
the building by 11 :00 a .m. When students have fin ished eating, all t rash and 
garbage is to be dumped into the trash bin . Students are to remain in the 
commons. No students are permitted to go to their lockers at lunch time. 

Whether a student leaves for lunch or stays in school, the student 
code of conduct applies to all. 

Only two girls and two boys are permitted to use the restroom at one time 
and must use the ones on the first floor. Those who eat in the commons may 
not leave the building during the lunch period. Students leaving the building 
at lunchtime must leave immediately after the fourth (4th ) period and may 
not return until 11:35 a.m . At no time during the day may food or drink 
(except water) be taken from the commons, except for lunchtime 
meetings. 
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MAKE-UP ASSIGNMENTS 
A student with an excused absence is expected to make up work in a timely 
fash ion . If a student knew about a test or assignment prior to the 
absence, the teacher may require the student to complete the work 
immediately upon return to school. Teachers are expected to provide 
students with the opportun ity and assistance to make up wo rk when possible 
and at a time as convenient as possible for both . However, it is recognized 
that many classroom activ ities and projects are not possible to recreate or 
make up. Except for long absences, those exceeding 5 days, th e general rule 
will be one (1) make-up day for each day of an excused absence. 

Unexcused absence, which in effect is considered tru ar,cy, wlll be 
addressed through the school discipline policy. An absence is unexcused if the 
reason is not covered under any of t he nine reasons on page 18. When a 
student is unexcused, truant, or suspended out of school, he/she is pe rmitted 
to make up classroom work assignments or tests and shall receive a grade no 
higher than a 65% for each completed assignment or test missed. 
Assignments must be turned in the first day back from suspension . 

MARKING PERIODS/REPORTING GRADES FOR 2023-2024 
1st nine weeks ends October 25 
2nd nine weeks ends January 19 
3rd nine weeks ends March 22 
4th nine weeks ends May 30 

MEDIA CENTER/COMPUTER LABS POLICIES AND PROCEDURES 
Students are encouraged to use the library/labs. Students are not permitted 
in the library/labs without teacher supervision. 

• Students must be working the entire time . 
• Furniture and equipment is not to be moved unless under teacher 

supervision. 
o maximum of one person per computer/chair 
o If equipment is not working properly, please notify a teacher 
o In order to use the computers, you must do three things: 

1) sign an Acceptable Use Policy 
2) secure a pass from a teacher for whom you are doing 

work for that requires a computer 
3) know your password 

• No food, drink, or gum chewing in any computer lab . 
• Teachers have the right to accept/deny use of a computer (a 

computer pass). 
• Students who are not working constructively, will be sent to 

the office . 
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NATIONAL HONOR SOCIETY 
Induction into the National Honor Society is the highest academic honor a 
student can achieve . Since this is such an impressive accomplishment, we 
attempt to reflect this fact in our fall induction ceremony. 

Students who wish to be considered for induction into NHS must meet the 
following criteria: 

• Candidates eligible for selection must be members of the junior or 
senior class . 

• Candidates must have been enrolled for a period equivalent to one 
semester at McDonald High School. 

• 3.4 cumulative grade point average (through the 4 th semester of high 
school, 9 - 11) 

• A minimum of 12 activity points is required. 
• A minimum of 40 hours of community service is required. 
• 3.4 average character rating by the teachers on a 4-point scale 
• Completion of an Interest Questionnaire in the fall prior to selection 

and induction. This form must be signed by the student and parent 
or guardian indicating an understanding of the selection process. 
Questionnaires, character ratings, and all documentation forms are 
then turned over to the five-member faculty council. The council 
selects new members based on this information. The decision of the 
council is final. 

• During the course of a school year, circumstances may arise that can 
alter the criteria above. If there are changes, students will be notified 
as soon as possible of the changes. 

PEPPER GAS 
Pepper gas, mace, stink bombs, and other similar substances are regarded as 
disruptive devices, and will be subject to school discipline. 

SCHEDULE CHANGES 
All schedule changes are to be made during the first full week of school. 
Schedule changes will be made by the guidance counselor. During the first 
week of school, a student may withdraw from a course, however, before a 
student is permitted to drop a class the parent, student, teacher and 
guidance counselor will need to meet to determine if this is best for the 
student . If it is determined in the best interest of the student, the student 
may select a new course offered during the same period or during one of 
their study halls . A student may add courses the first week to fill scheduled 
study halls . 

All high school students are strongly encouraged to maintain at least 
six credits per academic year. No more than two study halls per 
semester is allowed (exceptions may be made for students enrolled 
in CCP classes). 

A student may drop a class no later than two days after the 1st nine 
weeks. A student may drop a semester class no later than two days after the 
first interim for that class . Students who withdraw after these times will 
receive a WF (withdrawn fai ling) for that class. Students enrolled in a CCP 
class will fo llow the respective university policy for withdrawals. 
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SIGNING IN AND OUT 
A student arriving at school any time after the normal starting t ime, morn ing 
or afternoon, is tardy and must report to the main office to sign in. Any time 
it is necessary for a student to leave school before the normal dlsmissal t ime, 
morning or afternoon, the student must sign out in the main office. No 
student may leave the school without the prior approval of the office. This 
approval may be obtained through a note from the student's parents, a phone 
call from the parents, or by the Pri ncipal or secretary calling the parents or 
parents' designee for their consent. 

STUDENT BEHAVIOR 
The exercise of self-control, self-discipline, and self-direction are essential to 
positive school behavior and success in the future. The school has an 
ob ligation to observe and respect the rights of individual students and the 
student body as a whole, and attempt to maintain a safe environment for all. 
As with any organization, cooperation and the observation of the rights of 
others are essentia l if the goals of the organization are t o be accomplished. 
To this end, each student is responsible for his/her own behavior and 
must respect the rights of others. 

STUDENT COUNCIL 
Your Student Council provides for student activities, serves as a training 
experience for both leaders and fo llowers, promot es t he common good, gives 
students a share in the management of the school, develops high ideals of 
personal conduct, acts as a clearing house for student activities, seeks to 
interest students in school affai rs and helps solve problems that may arise. 
Members of the Council are your representat ives and have direct access to 
the school administration . 

Student Council Officers for 2023-2024 
President.. .... .. ...... . 
Vice President .. . 
Secretary ...... ...... ..... . 
Treasurer .. ... .... ...... .. . 

STUDENTS RECEIVING ASSISTANCE IN THE MORNING 
Students arriv ing for help must report directly to that teacher and not roam 
the halls. Check with the teacher the day before to see what t ime he/she will 
be at school. 

STUDENTS 18 YEARS OLD OR OVER AND/OR MARRIE D 
Adul t and/or married students participating in the school program are subject 
to the same rules, regu lations and policies of McDonald High Schoof. 

STUDY HALL 
Study ha ll students are expected to accomplish the follow ing: 

• Be in the study hall prior to the tardy bell . 
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• Bring materials to the study hall to read and/or complete 
class assignments. 

• No talking unless permission is granted from the study hall 
monitor. 

• Remain in your seat unless given permission to leave by the 
study hall monitor. 

• Sleeping is not permitted. 
• Food and drink are prohibited. 
• Raise your hand to ask a question . (No yelling out) 
• You cannot leave the study hall to get a pass from a teacher 

to leave study hall. 

SUBSTITUTE TEACHER 
Substitute teachers are to be accorded respect. Any student failing to 
maintain proper behavior and/or respect will be dealt with according to the 
Student Conduct Code . The responsibility is on the student for his/her 
behavior. A substitute teacher is someone whose impressions of our school 
and students wi ll be carried into the community . 

SUBSTANCE ABUSE POLICY 
Viewed from a school perspective, the Board is committed to achieving an 
environment free of chemical abuse or dependency within our student body, 
our faculty, and our employees. Efforts to eliminate the use of non
therapeutic drugs, alcohol and other harmfu l substances In the schools are 
based upon t he beliefs that: (1 ) Schoo ls have a responsibility to teach about 
the harmful effects of drugs and alcohol, and (2) the use of drugs and alcohol 
leads to impairment of learning and behavior. 

Disciplinary Procedure and Action for Chemical Abuse in McDonald 
Schools. 
A student shall not possess, use, transmit, or show evidence of the 
unauthorized use of any narcotic drug , counterfeit controlled su bstance, 
hal lucinogenic drugs, amphetamine, barbiturate, marijuana, steroids, 
alcoholic beverage, "look-alike" drug or intoxicant of any kind: 

1. On the school grounds. 
2. Off the school grounds at a school activity, function, or event. 
3. Other than use of a drug authorized for that student by a medical 

prescription for a registered physician which has been reg istered 
and deposited with a school official or at any other time the 
student is within school district jurisdiction. 

FIRST OFFENSE 
1. Immediate ten-day, out-of-school suspension, pending a complete 

professiona l assessment with a certified addiction counselor or 
accredited or state -licensed agency; conference with parent, Principa l 

2. (or his/her designee), and a Core Team member. (All assessment sha ll 
be at the parent's or guardian's expense.) 
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3 . Up to five days of the 10-day suspension may be waived upon 
completion of the professional assessment and the approval of the 
Principal and complying with the recommendations of the professional 
assessment. 

4. Failure to comply with Step 1 within th ree school days may result in 
recommendation for expulsion . 

SECOND OFFENSE 
1. Immediate ten -day suspension with recommendation for expulsion; 

expulsion recommendation may be waived upon reassessment and 
recommendation of the orig inal assessing agency . 

THIRD OFFENSE 
1. EXPULSION. The student will lose all academic credit for t he period of 

time during which he/she is expelled . Readmission into school will be 
determ ined by compliance with the recommendations of the agency 
and continued foll ow-up programs as prescribed. 

Distribution or sale of alcoholic beverages and/or drugs or narcotics 
and/or "look-alike" or counterfeit drugs within jurisdiction: 

FIRST OFFENSE 
1. Immediate ten-day out-of-school suspension pending 

recom mendation for expulsion and contact law enforcement officials. 

TARDY POLICY 
A. TARDY TO SCHOOL: (Administered by Semester) 

1. On the third (3 rd ) occasion that a student is tardy, the student will be 
assigned one (1) detention. 

2. On the fourth (4th ) occasion - two (2) detentions . 
3. On the fifth (5th) occasion - four (4) detenti ons. 
4 . On the sixth (6th ) and su bsequent occasions - one (1) or more days 

suspension or school service . (To be determined by the 
administrator. ) 

B. TARDY TO CLASS OR STUDY HALL: (Administered by Semester) 
1. First (1st ) ta rdy - Teacher notifies student. 
2. Second (2nd ) tardy - Teacher warns student next tardy will result in 

detention. 
3. Third (3'd) tardy - one (1) Detention . 
4. Fourth (4th ) tardy - (2) Detentions and parent conference. 
5. Fifth (5th ) tardy - and su bsequent tardiness will result in either 

suspension or school service. (to be determined by the 
adm inistrator.) 

TECHNOLOGY USE 
Computers, networks, telecommunications services and other forms of 
technology are designed to enhance student learning by supporting 
instructional activities within the school and by providing students with access 
to the resources available in an electron ic community. With access to 
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computers comes the availability of material that may not be considered to be 
of educational value in the context of the school setting. 

The use of electronic communications is a privilege, not a right, and 
inappropriate use may result in the cancellation of those privileges and/or 
other disciplinary action. 

All confiscated materials will be held in the office until picked up. 
1st offense - 2 days detention 
2nd offense - suspension and parent or guardian will need to pick up 
the confiscated material. 

TELEPHONE 
Students are permitted to use the office phone to call a parent or guardian 
with staff permission. Cell phones are to be used according to the cell phone 
rules on page 31. 

TERMS AND DEFINITIONS 
Anti-Hazing Policy - No administra tor, faculty member, or any other 
employee of t he school district shall encourage, perm it, condone, or tolerate 
any hazing act ivi t ies. No studen t , including leaders of student organ izations, 
shall plan, encourage, or engage in any hazing. 

Hazing is defined as doing any act of coercing another, including the 
victim , to do any act of initiation by any student or other organ ization 
that cause substantia l r isk of causing mental or physica l harm 

Assault - A student shall not cause physical injury or behave in such a way 
or threaten to cause fear of physical injury to any student, teacher, staff 
member, or visitor to the school system. 

Bullying - A student shall not repeatedly intimidate another student by the 
real or threatened infliction of verbal, physical, written, electronically 
transmitted, emotional abuse, or through attacks on the property of another. 
It may include, but not be limited to actions such as verbal taunts, name
calling, put-downs and extortion of money or possessions. 

Dangerous Weapons & Instruments - A student shall not use, possess, 
handle, transmit, or conceal dangerous weapons, firearms, knives, mace, tear 
gas, firecrackers, explosives, or other devices on school property or at school 
sponsored events . 

Disobedience - A student should follow the reasonable requests or directives 
of a teacher or authorized school personnel. Repeated or major violations or 
rules or directives also constitute insubordination. 

Disrespect/Insubordination - No student shall show disrespect to faculty, 
staff, or visitors through "spoken, written, type or text" words or actions . 
Repeated or major violations or rules or directives shall also constitute 
insubord ination. 
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Disruption of school - Students who by words, acts or deeds, directly 
incite others or themselves to commit violence or disrupt the atmosphere of 
order and discipline, shall be subjected to strong disciplinary action . ( An 
example, but not limited to, bomb threats, setting off fire alarms, use of 
incendiaries (firecrackers, smoke bombs, and/or impeding the free flow of 
traffic to or within the school .) 

Drug and Alcohol Abuse - Possession, use, purchase, sale, intent to buy 
or sell, transmission , having the odor of alcohol beverages and/or drugs, 
controlled substance, or any other dru g or counterfeit (look alike) drug, and 
/or simulating any of the above, during a school day or at a school sponsored 
activity regardless of day, time or location is prohibited. 

Students shall not possess, use, sell, offer to sell, deliver, or conceal any 
instruments or paraphernalia for use with drugs of abuse. Use of drugs 
authorized by a medical prescription from a licensed physician shall not be 
considered to be in violation of this rule. 

Fighting - Students shall not provoke or engage in physical contact for the 
express purpose of inflicting harm on another person. Words can constitute 
provocation. The aggressor may be dealt with in a more severe manner than 
the second party involved. 

Gangs - Gang/hate group activity, clothing, and paraphernalia are prohibited. 
Gangs and hate groups which init iate, advoca te, or promote act ivities which 
threaten the safety or well- being of persons or wh ich are disruptive to the 
school environment will not be tolerated . Incidents involv ing initiations, 
hazing, intimidations, and/or related activities of such group affiliations which 
are likely to cause bodily danger, physical harm, or personal degradation or 
disgrace resulting in physica l or mental harm to students are prohibited . 

Any student wearing, carrying, or displaying gang/hate group paraphernalia 
or exhibiting behavior or gestures which symbolize gang/hate group 
membersh ip or causing and/or partici pat ing in activities wh ich intimidate or 
affect the attendance of another student will be subject to disciplinary action. 

Harassment - No student shall engage in verbal or physical activities which 
are intended to harass or annoy school employees and/or other students. 

Misbehavior in school - A student shall not behave in such a manner as to 
require the teacher to spend valuable class time admonishing said student for 
the behavior. Examples of misbehavior would include talking, throwing 
paper, whistling, making distracting noises, engaging in horseplay, etc. 

Plagiarism/ Academic Cheating - A student shall not use the ideas, words, 
phrases, or writings of others and pass them off as his/her own. A writer's 
ideas, words, and the way of expressing them are his/her property, and 
anyone using them without properly citing and crediting the original source is 
guilty of plagiarism. 
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Cheating is the attempt to obtain knowledge, information, or material from 
another person or source of information or to submit such work as the work 
product of the student. 
Examples of academic cheating may include the following : giving or receiving 
aid during a testing period, lending one's own work or acquiring the work of 
another for the purpose of submitting all or part thereof as the work product 
of the student. 

Public Display of Affection - Public display of affection is considered 
inappropriate conduct. A student shall not exhibit inappropriate displays of 
affection in school buildings, on school property, or at school sponsored 
events. 

Search and Seizure - Students are provided lockers, desks and other 
equipment in which to store materials. It should be clearly understood that 
this equipment is the property of the school and may be searched at any time 
if there is reasonable suspicion of a violation of the law or school rules. Locks 
are to prevent the~, not to prevent a search by school authorities. 

Search of a student and his/her possessions, including but not limited to 
vehicles, purses, and/or book bags may be conducted at any time the student 
is under the jurisdiction of the Board of Education, if there is a reasonable 
suspicion that the student is in violation of law or school rules. A search may 
also be conducted to protect the safety of others. All searches may be 
conducted with or without the student's consent. 

Items found during a search that may be evidence of a violation of school 
rules or the law may be taken and held or turned over to the police. The 
school reserves the right not to return items which have been confiscated. 

Sexual Harassment - It is legally defined as unwanted sexual advances 
which may be verbal, visual, or physical contact. Anyone who feels he/she is 
being harassed should report it to school officials. All matters involving 
sexual harassment complaints shall remain confidential. Parents of students 
involved will be notified. 

• Student to student complaints report to principal 
• Student to staff complaints report to the administrative assistant. 

Given the nature of harassing behavior, the school recognizes that false 
accusations can have serious effects on innocent individuals. Therefore, all 
students are expected to act responsibly, honestly, and with the utmost 
candor whenever they present harassment allegations or charges. 

Tobacco Products/Smoking - The use or possession of tobacco in any form 
by students on or near school property, including school buses and school 
sponsored events, regardless of location, is prohibited 

It is illegal in the state of Ohio for individuals under the age of 18 to 
possess tobacco products. 
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The possession of tobacco or smoke residue and odor will be considered 
sufficient evidence of its use. Possession of any tobacco or smoking 
paraphernalia including, but not limited to; matches, lighters, and papers will 
be in violation of the smoking pol icy. Smokeless tobacco will be treated in 
the same manner as a smoking violation . Any student acting as a look-out 
shall be considered to have violated the smoking pol icy . 

TEXTBOOKS 
All basic texts are loaned to students for their use during the school year. 
Workbooks and other supplies are paid for by the student. Textbooks are to 
be kept clean and handled carefully. Students should write their name in ink 
on the book label in case the book is misplaced. Students are required to pay 
for lost or damaged books. 

TORNADO DRILL 
Students are to move quickly and qu ietly to their designated area in the 
bui lding . When arriving at th is point, students are to kneel facin g a wall , 
lower their heads to their knees, and cover their head with their hands. They 
are to wa it quietly until a school designee indicates the all clear. 

TRUMBULL COUNTY TECHNICAL CENTER (TCTC) 
McDonald students attend ing Trumbull County Techn ica l Center must adhere 
to the rules and regu lations of both McDonald High School and TCTC. 

VALEDICTORIAN 
A) In an effort to recognize academic excellence at McDonald High 

School, a class valedictorian(s) will be chosen. The following criteria 
wi ll be used to determine valed ictorian : 

1) Valedictorian will be a graduating senior having the highest 
grade point average. 

2) No tutored course accepted . 
3) In case of ties, equal GPAs, co-valedictorians will be named. 

B) To qual ify for valedicto rian a student must: 

A. Be enrolled as a student at McDonald High School by 
the first day of their sen ior year. 

B. Participate and earn credit in the following courses : 
1. Four units of English including Advanced 
Engl ish 11 and Advanced English 12 (CCP Writing I & 
II). 
2. Five units of Math including Calculus from the 
college preparatory offerings. 
3. Four units of Science; t wo being selected from 
Advanced Chemistry (CCP Chemistry I & II) , Physics, 
Physiology, in the college preparatory 
offerings. 
4. Four units of Social Studies. 
5. Three units of Foreign Language or two units 
in two Foreign Languages. 
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6.College Credit Plus classes that are approved can be 
substituted for any class listed above. 
7. Obtain a minimum composite score of 26 on the 
ACT or 1190 on the SAT. (Should all candidates fail 
to meet the minimum ACT/SAT score, the highest 
score attained by the candidate(s) will be the new 
minimum composite score for that graduating class.) 
8. All other required courses set forth by the 
McDonald Board of Education. 

Class rank Is determined by the final yearly average listed on the report card. 
Senior year ranking is tentatively determined at the 7th semester and Final 
determination is done at the end of the 8th semester. A minimum of two CCP 
classes must be completed to be ranked in the top ten. If not enough 
students meet the minimum requirements, the top ten will be determined by 
advanced classes taken grades 8-12. 

VANDALISM AND PROPERTY DAMAGE 
Our school buildings and equipment cost the taxpayers to construct, purchase 
and maintain. Students who destroy or vandalize school property will be 
required to pay for losses or damages. 

If students willfully destroy school property, suspension and subsequent 
expulsion may be necessary. If you happen to damage something by 
accident, you should report it to a teacher or the office immediately. 

VISITORS 
Parents/Guardians and visitors are welcome to visit our school. However, in 
order to properly guarantee the safety of our students and staff the 
individuals must report to the office upon entering the building to sign-in and 
obtain a hall pass. 

In order to prevent any inconvenience, a person needing to confer with a staff 
member should call for an appointment prior to coming to school. 

Students may not bring visitors to school to spend the day. 

WITHDRAWAL OR TRANSFER FROM McDONALD HIGH SCHOOL 
1. Obtain a withdrawal form from the guidance office. 
2. The parent/guardian must accompany the student to school on the day of 

withdrawal. 
3. Have each of your teachers sign the form stating you have turned in all 

books and materials Issued to you and your grade at the time of 
withdrawal. 

4. Check in the office to make sure all fees are paid. 
5 . Take the completed withdrawal form to the guidance office for final 

clearance. 
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2023 Football Schedule 

Day Date Opponent Location 

Friday August 18th Southern Home 

Friday August 25th Columbiana Home 

Friday September 1st Campbell Away 

Friday September 8th Western Reserve Home 

Friday September 15th Jackson Milton Away 

Friday September 22nd Waterloo Away 

Friday September 29th Lowellville Away 

Friday October 6th Windham Home 
Homecoming 

Friday October 13th Springfield Home 

Friday October 20th Mineral Ridge Away 

2023 Tennis Schedule 

Day Date Opponent Location Time 

Tuesday August 8th Beaver Local Away 4:00pm 

Friday August 11th Struthers Away 2:00pm 

52 . 



Monday August 14th Salem Home 4:00pm 

Thursday August 17th Lakeview Home 4:00pm 

Tuesday August 22nd United Home 4:00pm 

Wednesday August 23rd Warren Away 4:00pm 

Tuesday August 29th JFK Home 4:00pm 

Thursday August 31st Niles Away 4:00 pm 

Tuesday September 5th United Away 4:00pm 

Wednesday September 6th Warren Home 4:00pm 

Wednesday September 13th Salem Away 4:00pm 

Thursday September 14th JFK Away 4:00pm 

Monday September 18th Beaver Local Home 4:-00pm 

Wednesday September 20th Niles Home 4:00 pm 

Wednesday September 27th Struthers Home 4:00pm 

2023 Varsity/JV Volleyball Schedule 

Day Date Opponent Location Time 

Monday 8-21 Mathews Home 5:30pm 

Tuesday 8-22 Jackson Milton Away 5:30pm 
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Thursday 8-24 Springfield Away 5:30pm 

Tuesday 8-29 Western Reserve Home 5:30pm 

Thursday 8-31 Waterloo Home 5:30pm 

Saturday 9-2 Canfield Home 10:00am 

Tuesday 9-5 Sebring Home 5:30pm 

Thursday 9-7 Mineral Ridge Away 5:30pm 

Tuesday 9-12 Lowellville Home 5:30pm 

Thursday 9-14 Jackson Milton Home 5:30pm 

Saturday 9-16 Lakeview Away 10:30am 

Monday 9-18 Brookfield Home 5:30pm 

Tuesday 9-19 Springfield Home 5:30pm 

Thursday 9-21 Western Reserve Away 5:30pm 

Monday 9-25 Crestview Away 530pm 

Tuesday 9-26 Waterloo Away 5:30pm 

Wednesday 9-27 Sebring Away 5:30pm 

Tuesday 10-3 Mineral Ridge Home 5:30pm 

Wednesday 10-4 LaBrae Away 5:30pm 

Thursday 10-5 Lowellville Away 5:30pm 

Monday 10-9 Heartland Home 5:30pm 

Thursday 10-12 Columbiana Away 5:30pm 

2023 McDonald Cross Country Schedule 

Sat. Aug. 26 *Billy Goat Challenge Woodland Park McDonald, OH 
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Sat. Sept . 9 Pat Ritchie Invitational Walsh Jesuit HS Cuyahoga Falls. OH 
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Sat. Spet. 16 Spartan Invitational Boardman HS Boardman, OH 

Wed. Sept. 19 •suburban League Champ Canfield Fairgrounds Canfield, OH 

Tues. Sept. 26 *Trumbull 

County Trumbull Co . 

Championship Fairgrounds 

Friday. Sept . 29 Gilmour Academy Gilmour HS High SChool Only 

Gates Mills, Oh 

Tues . Oct. 3 MVAC 

Championship Woodland Park 

TBA McDonald, OH 

Sat. Oct. 7 *The Legends Meet Trumbull Co. Fairgrounds 

Sat. Oct. 21 Districts 

Sat. Oct. 28 Regionals 

Sat. Nov. 4 State 

Tues. Oct . 10 MVJH 

Championships Woodland Park 

Middle School Only McDonald, 

OH 
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EXHIBIT B 

ROOSEVELT 

Sr I L~ DI~_ . ~ l ~ 
1~1 J. I) IJ()() K 

NT HA~DBOOK 2020 - 2021 

2023 - 2024 
The district/school has unlimited rights to change the terms of this handbook at any time. without notice. 

The terms of this handbook are effective August I, 2013 to July 31. 2024 



"The Place To Be" 

Message From Our Roosevelt Family: 

Dear Parents / Guardians and Students. 
The Roosevelt Elementary faculty and staff would like to welcome you to our school and the 
beginning of a great new school year! The purpose of this handbook is to inform the parents and 
students about the rules. regulations. and policies of Roosevelt Elementary. Please take the time 
to read it carefully and discuss its contents with your child. If you have any questions. don ·1 

hesitate to call us (330) 530-8051. 

We believe in a cooperative learning environment that involves the home. school. and 
community. Your support and cooperation in our efforts to achieve high standards of academic 
excellence and proper. respectful behavior will contribute greatly to a successful educational 
experience. 

Thank you in advance for taking an active role in your child's education. 

Sincerely. 

Our 2023 - 2024 Roosevelt Family 
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~ BLUE DEVILS 11,-, M 1 

McDonald Local Schools Board of Education 

Mrs. Jessica Krumpak 

Mr. Joseph Cappuzzello 

Mrs. Donna Shields 

Mrs . Jody Klase 

Attorney John Saganich 

McDonald Local Schools Administrative Staff 

Mr. Kevin O'Connell, Superintendent 

Ms. MeganTitus, Treasurer 

Mr. Gary Carkido, High School Principal 

Mr. Eric Jones, Elementary Principal 

Ms. Meghan Watson, Director of Special Services 

Mr. Jeff Studer, Technology Coordinator 

Mrs. Jamie Van Meter, Director of Food Service 

Roosevelt Elementary School Faculty 
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Mrs. Bundy Grade K 
Mrs. Edwards Grade K 
Mrs. Rogers Grade K 
Mrs. Larson Grade 1 
Mrs. O'Leary Grade 1 
Mrs. Simmons Grade 1 
Mrs. Csizmadia Grade 2 
Mrs. Metzinger Grade 2 
Mrs. Morrison Grade 2 
Mrs. DeChellis Grade 3 
Mrs. Grewell Grade 3 
Mrs. Worrell Grade 3 
Mrs. Conley Grade 4 
Mrs. Fedyski Grade 4 
Mr. Vukovic Grade 4 
Miss Dolsak Grade 5 
Mrs. Rupe Grade 5 
Mr. Witkoski Grade 5 
Mrs. Daigle Grade 6 
Mrs. Kelly Grade 6 
Mrs. Mason Grade 6 
Ms. Conway Intervention Specialist 
Miss Wert Intervention Specialist 
Mr. Bucan Intervention Specialist 
Mrs. Schadl Title 1 
Mrs. Hill Music 
Miss Sonntag Art 
Mr. Krumpak Gym 
Mr. Ronghi Technology 
Mrs. Bosheff Counselor 
Mrs. Bucan Paraprofessional 
Mrs. Candel Paraprofessional 
Mrs. Williams Paraprofessional 

Roosevelt Elementary Staff 

Mrs. Skufca Secretary 
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Mrs. Palmer 
Mrs. Heather Sennsabaugh 
Mrs. Cheryl Asente 
Mrs. Blystone 
Mrs. Evan 
Mrs. Palmer 
Ms. Houston 
Mrs. Knight 
Mrs. Kyees 
Mrs. Baker 
Mrs. Stuhldreher 
Mrs. Stitt 
Mrs. Hatton 
Mrs. Wright 

~ BLUE DEVILS 11,-, M 1 

Our Mission 

School Nurse 
Alta Case Manager 
Alta Counselor 
Occupational Therapist 
Speech 
School Psychologist 
Title 1 
Title 1 
Title 1 
Custodian 
Custodian 
Custodian 
Cook 
Cook 
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The McDonald Local School District is committed to the pursuit of academic excellence, 
to inspire productive citizenship, and to empower lifelong learning for every student. 

Guiding Principles 

1. We believe that high expectations inspire high performance and continuous 
improvement. 

2. We will educate, engage, and enrich every student every day to grow academically, 
personally, and civical/y. 

3. We believe in a safe learning environment that fosters critical thinking, effective 
communication, and in the mission to prepare students for college and career 
readiness. 

McDonald Local Schools Code of Student Conduct 

The items in this code are applicable to all students when they are under the authority of school 
personnel during a school activity, function, or event whether on property owned, rented, or 
maintained by the McDonald Board of Education or property owned, rented, or maintained by 
another party. Additionally, the provisions of this code shall apply to students if the prohibited 
act(s) takes place while on properties immediately adjacent to school property, within the line of 
sight of school property, on school transportation, or if the act affects the operation of the 
schools. 

Violation by a student of any one or more of the following rules of conduct may result in 
disciplinary action(s) which may include detention, deprivation of privileges, parental contact, 
referral to legal authorities, emergency removal, disciplinary removal, suspension, expulsion, 
permanent exclusion, or other disciplinary actions as deemed necessary to respond to 
inappropriate actions or behaviors. A student may be suspended pending the outcome of 
expulsion proceedings. 

Tabl.e of Con tents 

Section 1: Genera.I School Info rmation (p.7-28) 

Academic School Calendar 
Academic Integrity 

Students Discipline 
Tobacco 
Vandalism and Property Damage 
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Alcohol and/or Drugs 
Bell Schedule 
Bicycle Rules 
Birthday Invitations / Special Occasion Treats 
Bullying, Harassment, and Intimidation 
Bus Rules 
Cafeteria 
Cell Phones 
Chewing Gum 
Clinic Services 
Compulsory Attendance Ages 
Due Process 
Electronic Devices 
Emergency Drills 
Equal Educational Opportunities 
Grade Scale 
Hallways and Lawns 

Weapons in the School 

Section 2: Dress Code Policv (p.29-30) 

Section J: Student Attendance Guidelines 
and Procedures (p.31-33) 

Types of Absences 
Habitual Truancy 

Excessive Absence 
Due Process 
Makeup Work Guidelines 
Early Excusal 
Tardiness to School 
Intervention for Tardiness 

Homeless Students Section 4: Student Code of Conduct (p.34-36) 

Home Schooling or non-Chartered Students 
Homework 
Honor Roll 
Inclement Weather 

Student/Parent Sign-Off Sheet for Handbook 
(p.3 7) 

Interim Reports 
Interrogations and Searches 
Kindergarten 
Lost and Found 
Open Enrollment 
Non Resident Students 
Parent Conferences 
Physical Education 
Playground 
Public Display of Affection 
Report Cards 
Restrooms 
School Admission 
School Fees 
School Insurance 
Signing In and Out 

Section 1: General School Information 

Academic School Calendar 

Aug. 16-17 
Aug. 21 

Aug. 31 

Staff Reports 
First Day of chool - All Students (G rades 1-6) 
KRA Test ing (Aug. 21-23 ), First ful l da~ of Grade K Aug. 24 
Picture Day 
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Sept. l 
Sept. 4 
Sept. I 5 
Sept. 26 

Oct. 12 
Oct. 13 
Oct. 25 
Oct. 27 

Nov. I 
Nov. 7 
Nov. 22-27 
Nov . 28 

December 4 
Dec. 15 
Dec. 18-Jan. 2 

Jan . 3 
Jan . 15 
Jan . 19 
Jan. 26 

Feb. 14 
Feb. 15 
Feb. 16 
Feb. 19 
Feb.26 

Mar. 22 
Mar. 28 
Mar. 29-Apr. 2 

Apr. 3 
Apr. 30 

May 27 
May 29 
May 30 

May 31 

Academic lntegrity 

No School 
No School - Labor Day 
Health Fair 
Roosevelt Interims Go Home 

Parent Teacher Conferences (3-9pm) 
NEOEA Day - No School 
End Quarter I Grade Period 
Roosevelt Halloween Parade & Parties 

Quarter I Report Cards Go Home 
Waiver Day - No School 
Thanksgiving Break 
Classes Resume from Thanksgiving Break 

Quarter 2 Interims Go Home 
Class Christmas Parties 
Christmas Break 

Classes Resume from Christmas Break 
No School - MLK Jr. Day 
End Quarter 2 Grade Period - Early Release for Students 
Quarter 2 Report Cards Go Home 

Class Valentine Parties 
Parent Teacher Conferences (3-9pm) 
No School 
No School - Presidents Day 
Quarter 3 Interims Go Home 

End Quarter 3 Grade Period 
Quarter 3 Report Cards Go Home 
Easter Break 

Classes Resume from Easter Break 
Quarter 4 Interims Go Home 

No School - Memorial Day 
6th Grade Promotion / Class Picnic Celebration - Last Day of Classes Grade 6 
End Quarter 4 Grade Period - Last Day of Classes for Students ( K-5) 
Quarter 4 Report Cards Go Home 
Last Day for Staff 

Students are encouraged and expected to gi\ e their best effort on academic assignments/ acti\ ities. Cheating. cop) ing. the use of 
other persons· \\Ork. the use of A.I.. etc ... is not permitted. Disciplinar;, action ma) result. 

Alcohol and/or Drugs 
The Board r.:eognizes its share l f the resp,in:::ibil11~ for the health. \\c:lfure ant.I safc::1~ of the students \\"ho attt:nd th.: Di ·trict · · 
scho\1ls. The B,1urd is cuncernt:d about the prohlcms of alcohol and drug abuse anu recognizes that ilkgal or inapprnpriute LISC of 
nlcoho l. nan:otic drugs. tkpn::::s.int · or \>ther con1rol led substa nces is 1\ rnng and harmful and c11nstitutes a hazard m the po ·ith e 
de\ t:lopment of all students . 

The Board does not permit an~ student to possess. transmit. conceal. ol'fe:r for sale. consume. shO\\ e\ idem:e of ha\ ing consumed 
or used an~ alcoholic bt:\erages. ilkgal drugs. unpn,:scribed drugs. look-nlike drugs or an: mind-altering substance \\hile on 
sch1llll grounds or foci Ii ties: at schno l-spon:mred e, ents: in other situations under the authorit~ of the District or in school O\\ ned 
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or school-approved \ehicles. Included in this prohibition are an) substances represented as a controlled substance. nonalcoholic 
beers. steroids. tobacco and tobacco products and drug paraphernalia. 

The Board \I ishes to .:mphasize the foll{)\\ ing requirements: 
I. A student is required to obe) existing la11 son school grounds and\\ hile invoh ed in school acti1 ities. School 

authnriti.:s ha1 e the same responsibility as an) other citiun to report I iolation:; of the law. The final disposition of an) 
problc:111. ho\1e\er. is determined by the building principal \1ith due considernLion ofth.: welfare of the student and of 
an) other rele1ant factors in1ol1ed. 

2. Discipline is imposed independent of court action. Students are subject to immediate suspension or expulsion 
proceedings fix possession or use of illegal drugs or alcoholic be\·erag.es. 

3. Parents and students are gi1 en a cop) of the standards of conduct and the statement of disciplinar) sanctions and are 
notified that compliance II ith the standards of conduct is mandatof) . 

.J.. If conditions \1arrant. the administration refers the student for prosecution and offers ti.ill cooperation in a criminal 
investigation. 

5. A reduction in penalty ma) be considered if the student receives pmt·ession:ll assistance. Profossional assistance ma::
include but not be limited to an nkoho l/drug education program: asses ·ment 11ith follo11-through based on the 
ass.:ssment findings. counseling. outpatient treatment or inpatient treatment. 

rl1e . 'uperin1e11dent'dc:;ignee esrntillshes all(I the 13tinrd con:;iders for nppnn al d.:taikd procedures for dealing 11 ith ·tudents II ho 
mi.\) h:11 e a drug l\r aleoho l pr\1bkm. Tht: ·e procedures arc in comp I iancc.: ll"ilh all appl icahk lall"s and \lb ·en ed b) all ·taff 
members. II is 1he desire: ol' the Bonrd for sludc:111~ \I ith pmnlem · 11.1 l'.:el ·ecurc: .:nough 10 a ·k for ht!lp l'r<1m their tearh.:rs or 
counsdors without f.:ar of reprisal. Conticl.!n1ialil") shall be maintain.:d 1\ ithin 1he limits of rhe law. The long-range 11elfare of the: 
student is paramount. 

Bell Schedule 

Bicycle Rules 

Bn:akfast 
Classc:s Begin 
Tard: Bell 
I & 2 Lunch 
5 & 6 Lunch 
K Lunch 
3 & .J. Lunch 
Dismissal Bus 
Dismissal K 
Dismissal 1-6 

7:30 am - 8:00 am 
8:00 am 
8:05 am 
10:20 am - 10:50 am 
10:55 am - 11:25 am 
11:30 am - 12:00 pm 
12:05 pm - 12:35 pm 
2:20 pm 
2:25 pm 
2:30 pm 

Students in grades 5 and 6 ma: secure bike permits in September. The follo\1 ing bic) cl.: rules ha1e been set up to maximize our 
efforts to pro, ide our children II ith a safe atmosphere. 

I. Obe: all traffic la11s: stop signs. riding on the right side of the road. riding single file. etc. 
2. Wait until the school buses ha1e leti the school grounds. 
3. Walk bic:- cles in and around the school grounds . 
.J.. Park bic::- cles onl: in the rack provided. 
5. Keep bic:cks off grass:- areas of school grounds. 
6. Arrive at school no earlier than 10 minutes before school starting time unless imol1ed in band practice. for a school 

program. or directed b: a teacher. 
7. Onl:- one person is permitted on a single seat bicycle. 
8. Beha1 ior must be consistent II ith the expected standards of the school. 
9. Children are not permitted to ride bic:- cles during the lunch hour. 
I 0. Bic:, cle helmets are recommended. 

Failure to abide b::- these rules 11 ill result in the loss of bic) cle pri1 ileges. 

Birthday Invitations/ Special Occasion Treats 
Part, Imitations 
.-\II pnrt:- in, irntions are to b.: gi1 en to the classroom teacher to distribute discreet I:, during the school da). Your chi Id 
11 ill not be permitt.:d to distribute part) imitations to his, her classmates if all students are not being im:ludecl. If:- ou 
hm e an:- qL1estions or concerns regarding this please contact the main oftice. 

Spec:ia l Ocea~ion Trems 
All treats must be brought to the main oftice L1pun entl;- into the building to be inspected b::- the school nurse. No treats 
11 ill be permitted II ithout the appro1 al of the school nurse. Pleas.: refer to the Acct:ptable Treats document on the 

8 



district \\ebsite ( ,,, · ·J :,,ul ! k' 2 .:·Ii., ) located under the --Ekmentar~ .. then ··Cafeteria or Clinic .. then 
--Acceptable Treats .. link. 

Bullying, Harassment, and lntim idation 
The prohibition against hazing, violence, harassment. intimidation or bullying is publicized in student handbooks and in the 
McDonald Board of Education policy manual. 

Hazing. bullying behavior and/or violence by any student/school personnel in the District is strictly prohibited. and such conduct 
may result in disciplinary action. up 10 and including su ·pension and/or expulsion from chool. Hazing. bu llying and/or io lence 
mean any intentional wrirten. erbal. graphic or physical acts. including d.:ctronically transmitted acts. cith1:r ovc:rt or con:rt. by 
a tudent or group of students toward other studen · school personnel with the intcnt to haze. harass. imimidatc. injure. threaten. 
ridicule or humlliatc. uch behaviors are prohibited on or immediately adjacent to school grounds. at an) chool-sponsored 
activity: in any District publication: through the use of any Di trict-owned or operated communication tool . including but not 
limited to District email accounts and/or computers: on schoo l-provided tran portation or at any official school bus stop. 

hi le the majorit~ ofthes.: i sues may occur --on schoo l propt:rty .. . or .. at school events··. it should be noted that di cipline 
involving bullying may also include where the bullying originate as wdl as where it is communicated. If the act of bullying 
occurs off chool property/during non-school hours. it may result in school di cipline ifthae is a disruption in the learning 
environment in the school euing. 

Hazing. bullying and/or violence can include many different behaviors. Examples of conduct that could constitute prohibited 
behaviors include. but are not limited to: 

I. physical violence and/or attacks: 
2. t~rcats. taunts and intimidation through words and/or gl!.Stltres: 
3. extortion. damage or ·teallng ofmone: and/or possessions: 
4 . .:xclusion from the peer group or spreading rumor : 
5. repetitire and hostile beha ior with the iment to harm others through the use of infonnation and communication 

technologies and other Web-based/on line sites lalso known as --cyberbullying .. ). such as the folio\\ ing: 
A. posting slurs on \\ebsites. social net\\Orking sites. biogs or personal onlinejoumals: 
8. ·ending abwin: or threatening emails. website posting· or comments and instant messages: 
C. u •ing eam.:ra phones to take embarrassing photograph or vi<leo- of students and/or distributing or posting 

the photos or videos on line and 
D. using \\ebsites. social net\vorking sites. biogs or personal online journals. emails or instant messages to 

circulate gossip and rumors to other students. 
6. excluding others from an online group b: false!: reporting them for inappropriate language to Internet service 

providers. 

In evaluating whether conduct constitutes hazing or bullying. special attention is paid to the \\Ords chosen or the actions taken. 
\\ h<a::ther such conduct occurred in front of others or \\ as communicated to others. ho\, the perpetrator interacted \\ ith the \ ictim 
and the motivation. either admitted or appropriate!: inferred. 

Complaints 
I. Formal Complaints 
.'wdents andlor their parents or guardian ma: lik reports regarding uspected hazing. harassment. intimidation. bullying and/or 
dating, iolencc. The reports should be\\ riuen. uch "ritt..:n r<'pOrts must be reasonably specific including the person(s) involved: 
number 01· times and places or the alleged conduct: the target of suspected harassment. intimidation and/or bullying and the 
names of an: potential student or taff ,, itnesse ·. uch reports ma: be filed with any school staff memb.::r or administrator. The: 
are prompt!: forwarded to the building principaltdc ignee for re\ irn and action. 

2. lnfonnal omplaint 
StudenLS. pari::nts or guardians and ·chool personnel ma~ make informal complaints of conduct that the: consider to be 
hara smcn L intimidation and/or bullying. b~ verbal rcport to a tca~her. school admin i trator or other choo l personnel. Such 
informal complaints must be reasonably ·pecilk as to the action(~) giving_ ri ·e to the suspicion of hazing. harassment. 
intimidation and/or bullying. including pt:rson(s) invo1' ed. number of times and plaecs of tho.: allegcd conduct. the targct o f the 
prohibited beha\ ior(s) and. the names of an~ potential student or staff witne . The school taff member or administrator \,ho 
rccci\CS the informal complaint prompt!: d\)Cuments the complaint in writing. including th.: above information. This written 
rcport b) the school staff m.:mber and/or administrator i!> prompt I~ fomarded to the building. principaltdesignee for revie" and 
action. 

3. Anon, mous Complaints 
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tud,:nts who make informal complaints ns set forth above may request that their name be maincained in contidence b) the school 
staff rm:mber(s) and administrator(s) who receive the complaint. The anon~ mous complaint i · re ic,"!d and reasonable action is 
taken to address the situation. to the extent such action ( I) does not disclo ·e the source of the complaint. and (21 is consistent 
1,ith the due process rights of the student(s) alkged to have committed acts of hazing. bullying and/or dating violence. 

-1 . False Compluints 
Students are prohibited from deliberate!) making false complaints of harassment. intimidation or bullying. Students found 
responsible for deliberatel_y making false reports of harassment. intimidation or bullying may be subject to a full range of 
disciplinar) consequences. 

Disciplinary Interventions 

When acts of harassment. intimidation and bullying are verified and a disciplinary response is warranted. students are subject to 
the full range ofd i·ciplinary consequences. Anonymous complaints that are not otherwise verified. however. cannot provide a 
basis for disciplinary action. 

In and out-of-school suspension ma) be imposed onl1 after informing the accused perpetrator of the reasons for the proposed 
suspension and giving him/her an opportunit) to explain the situation. 

xpulsion may be imposed only after a hearing bcfi re the Board. a committee of the Board or an impartial hearing ol1icer 
de ignated by the Board in accordance with Board policy. This consequence is resern:d for seri u incidt?nts f haras. ment. 
intimidation or bull) ing and/or when past interventions have not bet:n ·uccl!ssful in dlminating prohibited behaviors. 

Allegations of criminal misconduct are reported to la\\ enforcement. and suspected child abuse is reported to Child Protective 
Services. per required time lines. 

Bus Rules 
The Board furnishes transportation in compliance with State la,1. This foct does not re lie, c parents of students from the 
responsibilit: ofsupen ision until such time as the: student hoards the ,t:hicle and after the student lemes the ,c:hicle at the c:nd of 
the school da:. 

Studt:nts on District manngeJ transportation are under the: authorit) or. and dirc:ct/1 responsible to. the dri, er. The dri1 er htL, the: 
authorit: to enforce the established procedures for rider conduct. Dis11rderl: conduct or rdusal to submit to the authority ufthe 
dri, er is sutfo:ient reason for refusing transportation sc:n icc:s or suspending transportation sen ices to an1 student once proper 
procedures are fol ill\\ ed. 

Th.: B nrd authoritt: · the: Superintt?nd.:nt or tither administrato · to :u:-pcnd a studcn1 from District mana_gt:d transportatinn 
prhil.:gi;:s for H period not to ex..:ct:d one school ~t!ar. r hc uni: due process requirt:d is the student must rec.:i , c notice! ofan 
intendt'd su~pcns1011 l"rorn Dis1rict managed transportatitin and nn opp~irtunit: to appenr bel'ore the ."uperimendcnt or other 
administrator bet'ore the suspension is imposed. 

Th.: Boonrs polk~ n::garding suspension /"rom District managed transp11rcutlnn pri\ ilcg..:s must he posted in u rcntral location in 
em:h ·chool huilding and made a, ailahle to student., upon rt:qll61. Regulmions regarding conduct on District managed 
trnn portmi\1n. as "ell ,is g~n.:ral i11/"\>rnrntil1n i1bou1 the sd1lit1! transportation program. are a,ailahle tn all parent: and students. 

The follO\,ing procedures pertain to student conduct on District man, g.:d transporta.tion and .ire intended to en ·ure the safet) and 
,, el Ion· of the students. the dri, er and other dril ers on the road and to en ·ure the safety and proper maintenance of school 
vehicles. 

Students,, ill : 
I. be careful in approaching bus stops. 1,alk on the left facing oncoming traffic. be sure that the road is clear both 

wa1 s bdore crossing the high,,a_\ and ,,ait in a location clear of traffic: 
2.. arri\e at th.: bus stop before the bus is scheduled to arrive in order to permit the bus to folio\\ the time schedule: 
3. not exhibit bi:havior at the bus stop that threatens life. limb or propl!rt} ofan1 indi,·idual: 
-1. sit in assig ned seats (drivers have the right to assign a student to a ·cat and to expect reasonable conduct similar to 

conduct .:xp.:ct.:d in a classroom): 
5. reach assigned seat 11 ithout disturbing or crowding other students and remain seated 1vhile the, ehicle is mo\ ing: 
6. ohe1 th.: dri\.:r prompt/) and respectful I) and recognize that he/she has an important responsibilit_\ and that it is 

e\eryon.:·s dut) to help ensure safet_\: 
7, kt:ep the \ ehicle clean and sanitaf_\. refrain from che,, ing gum or consuming cand_\. food or drinks on the \ehicle at 

an1 time (except as required for medical reasons): 
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8. refrain from using profane language and from loud talking or laughing (unnecessary confusion diverts the driver·s 
attention and might result in a serious accident): 

9. remain seated keeping aisles and exits clear. keep head. arms and hands inside the vehicle at all times and not thro\\ 
or pass objects on. from or into the vehicle: 

I 0. be courteous to fello,, students and to the driver: 
11. treat equipment as one would treat valuable furniture in his/her home (damage to the school vehicle is strictly 

forbidden): 
12. not use tobacco on the vehicle or possess alcohol or drugs on the vehicle except as prescription medications may be 

required for a student and 
13. carry on the vehicle only items that can be held in their laps. 

Students mu I remain seated until the vehicle stops. then promptly unload and wait in their designated place of safety until the 
vehicle k:av_es. Students who must cross the street to reach the residence side of the street must wait for the signal from the driver 
and cross in front of the vehicle after also checking for traffic themselves. 

Failure of a student to follm\ these procedures ma: result in his/her forfeiting the right of transportation on District managed 
transportation. 

Cafeteria 

Di ciplin e 
The Board authorizes the Superintendent or other administrators to suspend a student from transportation pri, ileges 
onl~ for a period of up 10 one ·chool year. The only due process required is notice to the student of an intended bus 
riding suspen:;ion and an opportun it) to appear before the administrator consiuering the suspension before it happens. 
Th.: admini5trntor"s decision i:; linal. 

When discipline problems 11 ith indi1 idual students arise. use the folk)\\ ing guidelines. 
I. If possible. the dri\cr should resolve the problem. 
2. When the driver is unable to resoh e the problem. he/she shou Id report it to the transportation supen isor. The 

transportation supen isor and dri\er. if necessa~. confer1\ ith the principal. An: discipline is imposed b: the 
principal of the school. 

3. Problems that cannot be resol1ed b~ measures specified abo,e are referred to the Superintendent. 

The cooks in Roose,elt"s cafeteria serve a 11arm. nutritious Class A lunch prepared dail~ in our kitchen. Please send :our child to 
school "ith a lunch or ,1 ith mone~ to purchase one. Those packing their 011 n lunch ma~ purchase a drink from the cafeteria. An: 
parent:guardian 11 ishing their child to milk home: for lunch must indicate their desire in 11ritten form to their chikl"s teacher. 
Those going home should not return to si:hool until the lunch period is completed. Lunch times are a1 ailable for I ie11 ing on the 
district web ·ite (mc<lonald.k 12.oh.us) and prices are as follo11s: 

Br.:akfast Prices 
Regular: $1.50 
Reduced: $0.30 

Lunch Prices 
Regular: 
Reduced: 
Milk: 

$2.50 
$0A0 
$0.50 

Student beha1 ior in the cafeteria should be based on courtes) and cleanliness.\,\ hen ~tudents ha\e finished eating. all trash and 
garbage should be disposed of properly. Students are to return to their tables and remain in the cafeteria until dismissed b) the 
cafeteria supervisors. The fol lowing are some rules that ha\ e been established to pro, ide an orderly lunch period: 

I. Tables 11 ill be assigned. 
2. Children wil I remain in their s.:at. until given perm is ·ion to get up. 
3. No loud talking will be permiued. If the noise level gets too high. the supenisors 1\ill turn out the lights. There is 

NO talking ,1hen the lights are out. 
4. Students are responsible for cleaning up their 011 n mess. 
5. No horsepla: 1\ill be permitted. 
6. Food thro\1 ing 11 ill result in automatic detention and possible suspension from the cafeteria. 

Other rules deemed b,wdi ial to the general student body will be announced and enforced b: the cafeteria supervisors. If the 
rules are disregarded. appropriate disciplinary action will be taken. 

Cell Phones/ Smartwatches 
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Cell phones/ Smart\\'aLches have become a staph! in most of our li\.'t:S. Many students are carrying cell phone / smartwatches for 
after-school ust: o r -ecurity purposes. Cell phonl!S are not to be us.:d without staff permission. We have encountered a number of 
incidents. hm~e er. \vhere cell phones/ smart\\•atches have been used during the chool day. with students texting. posting on 
social media. and/or making and receiving call . This has presented a distraction nnd has contributed to discipline problems. If 
you must send your child to school with a cell phone. the phone must be in the child·s backpack and muted during school hours. 
In the event that your child does not have a backpack. phones are to be gi1 en to the main office or the classroom rc:acher for safe 
storage of the device. If your child is planning to wear a smart\1,Hch. tht:~ must not be texting or making calls with the: device 
during school hours. 

If a child is found to be using a cell phone / smartwatch in an inappropriate manner during school hours. the code of conduct will 
be followed. Remembc:r. cell phones/ smartwatches like other personal item brought by a student into a school zone ma~ be 
subject to a search. The outcome of the search may result in school disciplinary action and or investigation b) the police. 

Chewing Gum 
Che11 ing gum can be beneficial at times for students during class. However. careless disposal of gum in drinking fountains. on 
furniture and floors present sanitation and cleaning problems and costly repairs. Therefore. gum chewing is not permitted outside 
of the classroom. The decision to allo\1 students to chew gum rests with the classroom teacher - while in the classroom. 

Clinic Services 
An illness or injury is to be reported to the teacher. playground supervisor. or the office. Students \1 ill be cared for in the clinic 
under the supen ision of our nurse or other school personnel. Students are not Lo go Lo the restroom or other areas of the building 
without facult) knO\\ ledge. Should a student be unable to continue the school da:,. an attempt ,viii be made to notify the parents 
lirst. and then an) other persons listed on the emergency medical form. School personnel ma) request identification bt:fore 
releasing a student to an adult listed on the emergenc::, form ,vho comes into the office to pick up their children. I[ at the 
discretion of the person in charge of the clinic. it is felt a student is able to continue the school da) . he/she \viii be sent to class. 
Students are not permitted to ,valk home \\hen ill. nor are the) a/1011ed to leave the school without parental permission. School 
personnel ma) not keep or administer medications to students. If the school nurse is unavailable. parents must come in to gi\e 
medications to their child. In the event ofa minor cut or abrasion. the 1round will be cleaned with disinfectant and a bandage 11 ill 
be applied. If the situation is more severe. parents II ill be notified immediate!). An} ph) sica! impairment or disabilit) should be 
noted on the student's emergency medical form. If:, our child is sick in the morning. has a fever. and/or a bad cough or runn:
nose. please do not send him/her to school and e:-.pose the other children and staff mernbers. 

Administering Medicines to Students 
Man:- students are able to attend school regular!: on!) through cffecti\ e use of rnedication in the treatment of 
disabi I ities or illnesses that do not hind er the hc:al th or 11 el fare of others. If possible. all medication should be gi\ en b: 
the parent(s) at home. If this is not possible. it is done in complia111.:.: 11ith the follo\1ing. 

I. Onl) emplo_1 ees of the Board\\ ho are licensed health professionals. or 11ho are appointed b_1 the Board and 
have completed a drug administration training program rneeting State l,l\1 requir.:mt:nts. conducted b_1 a 
licensed health profes ·ional and considered approprim by the Board. can admini ·ter prescription drugs to 
students. 

.., 

-1-. 

5. 

6. 

7. 

The schCH)I nurse or an appropriate person nppointed by the Board supervises the secure and proper storage: 
and di:-pt:nsing of medications. The drug must be recei\ed in the container in 11hich it \1as dispensed b_1 the 
prescribing ph_1 sician or others licensed to prescribe medication. 
Written permission must be recei\ ed from the: parent(s) 01· the: student. requesting that the school nurse or an 
appropriate: person compl) 1\ ith the ph) sician·s order 
The school nurse or other dt:signated indi\ idual must recei1e and retain a statement 11 hich complies 11 ith 
State la\\ and is signed b_1 the: ph_1 sician \I ho prescribed the drug or other person licensed to prescribe 
medication . 
The parent(s) must agree to submit a re1 ised statement. signed b_1 the ph_1 sician or other licensed indi\ idual 
I\ ho prescribed the drug. to the nurse or other designated indi\ idual if an_1 oftht: information originall: 
pro\ ided b) the ph_1sician or licensed indi1 idual chang~. 
No emplo_1 ee \I ho is authorizt:d b_1 the Board to admin is(er a prescribed drug and 11 ho has a cop_1 of the most 
recent statement is liable in Ci\ ii damages for administering or failing to adminiskr the drug. unless he: she 
acts in a manner \\hich 11ould constitute --gruss negligence or \l<lnton or reckless misconduc1.·· 
No person emplo_1 ed b_1 the Board is required to administer a drug to a student except pursuant to 
requirements established undc:r this polic_1. The Board shall not requirt: an emplo: ee to administer a drug to a 
student if the emplo:-ee objects. on the basis of religious con\ ictions. to administering the drug. 

Inhalers for Asthma 
Students ha\ e the right to possess and use a metered-dose inhaler or a dr_1 -po\1 der inhaler to alle\ iate asthmatic 
s_1 mptoms or before e:-.ercise to pre\ent the onset L'f asthmatic S) mptoms. The right applies at school or at an: acti\ it). 
e\ ent or program sponsored b_1 or in 1, hich the student"s school is a pa11icipant. 
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In order for a student to posses~ the inhaler. hdshe must havc \Hillen appro,al from tht: stud,mc"s physician and parent 
or other caretaker. The principal and.'ur the school nurse must tum:: received copie · of these required \Hitten approvals. 

Epinephrine Amoinj~ctors 
. tudents are permiued to carry and use an epinephrine auto injector (epipen) to treat anaphylaxis (severe al lergic 
n:actions). Tht: rig.ht to carry and use an epipen extends to any activity. e\ent or program sponsored by the tudent"s 
school or acti\ it:. t:\ ent or progrnm in which the school participatt:s. 

Student possessi n of an t:pipen is permillecl only if the student has written approval from the prt:scribt:r or the 
mt:dication and. if a minor. from his/her part:nt. Written approval must be on file with the principal and. if ant: is 
assigned. the school nurse. In addition. the principal or school nurse must recei\t: a backup dose of the medication from 
the parent or studt:nt. 

Dinbetes ledication 
[fa student"s treating physician determines a student\\ ith diabetes is capable of performing diabetes care tasks. the 
student is permitted to attend to the self-care and management of his/her diabetes during regular school hours. and at 
school-sponsored activities upon \1Titr.:n rt:quest from the stmknt" • part:nt/gu.1rdian or other per ·on having care or 
charge of the tudent. Students may pt:rfonn these rnsk~ in the clas:;room. in any area of th.: ·dioo l or ·chool grounds. 
and at any school- Pllnsored acti\ ity. Students are permitted to possess. at all tim<!'S. the neces:-a~ . upplies and 
equipment to perform the tasks in ace rdance \1·ith the student"s treating ph;-sician·s order·. This right ma: be revoked 
if the student performs an: care tasks or uses medical equipmen t for purpl1$e · other than the student"s own care. The 
student is pro1ided \\ith a pri1att: area for perfonning self-care tasks if requested b) the student. student"s 
parent/guardian or other person ha\ ing care or charge of the student. 

Communicable Di eases 
The Board recognizes that controlling the spread of communicable diseases through casual contact is essential to the 
\\ell-being of the school communit) and to efficient District operation. 

In order to protect the health and safet) of students and staff the Board t<.11101\ s al I State la11 s and Ohio Department of 
Health regulations pertaining to immunizations and other means for controlling communicable diseases that are sprt:ad 
through casual contact in tht: schools. 

All students \I ith signs or symptoms of discases suspected as being communicable to others are gi1en immediate 
attention and sent home if such action is indicated . 

. n: student ·uspccred llr rep rtctcl to ha\t: a c11mmunicable disease is examint:d by a school nurse or public health 
nurs<::. pon the recommendation of the: sd100I nu~e. the student ma) bt: excluded from school. Readmission is 
depc:ndt:nt up11n a t.:lcision b) a ph~ ·ician. school nurse or public health nurse. 

Parents are informed \\hen a communicable disease occurs in their chitct·s classroom or on the bus so that earl: signs or 
S) mp toms can be obsen ed and appropriate pre1 enti\ e measures can be instituted. 
Immunizations 
In order to minimize the spread of pre\ en table illnesses in schools and pro\ ide students II ith a healthier learning 
em ironment. the Board requires immunizations in compliance II ith State la\\ and the Ohio Department of Health for 
each student unless the parent(s) tile an objection. The Board ma~ also require tuberculosis examinations in compliance 
11 ith la1\. 

Students eligible for kindergarten and students ne\1 to the District must present 11ritten e, idence of similar 
immunizations. or\\ ritten e\ idence to indicate that the~ are in the process of recei1 ing immunizat ions. to be completed 
no later than tht: da~ ofentranc.:. The District \\ii[ immediate!: enroll home!.: ·· students and foster students :ind assist 
in obtaining necessar: immunization ri:cords. 'wd.:nts foiling to complete immunization · \\ ithin I~ days after entering 
are not permitted to return to school. The District maintains an immunization record for each student. a\ ailabk in 
\I riting to parents upon request. 

Compulsory Attendance Ages 
Chi ldren be111een the age: or six and 18 are or compul..ur~ schoo l age. E\ er~ person of compulsor) school age must attend a 
·chool II hich Cll nforms tll the ·tan lard~ prei-cribed b: the Smte 8(1ard of Education ( SBOE) until one of the folllm ing occurs. 

I. The pel'$011 recei, .:s a dipl,1ma \H certificate or high ~chool equirnknce granted b) the Board or other gO\ erning 
authorit: indicati ng $UCh srndcnt ha:,; succc~:--full~ completed all swtc and 101.:al requirements. 

2. he person r<!.:eile · an age and sch.oo ling certificate (\1ork prnnit) and is enrolled in an educational program meeting 
the requirements of State la11. 

13 



3. The person is excused t·rom school under standards adopted by the BOE pursumll to State lmv. 
The parent(s) ofan) person 11ho is ofcompulsof) school age must ·end such a p.:rson to ·chool unless hdshc is exc:mpt as listed 
abo\e. 

Due Process 
The Board and school ofticials hn,.: the lega l authorit) to ckn l II ith disruptive students and student misconduct. Due process. in 
the context of administratiYe proceedings c;1rricd out by school authorities. does not mean that the procedures used by the courts 
in jL1venile procecd ings must b.: J'ollO\red. The State and Federal Rules of Evidence do not apply. Students ha, e ckarl: 
established m.-ans by II hich ;ulministrative due procc% is available: for the protection of their rights. 
Due process procedures are: 

I. applied equal!: to all and 
1 entixced in a manner that imol\es: 

a. adequate and time I) notice and opportunit: to prepare a dcfrnse: 
b. an opportunit) to be heard at a reasonable time and in a meaningful manner and 
c. the right to a timely and impm1ial hearing on the merits of the case. 

In cases of student suspem;ion or expulsion. the ·po:citic due process procedures set by the Boarcl·s polic: are follo11ed. 

Electronic Devices 
An) electronic de, ice designed to pla) or record audio or\ ideo is prohibited during the school da). 

Emergency Drills 
Fire and tornado drills are held at regular inter\als in compliance 1\ith state Im,. throughout the school )ear. Students are to 
follo11 directions as posted and 11101 e quick!) and quiet!) to their designated areas. 

In addition to the tire and tornado drills.11e 11ill conduct emergenc) lock-do11n and e1acuation drills. Some of these drills 11ill be 
announced. some 11 ill not. Our goal is to ensure that staff and students are prepared to react to an) emcrgenc: safcl: and quick I: . 

Equal Educational Opportunities 
All students of the District ha1e equal educational opportunities. Students hme the right to be free from discrimination on the 
basis of race. color. national origin. citizenship status. anccStf). religion. sex. economic status. marital status. pregnanc). age. 
disabilit: or militar: status in all decisions affecting admissions: membership in schoolsponsored organizations. clubs or 
acti\ ities: access to facilities: distribution of funds: academic e1 aluations or an: other aspect of school-sponsor.:d acti1 ities. An: 
limitations 1\ ith regard to participation in a school-sponsored acti1 it) are based on criteria reasonabl: related to that specific 
acti\ it~. 

Grade Scale 
The folklll ing scale shall be used in determining a student"s letter grade for a ninc-\\eek grading period . 

Hallways and Lawns 

A 
B 
C 

93-100 
8-1--92 
7-1--83 

D 
F 

65-73 
6-J. and belo1\ 

There 11ill be no running. scuffling. loud talking. or boisterous bcha1 ior in the hall11a)S. The lm1n and grounds arc to be kept 
clean. and onl) designated areas II ill be used as recreational areas. Students are to arri, eat the designated starting time of school. 
thus eliminating an: opportunit) to utilize the recreational or pla) ground equipment. This 1\ ii I eliminate the chances of students 
being hurt on the equipment through improper utilization during unsupen iscd times. 

Homeless Students 
The Board belie\ es that all school-aged students. including homeless students and unaccompanied: outh. ha1 ea basic right to 
equal educational opportunities. According!). the District must enroll each homeless student or unaccompanied) outh in the 
District in the school determined to be in the student"s best interest. Enrollment is defined b: the IV!cKinne) -Vento Homeless 
Assistance Act as attending classes and participating full: in school actil ities. 

A homeless student is defined as an indi\ idual II ho lacks fixed. regular and adequate nighttime residence including: 
I sharing the housing II ith other people due to loss of housing. economic hardship or a similar reason: 
1 Ii, ing in a motel. hotel. trailer park or campground due to the lack of alternati\·e adequate m:commodations: 
3. I i1 ing in ernergcnc: or transitional shelters: 
..J.. abandonment in hospitals: 
5. a prirnar: nighttime r.:sidcnce that is a public or pri,atc place not designed for. or ordinaril) used as. a regular sleeping 

accommodation fix human beings: 
6. Iii ing in cars. parks. public spaces. abandoned buildings. substandard housing. bus or train stations or similar settings: 
7. migrator) students Ii\ ing in circumstances described abo\ e and 
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8. an unaccompanied) outh \\ho is homeless and not in the ph) sical custod) of a parent or guardian. 

In compliance \,ith the McKinney-Vento Homeless Assistance Act. the District must make school placement determinations on 
the basis of the best intc:rest of 1hc: ·1udent. The District presumes that keeping the homeless child or youth in the school of origin 
is in the child or youth's best in ter..:sl. unless doing so is contrnr) to the request of the stu(knt"s parent or guardian. or the 
unnccompnnied )Outh. When considering the ~chool ofbes1 interest. the Distric1 con idcrs student cencered fac1or · related to the 
homeless child or) 1imh · · bes1 interest including factor · relat.:d to the impact or mobilit) on achie, ernent. education. hen Ith and 
satt!t) or the child or ) (Htlh ;ind gives priorit) to the homeless chi ld or youth ·s parent ur guardian or the unaccompanied) Olllh. 

The District complies with a request made by a parent(s) regarding school placement regardless of whether the student lives\\ ith 
the homeless parent(s) or is temporarily residing else,, here. 

The Board ensures that: 
I. ii revie\1S and re, ises Board policies and regulations to eliminate barriers to the: identiticaiion. enrollment. retention 

and succe 'S in school or homeless students including barriers to enrollment and reten1ion due to outstanding fres or 
fines. or absence ·: 

2. the District does not segregate homeless children or) outh into separate schools or separate programs within a school. 
based on the student"s status as homeless: 

3. it appoints a District liaison. able to carr) out their duties.\\ ho ensures that homeless students are identitied and enroll 
and succeed in school and ensures the liaison is trained in compliance\\ ith Im\: 

-l. it prO\ ides training opportunities for staff on identi~ ing and serving homeless students: 
5. homeless children or you1h are immediately .:nrolled e\en if the child or youth is unable to produce records nomially 

n:quir,;:d lor enrollmenl :;uch a · pre, i(lus academic n~cords. records of immunization and other required health records. 
pr of 01· residency of other documentation. nr if 1he student has missed application or enrollment deadlines during any 
period of homelessness: 

6. homeless children or) outh are provided \1 ith c:ducation. nutrition and transportation ser, ices that are at least 
comparable to the sen ices pro\ ided to non homeless students and 

7. lwmekss stut.lenls and unnccompanied ~ ou1h meeting 1he rel..:, ant eligibilit) criteria do not tiice barriers to accessing 
acudemic an I extracurricular acth itie · ini.:lut.ling: magnet school : summer school: career and 1echnical education: 
ach anced placement: on line h:aming and chnner ·chool progrnms. 

The liaison carries out all duties required by la11·. ensur..:s compliance 11·i th the subgram and coordinates sen·ices for homeless 
students with local social sen ice agencies and progranr. including those funded under the Runa\1a~ and Homeles · Youth Act. 

A student II ho ceases to be homeless ma) continue to recei, e sen ices until the end of the period of time for 11 hich the sen ice 
11as original!) intended to be pro, ided. 11hich ma) be the end of the school )car or the end ofa program C)Cle. 

Informati 11 about a homeless child or )Outh·s Iii ing situation is part of the student education record and is not considered 
director: information. 

The District complies \I ith the Ohio Department ot" Education ·s Plan and State: and Fe(kral lm\S for the c:ducation of homeless 
students. 

Homeless Student Dispute Resolution Process 
If a dispute arises o,er eligibilit). school selection or enrollment. the District \\ ill immediate I: enroll the 
child,unaccompanied) outh in the school in II hich he,she is seeking enrollment. pending resolution of the dispute. 
including. all appeals. Enrollment is detined b) the lvkKinne) Vento Homeless Assistance Act as attending. classes and 
participating fi.tll) in school acti, ities. 

I. District staff,\ill refer the student. parent or guardian to the District liaison who \,ill initiate the dispute 
resolution process as quickly as possible. The District liaison "ill make sure that tho: District fo\1011s the 
dispu1e resolution process. The liaison al ·o must i::nsure that unaccompanied youth recei,e 1he same rights to 
a:ppe.il a district's ,;:ligihiliL). ·chool selec tion nr enrollment decision as parents and guardians. The role of the 
District liaison is tll as~ist lhc slutknt. rarent ~,r guardian through the duration of the dispute resolution 
process. The process\\ ill be open and transparent among those in, olved. 

'J Upon determina1ion of eligibilit). enrollment or school selection. the District 1, ill pro\ icle a II ritten 
exp lanat ion of an) cleci ·ion · made to pare111 ·.guardian · or unaccompuni<!d youth. The" ritten c.\pl.in:ition 
1, ill be ea ·y to understand and free ofjarg(ln . \\"hen, ppropriaLc. the Dimict will translate the de.:ision into 
1he rccipii::nt·s dominan1 lunguagi::. At a minimum. 1hc ,1ritten cxplan:1tinn ot'hn11 the Dis1rict reached its 
decision regarding eligihilit). school si::lection or enrollment \\ill include: 

a. A description of the action that the District proposed or refused: 
b. An explanation of 11 h) the District proposed or refused the action: 
c. A description of an) other options the District considered: 
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cl. The reasons 11 h: the District rejected any other options: 
e. A description of an_\ other factors rele1ant to the District's decision and information related to the 

eligibilit_\ or best interest determination. This includes the facts. 11 itnesses and e1 iclence relied upon 
and their sources: 

f. Appropriate timelines to ensure an_\ rele1 ant deadlines are met: 
g. Contact information for the District liaison and state homeless education coordinator and a brief 

description of their roles and 
h. Notice to the recipient of their right to tile an appeal. including step-b_\-step instructions ofhm1 to 

tile an appeal. 
3. The student. parent or guardian has the right to appeal an_\ district determination of eligibilil_\. school 

selection or enrollment. The District liaison II ill guide the student. parent or guardian through the entire 
dispute resolution process. The liaison 11 ill assist in both the local and state-level appeals process. if 
necessa[_\. This includes recording e1 idence that 11 i II be used to 1Hik an appeal if a parent. guardian or 
unaccompanied :-outh cannot do so by him or herself and prm,iding access to school materials. such as 
copiers and fax machines . 

.J.. Folkrn ing an appeal at the local lei el. if the student. parent or guardian still disagrees II ith the determination. 
the_\ ma_\ appeal to the Ohio Department of Education (ODE). The District liaison 11 ill fornard all 11 ritten 
documentation and related documents to the ODE state coordinator for homeless education. Upon receipt of 
an_\ requested documentation. the state coordinator for homeless education 11 i 11 i111 estigate the dispute and 
request applicable documentation . ODE 11 ill make a decision 11 ithin 15 school days from the receipt of all 
necessar_\ materials and II ill pro1 ide the final decision to the District Superintendent. building principal. local 
liaison. and parent. guardian or unaccompanied: outh. All parties must immediate!_\ adhere to the tinal 
determination. 

Home Schooling or Non-Chartered Students 
Students seeking admission into the District's schools 11 ho ha1 e been enrolk:d in non-chartered schools or hom.::schooling 
programs ma:- be required to take competency examinations. The purpose of these examinations is to determine the proper grade 
plnccment for these students. In making a placement decision. the Superintendent ma_\ consider: 

I. the student"s most recent annual academic assessment report: 
2. 11hether to require the student to take an_\ or all of the national!: normed. standardized achie1ement tests that are 

regular!_\ scheduled for District stutknts of similar age and 
3. other e1aluation information that ma) include inten ie11s 11ith the student and the parent. 

Resident students attending a non-chartert:d nonpublic schuol are permitted to participate in the District"s extracurricular 
acti1ities at the school to 11hich the swdent 11ould be assigned if the non-chartered nonpublic school the student is enrolled in 
does not offer the e,tracurricular acti1 it_\. Students must be of the appropriate age and grade lei el as determined b) the 
Superintendent and must fulfill the same academic. non academic and tinancial requirements as an_\ other participant. 

Resident students recei1 ing home instruction in accordance 11 ith State lm1 are permitted to participate in District e,trncurricular 
acti I ities at the school to 11 hich the student II ould be assigned. Students must be of the appropriate age and grade lei el as 
determined b) the Superintendent and must fultill the same academic. non academic and financial requirements as an:- other 
participant. 

Homework 
Home stud_\ is a necessa[_\ part of each pupil"s educational program. Each student must be e,pected to spend some time in 
addition to scheduled class instruction to achie1e satisfactof_\ 11ork. Planned study eliminates the necessity of spending too much 
time in completing an assignment. Roosevelt School has the following guidelines concerning home11ork: 

Primary Level: 
Homework. in grades K-2. is given for practice and reinforcement of skills that are related to the Ohio Academic 
Content Standards. 

Intermediate Level: 
During grades 3-5. home11 ark of a more formal nature is introduced. As the students progress through grades 3-5. 
assignments in academic subjects are designed to meet particular individual or class needs and the Ohio Academic 
Content Standards. Homework assignments should be an extension of skills alread_\ learned. Twent_\ to thirt_\ minutes 
of home11ork per school da) is recommended at this lei el. 

In grade 6. homework is carefully planned to extend and broaden classroom learning: and to pro1 ide for and stimulate 
continued personal and mental growth. As:ignments gro11 out of ongoing t:ln sroom acti1 itks and relate to standards . 
Some home11ork 11ill be designed for one h mework period. 11hilc other · may cover a period of several days. The 
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attitude of students toward homework. which is developed in this grade. should be positive and should create an interest 
in school work. 

Honor Roll 
An honor roll will be publi hcd at th.: .:nd of each nine-week grading period for grades 4-6. This is not based on an average or 
point system. lt will be an or B honor roll. One grade low,;:r than B will eliminatt! a student from the honor roll as will an N 
(Nt!ed.s Improvement) or lJ ( Un ati ·focto~ ). 

Inclement Weather 
Unless some announcement is made at school or over the local radio/TV stations. school will be in session. When weather 
conditions are doubtful. listen to the Youngstown radio/TY stations for announcements. A ··One Call .. message will be issued. Do 
not call the school. 

In the event school must be clo ·ed for snm\ or other emergendes. the student and parents are asked to listen to local stations. The 
media ,1 ill broadcast the closing as early as possible in the morning. 

Interim Reports 
Interim progress reports 11ill go home 11ith stulknt~ in grades 1-6 during the fifth 11eek of each grading period. Please reference 
the academic calendar or school ne11 sletter for specifics. 

Interrogations and Searches 
The Di ·1rict has responsibilit:, for the control and management of students during the school da~ and hours of approved 
extracurricu lar acti\"ities. While discharging its responsibilit~ . the administration is to make an effon to protect each student"s 
rights with rcpect to interrogations b:, la\\ en lorcement nfticials. The administration has de,eloped regulations to be fr1l1Lmed in 
the case of searches and interrogations. 

The right to in:,;pect Sllldents· school lockers or articles carried upon their persons and to interrogncc an indi,idual student is 
inherent in the authorit: granted ·chool boards. All searchi:s ,ue conducted sparingly and onl:- 11 hen such search is reasonabl: 
likely to produce tangible results to pr.:s.:n e di scipline and good order and the safet:- and s.::curi~ of persons and their propert~. 
The Board permits building administratorsldesignees to search ,lrl) unattended bag for safet) and identification purposes. 

Student lockers are the prope11:- of the District. and since random searches hm ea positi, e impact on reducing drugs and other 
criminal acth it). th~ Board permits building administrntorsidesignees to search an: lm:kcr and its contents as the 
adm inistrutor designcc bel i.::ves nee.: ·sar~. Such notice 11 i II be po ·ced at or near the entrance to the school grounds and at the 
mnin entranct! tll each ·chool building. 

The Board directs the Superintendent to mllhMize the use of dogs trained in detecting the presence of drugs and e:-.:plosi1 e 
de,ices. The dogs ma:- be used to patrol 1hc chool facilities and ground ·. includ ing the lockers and parking areas. Use of dogs 
may be unannoimced and random. !fa trained canine alerts a panicular 1·ehicle. locker or other contain.:r. it shall create 
reasonable :,;usp ic ion to search that vehicle. locker or c1111winer in accordance ,1 ith this polic~ . 

. ·t!,m:hes or School Prnpem .-b:ie.ned to a Student 
The folltl\\ ing rules apply to the search of school propert) assigned to a student ( locker. Lksk. etc. ) and the sc:izure of 
itc:ms in his, her pos,c:ssion. 

1. General housekeep ing inspection of school propert:- ma~ be conducted 11 ith reasonable notice. Random 
sc:archc:s of il1ck.:rs ma~ be conducted. 

.., 

3. 

A search ofa desk or other storog.: ·pace ma: be: conducted ,1hen there c,i ·ts reasonable suspicion for school 
authorities to belie1·e that the area being searched c 1111ains evidence or a crime or I iolation of school ruks. 
Search of an area assigned to a student should be for a sp.::cificall) identified item and should be conducted in 
his,hcr presence and 11ith his/her knowkdge. 
Items. the possession of ,1 hich constitutes a crime or, iolation of school rules. or an:- other possessions 
reasonabl: determined to be a threat to the safet: or securi~ of others ma:- be seized b: school authorities at 
an: time. 

Searches or a . tudcnt' :. Per-son ur Personal Propcm bi . chool Personnel 
Building administrators, designees are permitted to search the person and personal prope~ (purse. backpack. g~ m bag. 
etc.) of a student 11 here there is reason to belie, e that e, idence 11 ill be obtained indicating the student"s \ iolation of 
either the la\1 or school rules. The folltm ing rules appl) in such cases 

I. There should be reasonable suspicion to bt:lie1e that the sean:h \\ ill result in obtaining e, idence that indicates 
the student's I iolation of the la,, or school rules. 

1 Searches of a student's person are conducted b:, a member of the same se:-.: as the student. 
3. Searches are conducted in the presence: of another administrator or staff member. 

17 



-1-. Parents of a minor student \\ ho is the subject of a search are notitiecl of the search and are giH:n the reason( s) 
for the search as soon as feasible after completion of the search. 

5. When e\idence is uncovered indicating that a student ma) ha\e violated the l,l\\. law enforcement officials 
shall be notified. 

6. Strip searches should be discouraged. A substantially higher degree of certainty (more than a re:JliOnable 
belid) is required prior to conducting such a search. In cas.:s in \1hlch school officials belie1e a :;trip search is 
necessar:-. lm1 en forcc:ment otlicials should be: cal led to conduct the search. 

Sean:hes or Unattend.::d Ba2:, b, .'chool Personnel 
Building aclministrators/designees are permitted lo search an: unattended bag found on District property for safe!: and 
identification purposes. Once the aclministratoridesignee has detamined the identity of the 0\1ner and that no safety or 
securit:- issue exists. an:- subsequent searches of the item are based upon reasonable suspicion. 

Searches of . ·wctent Propert, b1 L,m Enfon;ement Orticinl. 
A la\1 enfi.ircc:ment agc:nc:- must hm e probable cause: or produce: a \1·arrant prior to conducting an:- sc:arch of a student's 
personal propert:- kc:pt on school premises. When the: la11 enforcement officials ha1e reason to belie1e that an: item 
11 hich might pose an immediate threat to the: safet: or securit:- of others is kc:pt in a student locker. desk or other 
storage space. searches ma:- be conducted 11 ithout a prc:viously issued warrant. Interrogations by Lm1· Enforcement 
Officials The schools ha,e legal custod:- of students during the s,hool day and during hours ofappro1ed ,:xlrncurricular 
actil ities. It is the responsibilit: of the school administration to tr: to protect each student under its control: therefore. 
the follo\1 ing steps shall be taken. 

I. The questioning of students b:- Im\ enforcement agencies is limited to situations \I here parental consent has 
been obtained or the school official has made: an independent determination that reasonable grounds exist for 
conducting an interrogation during school hours. 

7 \Vht":ne\ er possible. la\1 enforcement ofticials should contact and/or question students out of school. When it 
is absolute I:- necessar: for an officer to make a school contact\\ ith a student. the school authorities \I ii I bring 
the student to a pri1 ate room and the contact is made out of the sight of others as much as possible. 

3. The sc;hool principal must be notified before a student rna) be questioned in school or taken fro1n a 
classroom. 

-1-. The administration shall attempt to notit) the parent(s) of the student to be inten ie\\ed b) the la\\ 
c:nforcement officials before questioning begins. unless extenuating circumstances dictate that this not be 
done. 

5. To a1oid possible criticism. a school official requests to be prc:sent \1hen an interrogation takes place\\ ithin 
the school. 

6. When Im\ enforcement officials remo\'e a student from school. the administration\\ ill make an attempt to 
notit) the parent(s). 

7. Lm\ enforcc:rnent officials should ai11a:-s be notified b: the school principal whene\er a student is imol\ed 
in an:- t)pe of criminal acti1 it:-. When the principal learns of this imollement. hdshe should notit~ the 
_jll\enile officer or detecti1 e bureau of the la\\ enforcement agenc:. The school should not attempt to handle 
matters that are proper!: in the realm ofa la\1 enforcement agenc:- . 

Kindergarten 
Entrance .-\ge 
Each child \1·ho is ti1 e years of age on or before August I is eligible to enroll in kindergarten. Each child who is six 
year · of age on or before August 1 and \1ho has successful!:- completed kindergartcn is cligible to enroll in the tirst 
grade. 

Earh· Entrance to Kinderga.rten 
State Im\ establishes minimum age requirements for admission to kindergarten. A child \\ho does not meet the age 
requirements for admittance to kindergarten or first grade. but \I ho\\ ill be ti1 e or six: ears old. respecti1 el:-. prior to 
.lanuor:,. I o r the school:- "ar in 11 hich admissicm i: requested. shall be c1 aluated for earl) ndmittam:e in accordance 
11 ith District pol it) upon rd~rral by the child·~ parent or guord ian. an t:du~'ll t r emplo: cd b:- the District. a pre ·chool 
cducator 11 ht\ know the child or a pediatrician m ps) d 1ologist \\ h0 kn(1\1 s th.: child. Ftilkm ing one\ aluation in 
accordance\\ ith such a referral. the Board decides\\ hether to admit the child. 
lfa child. for \1hom admis~ion to kindc:rgartcn or tirst grade is rc:quested. \1ill not be tiYe or six y..:ar$ of age. 
rc:specti\c:ly. prior to Janunry I ofthc school :-ear in 1\hich admis~ion is requested. the child is admiued onl:- in 
accordance\\ ith the District"s acceleration polic:- adopted under State Im\. 

Lost and Found 
.c\n) clothing or other articles found on school proper!) should be turned into the lost and found area. Items 111'1) be identified and 
reclaimed there. i\lone:- or \aluable items should be turned in to the office. lfa student has lost an item. he.'she should check the 
lost and found area. 
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Open Enrollment Students 
The Board permits an) student from any other district in the state to appl) and enroll in the District schools free of an) tuition 
obligation. provided that all procedures as outlined in the administrative regulations are met. Requin:ments include: 

I. applicmion procedures. including deadlines for upplica1ion and notification to stud.:nts of acceptance or n::_j.:ction and 
the sup,:rintenJents of the other dis1ricts \\ hene\ er aMlher district" · student"s application is appro,·ed: 

2. procedures for admission: 
3. District capacity limits by grad,;: lc\el. school building and edt1cational program are determined: 
..i. resident students and previously op,m cnnllmcnt district students ha1c: preference over tirst-time applicants: 
5. no requirements of academic. athletic. artistic or an) other sk ill or proliciency: 
6. no limitations on admitting students\\ ith disabilities. unless sen ices required in an IEP are not available in the District: 
7. no requirement that the student be proficient in the English language: 
8. no rejt:ction of any applying student because the student hit, been subject to disciplinary proceedings. except an 

applicant 11ho has been suspt!nded ~1r expcll.::d b) t.he adjacent district for 10 consecutive da_y - or more in the tam for 
which admission i:.; sought or in the term immcdiatt:I) prect:ding the term for which admission is sought and 

9. procedures to .::nsun:: maintenance ofan appropriate racial balance in the District"s schools. 

The District cannot refuse to accept the credits earned b) students \I ho ha\ e participated in interdistrict open enrollment: neith<::r 
\\ ill th<:: Board adopt a polic) that discourages resident students from participating in interdistrict open enrollment. 

Students are ineligible for athletics for one year \vhen they transfer from one school district to another ,1 ithout changing 
residency. There are exceptions to th<:: ineligibilit: pro,isions contained in the Ohio High .'chool Athletic AssociaLion 8) \a\\ S 

Non Resident Students 
In order to be eligibk for a free public edL1cation in the District"s schools. a student must be the child ofa resident of the District 
or reside I\ ith n grandparent with either po,1er or arrome) or caretaker authorization aftidm it. If legal or permanent custod) or 
legal guardian hip of the Sllltknt has b.:en gr,111ted b) u court ro u resident of the District or a go\ ernment agency \vithin the 
District. the studem is entitled to attem.I District schools and tuition is paid in compliance 11 ith State l,111. 
In compliance II ith State la\\ and Board polic). nonresident students are exempt from pa) ing tuition 11 hen: 

\. an adult resident of the District submits a s11orn statement that heishc has begun legal custod: proceedings fur th<:: 
student (maximum 60 da) s permitted): 

2, the student is at least 18 but not )d 22 :ears of age and resides in the District. li1<::s apart from his1her parent( s ). 
supports himself/herself b) his/her O\\ n labor and docs not possess a high school diploma: 

3. the student is under 18 :cars ufagc. resides in the District and is married. regardkss of the residence of the parent( s): 
4. the student has a medical condition that may require emergen~') attention and his/her parent is emplo) ed in the District: 

(The parent(s) of such child must submit to the Board a stntement from the chi\d"s ph: ·ician certit~ ing that the child"s 
medical condition ma: require cmergenc) medical attention.) 

5. the student reside:,; \\ith a pers mother than hislher parent(s) and ,;uch student has 11 parc:nt sen ing outside Ohk> in the 
U.S. Armed Sen ices: (The swd,mt"s parent(s) must file an flllida1·it with th.:: ."uperintendent stating ( I l that the parent 
is sen ing outside the state in the U.S. Armed Services. (2l 1ha1 thc parent intends to rc::side in the District upon 
returning w th.: ·1n1.:: a11J (·)the nnnw nnd adurcs of the per ·on 11 ith \\ horn the ·tudc::nt is Iii ing \I hilc 1he parent is 
out ·id<:: th.: ~late. This tuition exemption mn~ he granted 1in l~ for a pcrioJ ol'up to 12 months.) 

6. the stud.:m rcsidcs \\ ith a p:m:nt II ho i: planning to either hm-e n hlllllc huilt or has purchas.:d n h me in th.: District 
and is \\·a iring for the closing date or the mortgage loan: (The studcnt·s parent(s) must pro, iue th~ upcrintendcnt 11 ith 
a S\\Om statement re\ealing the location of the house anu the parenl(s)" intention ton: idc th.::re. The par.:nl(s) must 
also pro1 idea statement from a homebuilder. real estate broker or bank otlic.:r con finning that the house construction 
is planned or ism, aiting apprm al of the: mortgag<:: loan . The period for lllition-free attendance in these cases ma:
extend up to 90 days.) 

7. the studcnt"s parent is a full-time emplo) ee of the District: (An: such polic) shall take effect on the first da) of the 
school) ear and the eft"ccti, e date of an) amendment or rep.:al may not be prior to the tirst da: of the ·ubsequc:nt school 
)ear. The polic) shall be uniti.1rml) applied to all such children and shall provide for the admi ·sion of an: such student 
upon rt:qu<::st of the parcnt(s). No student ma:: be admitted under this po lie) after the first da: of classes ofan) school 
) ear.) 

8. the student resides \I ith his, her parent(s) under the care of a shelter for\ ictims of domestic I iolence: 
9. the student is not a resident of the District. does not require special education and resides II ith his,her grnndparent( s ). 

provided that the Board and the board of the district in which the student"s parent(s) reside enter into a \I ritten 
agr.::em.:nt sho11 ing good cnu:e t"or th.: student tu be admitted to the District: (The g.rundpar<!nl(s) are required to sign 
all consent form· rc::quir<!d h: the District. C:\ c:r1 if th.: student 11·ould remain in the legal cu ·tod) of the parent( s ).) 

\ 0. the .,;wdent is und.:r the age (11" 22 nnd his/h.:r parenris.1 mo , cd from the District. but \1 ith in th<:: count:. after the first full 
week of Uctob.:r. for the remainder of the schllOI :: e-.ir: 

11. the student is under the tlge of 22 and his/her parent(s) mlned from the District follo11 ing thc commencement of classes 
during the student" s senior: ear. for the remainder of the school) ear and for one additional ,;:mester: 
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I 2. the student is under the age of 22 and resides in a ne\\ school district because of the death of a parent: (The student is 
entitled to finish the current school ~ ear in the District upon approval of the Board.) 

13. the student is under the age of 22 and the superintend mt of the di~trict in which the student is entitled to attend ( the 
student's district of origin) e111er$ into a contract with the Superintendent of this District ( the di$trict into \\ hich the 
student\\ ishes to enroll) conscniing to the attendance of the student in this District or (The Superintendent of this 
District speci ties that the purpose of such attendance is to protect the student" s ph~ sical or mental \\ ell-being or to dc:al 
\\ ith other c:xtenuating circumstancc:s dec:rned appropriate by the Superintendent.) 

1-i. the student whose parent is a full-time ernplo: ee of an educational service center ma: be: admittc:d tuition-free lo the 
schools of the district\\ here the: parent"s job is primaril: located. pursuant to the: admission polic: of that district. 

The Board does not \\ ai \ e the pa: ment of tuition. except: 
I. \\ hc:n agreements hm•e bc:c::n established \\ ith other boards of education to sen e their students in career-tc::chnical or 

special education classc:s on a cooperati\e basis. as permitted b: Im\: 
.., when foreign exchange ~tudents. spon~ored under an approved e-,;change program. reside in the District temporaril~ or 
3. for adult residents or classifled staffernplu~ees of the District 11·hu mec:t the criteria established b: the Bonrd. 

In all cases. specific Board permission to \\'aive tuition must be obtained for each indi\ idual case. 

The District rna: temporaril: den: admittance to an: student\\ ho othern ise ma: be admitted to the District. if the student has 
been c:xpelled from the schools of another district and if the period ofe.,pulsion has not expired. The student and parent(s) \,ill 
ha\e an opponunit: for a hc:aring before the Superintendent/designee lo determine the admittance or non-admittam:e of the 
student. 

Tuition Students 
Applications trom nonresidents to attend the schools on a tuition basis ma: be: considered if space is a\ailable. The 
amount of tuition is set annual!: b: the State. based on a pc:r-student cost determined in compliance with State: la11. 
Nonresident students must pro\ ide all records rc:quired of resident studc:nts in compliance\\ ith State Im\. 

Parent Conferences 
Parents are c:ncouraged to make appointmc:nts for conferences\\ ith tc:achers \\ hen in question about the progress of their child. 
Regular!) scheduled conferences for the c:ntire school occur once c:ach semester. Additional conferencc:s should be made through 
the: teacher. 

Physical Education 
In order to pro\ id" nur children \\ ith the: in$truction and training they nc:ed to compete: in our fast-pacc:d society. \\ e try to prm idc: 
them \1 ith a combination of ph: sical chalknges that they find to be fun and pro\ e to be benc:ficial. In order to maximize:: our 
efforts. \\·e \\ ill use our facilities and those facilities at the: high school. the park and at othc:r locations within the village. At 
tim.:s.: our chi Id ·s ph: sical education class may be held at one: of these alternate: locations. Our ph) sical education teacher plans. 
for example. to make use of the high school track. as \\ell as the tennis courts at the park. B: taking ad\ anwge of these other 
facilities. as \\ el I as using our ,l\l n. \\ e can offer our chi ldrc:n a II ider \ ariet: of acti \ ities and gro\\ th opportunities. 

Playground 
I. Students shall not go outside if attire is deemed unsuitable: for \\eather conditions. The: \\ ill be sent to stud: hall. 

Students shall not use profanit: or shO\\ disrespc:ct to other studc:nts or adults. 
3. Unsportsmanlike conduct \I ill not be tolerated. This includes arguing. cheating. and changing the rules to tit the 

circumstances. 
-i. Games thnr imol\e undu.: flll1ghness and unnece::sar: bo I: conduct arc: not permittc:d. 
5. No objects ( such as st1lnt!S. ~n\m bal Is. hats. glo, es. etc. I sh al I be thro\1 n b: an: studc:nt. Personal pro pert: \1 ii I not 

be used as game pieces. 
6. Equipmc:nt \\ ill be used proper!:. 
7. Studc:nts are not allO\\ ed to lea\ e the pla: ground area or enter the: building during recc:ss time\\ ithout a 

supc:n isor·s permission. 
8. Studc:nts are to line up immc:diatel: \\ hen called. No lingering. loitering. or pla) ing is permitted after rt:cess is 

completed. 
9. During the\\ inter. there\\ ill be no thro11 ing or: sliding. or climbing on snO\\ or ice. 
I 0. Studc:nts \\ ill be subject to disciplinar: action if the abo\ c: rult:s are\ iolated. 

Public Displa:11 of Affection 
Public displa: of affection is considered inappropriate conduct. A student shall nnt exhibit displa: s of affection in school 
buildings. on school propert:. or at school sponsored C:\ ents. 

Report Cards 
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Report cards are issued. for grades 1--{i. on the Friday following the end of eYery nine \1eeks period. Kindergarten reports are 
issued the 2nd. 3rd and 4th nine weeks. parent/guardian is to sign and return the report card envelope. 

Restrooms 
Proper utilization of Roosevelt's restroom includes the following: 

I. Keep the noise down. 
2. Keep restrooms as neat as possible. 
3. Report any item that is not \1orking properly to th<! oflict. 
4. Do 1H) l turn light and fan s11itches on and off 
5. Keep off dividers. doors. and sinks. 
6. Please practice good h~ gient. 

School Admission 
The District provides tke education to District residents between the ages of five through 21 who do not possc::ss a diploma. 
Students who do not legally qualify as resitknts may be required to pay tuition as established by law and Board policy. 

A ·tudent is consider.:d a resident or the Di ·trict if h she residt?S 11 ith a parent. a grandparent 11 ith either power of attorney or 
1.'tlretaker authorization afl'iu111 ii or a person or government agency with legal custod~ 11 hose place of residence is within the 
boundaries of the Di ·trict. Parents. and grandparen1s with ei ther po11 er of attorne~ or caretaker authorization affida1 it. ma~ be 
required to present legal proofs of residence. 

1 .:11 entrants at nil grade k1 el$ are r<!quired to presem a1, !he time of enrollmtnt a birth certificate or other document as evidence 
of birth. a certiticd cop~ of an~ child cus1od~ order or decree. proof or ha1 ing rec.:in:d or hcing in the process or ret:ei1 ing 
required immunizations 11nd copks of tho ·t:: record:- pertaining to him.1her. 1, hid1 are maintained by the ·chool most ret:ently 
am:ndet.l . A pmt.:cr.:c.! child. as detined b~ . late la\\. may not be denied admi~sion to the schClol ·olel~ becau~e the child does not 
present a bi11h certi ticate or comparable document upon r.:glstrntion . A protected child or parent. guardian or custodian of the 
chit .I must pri! ·c:nt this documentation within 90 dn: s at'tu the child"s initial ent~ into the school. The District immediate!~ 
enrolls homeless students and foster students and assists in obtaining the nectssar: enrollment documtnts. 

In addition. students released from the Department of Youth Sen ices (DYS). just prior to requesting admission to the District. 
ma: not be admitted until the Superintendent has received all required documents pro1ided b: DYS. Fornarded documents are: 

I. an updated copy ur the st~1dent's tran:-cript: 
--, a report of the student's t,cha1ior in ~chou l 11hile in DYS custody: 
3. the Stu tent's current Individualized Education Progrnm. if del"eloped. and 
-l. a summar: of the institutional record oftht student 's beha1 ior. 

DYS has 1-l da: s to send the documents to the Superintendent. 

School Fees 
Kindergarten 
Grade I 
Grade 2 
Grade 3 
Grade -l 
Grade 5 
Grade 6 

$20.00 
$35.00 
$35 .00 
$25.00 
$25.00 
$25.00 
$25 00 

School fees 11 ill be 11aived for those on free lunch. 

School Insurance 
School insurance is mailahle to all students. This is an e,cess co1erage insurance program and is optional. 

Signing In and Out 
A student arri 1 ing at school anytime after the normal starting time. morning or afternoon. is tardy and must report to the office to 
sign in. Any time it is neces~nry for a ·rndent to lem e school before the normal dismissal time. a parent/guardian must pick up 
the stud.:nt in the oftlce urier signing them out. No stu !.:nt may ka1 e school ,1 ithout the prior appro1 al of the office. All , isitors 
must "ign in m the: olllc.: upon entering th..: building. Atier school. the doors I\ ill be locked and students ,1 ill not be allo,1 ed to re
enter li.1r blioks. lunch-bu.,es. etc. Custodians ha1 e been instructed to enforce this concept. 

Student Dismissal Precautions 
Permission for a student to !em e school 11 hen school is in session requires appro, al b: the principal or a person 
specifical I) cksignatc:d b: him/her to e'.\acise that authorit~. In e1 aluaw1g. requests for th is permission. he ·: he gi\ es 
primar~ consideration lo the besl inter<:::-l:-. of the student and.,or public 11<!1fare. Requests are not appro1 ed 1, ithout a 
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parent's permission. When a request originates from a person other than the parent(s). the school official in authority 
contacts the pnrent(s) to obtain permission. An C)<.Cc!ption ma:, be: made: in the case of the student 11ho is 18 yc:ars of age 
or older. 1vho ma:- make requests on his/her 011 n behalf (howe1 er. the District ma:- c:lect to notif:, the parent/guardian). 

Student Discipline 
Effective discipline. 11 hich requires respect for the rights of others. is necessary if all students are to attain a qua! ity educ:11ion. 
The Board ddegates to school officials the auth(.)rit:, to enfon:e District policies. rc:gulations and school rules governing ·wdent 
conduct. 
A complete statemc:nt go1 erning or describing all the relationships and pmccs cs in1·oln:d in ·tudcnt discipline 11 ou ld hc I c:r~ 
extensih:. The most import, nt part or such a ·tatcment 1, ould be the: relationship or the teacher and the prindpal in mauers o( 
di ·dpllne. Teachc:rs mu "l ti!el free Cll consult nnd 11ork close!: "ith the building principal in dealing 1, ith an~ prob km II ith 
wh ich the teacher might nc:ed guidance. This 11orking relnti1>nship i • one: l-:e~ ro dcsirable discipline and a quulit:, in : tructional 
em ironment. 

The Board also belic:1es that the tc:acher-student relationship in the: classroom. halls and on school propert:- is important and 
should be one: of mutual respect at all times. The: teacher is recognized as the person in authorit: at all times in the classroom. 
halls. buildings. school grounds and at school-related C:\ ents. 

Each case of unsatisfactor:, behm ior b: a student is handled indi1 iduall> . The: classroom tc:acher ma:- take the steps that he she 
bc:l k, es arc j11sti tied In each case. Ir the: student dl)eS not rcspond to thco-c mcasurc ·. the tc:acher 1hcn rdi:rs the student h the 
principal. In terms of thc rclatil)n ·hip of the teacht:r nnd prim:ip·~I in discipline matters. the: Board •·xpccts that whcne\·,::r n 
discipline prob lem appears to extend beyond rhc: classroom. the tcachc:r di ·cussc · the probl,:m with 1hc principal. The ll!lll'her(sl 
and the: principal 11ork togc:thc:r in attc:mpting to control or correct the problem. 

A studc:nt's failure to com pl:- 1\ ith the: requiremc:nts for conduct outlined in the: studc:nt handbooks ma: result in the: student being 
disciplined. A student cannot be suspended. expelled or re1110\ ed from school solely because of unexcused absenccs. he: student 
ma~ lusc all rights to particip,uc in school-related social c:Yents or extracurricular acti, itks for a period of time dctcrmined b: the: 
principal. Depc:nding on the: seriousness of the offense committed b: the student. suspension or expulsion ma: also result. 
Discipline is ai11a:- s administered in a rc:asonable manner. 

I I' s.::1 er.II methods of disciplin.: h:11 e been used in an c!Tc.m w soil c: a probkm and it appc:ars nc:cc:ssar;. in the judgment of the: 
principal and Superintendent. to di,:;cipline or 11 ithdra11 pri1 ilcges from a large: group. this action ma:- be takc:n. Any punishment 
techniquc im olving an entire cla ·s or large gHlllp is used onl~ as a last rc:sort. 

The Board rc:quires a parent of a studc:nt 11 ho is suspended or c:xpc:lled from school or 11 ho is truant or habitual I:- absent from 
school to attend a parental education or training program. If the parent fails to attc:nd the program. heishe ma~ be charged 11 ith a 
misdemeanor of the fourth degrc:c:. punishable b: a maximum fine of$250 and imprisonment ofup to 30 da;- s. 

Corpora l Punishment 
Corporal punishm.:nt is prohibitc:d and shall not be used as a form ol" discipline in the: District. The Board expects the 
administration. facult: and staff to use other forms of discipline. counsding and referral. including cummunic.:ation and 
meetings 11 ith the parents. to promote: appropriate. positi1 c: behm ior. 

A student 1vho fails to comply" ith established school rules or 1, i1h any rea$onable request made: b: school pc:rsonnel 
on school proper[: and or at school-rc:latc:d e, ents is dealt 11 ith occonJing t~l appnn ect student discipline pn11:edures. 

Teachers. principals. administrators and classi tied staff arc authorized b) la 1, to use:. 11 ithin the: scope: of their 
emplo:- ment. --such amount of force and restraint as is rc:asonabk and nc:cessar; to quell a disturbance threatening 
ph) sical injur: to others. to obtain possession of 11c:apons or othc:r dangc:rous objects. for the: purpose of selt~Jefrnse or 
for the protection of pc:rsons or propc:rt:- . ·· 

Discipline of tudents with Di abilitie 
The: Board recognizes that c:ffecti1 e and appropriate: discipl ine for studc:nts 11·ith disabilities may. at times. difl~r from 
effrcti1e and appropriate discipline for students II ithout disabilities. The: Board doc:s not. ho,1c:ver. belic:1c in 1 doubk 
:candard for misbelu11 ior and holds the 11 el fare: and safrt: of all per: ms in the District in highest rc:gard . Disciplinar: 
action ofstudenl. 1\ ith disabilities proceeds in a manner that pro tcrL~ the 11elfarc: and order of the comnwnit:- as 11ell as 
recognizc:s the special nec:ds of the student. 

The Board dc:kgatc:s to school ofticials the: authorit:- to c:nforce District policies. procedurc:s and rules go1 erning the 
conduct of all students. The District\\ ill comp I:- 11 ith al I State and Fc:dc:ral la11 s and regulations go1 c:rning the 
discipline of students 11 ith disabilities. All students. including those 11 ith disabilities. 11 ill be rd'errc:d to la11 
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enforcement l~tfo:ials 11 hen required b) Im\ and ma: be referred to la\\ enforcement officials 1\hen their conduct 
constitutes a crime. 

The spedal needs of the studen t 11 it h a disability are laken into account 1vhen setting beha, ioral expectations. Each 
cas.: or un$tlli ·li\cwr) behn1 ior b) a s1mlent with a di ·nbility is handled indi1idually in accordance 11 ith the student's 
behal'ior mnnag.:mem plan and inten .:ntions articulated in the student's Individualized E iucation Program ( IEP). A 
student's failure to comp!) 11 ith conduct requirements in student handbooks may result in the student being disciplined. 

If the student does not respond to the measures taken by District staff or to the measures articulated in the student's 
IEP. the staff member fet;:rs the student to 1he principal or other des ignated indh idual. The student may lose rights lO 
participate in schu1)l-relatec.i ·odal event$ or ..:xtracurricularactivicks for a period of time dcterm ined by the principal. 
unles such program · an: included as part of the studc:nt·s frc:e appropri al<! public educmioaal prognu11. Depending on 
the seriousnc% of the offi::nse committed b: the student. suspension or expulsion ma) al ·o resu lt. hll t any ch,mgc in 
placenwnt "ill foll011 mandnted procedures in applicabk Im, . 

Federnl and :tnte laws require that a "l'ree appropriate:: public education- be pro, ided for ::;1udc:n1s "ith disabilitie . 
including stude:nrs ,1 ith di ·nbilirics "ht) hn, e been ~u ·pended or expelled from school. The t'ollo11 ing procedures are 
impkm.:ntc:d 11 hen a student with a di ·abilit:, is r.:mO\'eU from hi· her currc:nt ph\c<!ment because of a student conduct 
, iolmion. 

Remon1I for IO School Davs or Less 
The District pro, ides to stud.:nts 11·ith disabilities 1\ ho ha,.: bec:n suspended for 10 school da:, s or less in one schoo l 
: ear the same sen ices that it pro, ides to students withmit disabilities 11 ho are similar!:, remo,ed. 

Remo\'al for I lor.: Than 10 School Dms 
The District provides to students 1\ith disabilities who have been suspended for more than 10 school days in one school 
:- ear educational sen ices that enable the student to continue to participate in the general education curriculum and to 
progress to11 ards meeting the goals sc:t out in the student's lndi, idualized Educational Program ( IEP). Such services 
ma:- be pro, ided in an interim alternati,e educational setting and ma) not be the exact same services prOI idcd to the 
child in other settings. 

When a student 1, ith a disabilit) is suspended fix more than IO school da:, s in one school :- car. the District holds a 
manifostation determination re1 ie11. Who:n appropriate. the District also performs a functionnl behm ioral assessment 
and ck_igns beha,·ioral intenention and mod itication sen ices to address lhe conduct ,·iolmion. 

Manifestation Determination Re, ie,, 
\\' ith in IO school da:, s or any dc:ci ·ion to change tht! plac.:men t of a student 1\ ith u tlisabilil) 11-hl1 has been ·uspe:nded 
ti-ir morl! than 10 ~chool da)s in one school :,ear. the: District hold · a nrnnili!stalitlll dc:termination re1ic11 . . 1 the: 
mec:ting. the schOtll mimini~tratur rcsponsibl.: for discip!inar) action . the $llldent' s parenl( ) and releH111t member~ of 
the ·tudcnt' s I ·p ream r.:, ic1\ all rde,am information in the: stutlem·s lile. including tencher obsenntions and 1111~ 

pertinent information pro\-ided b:- the pan:nts. 

The manifestation determination re\ ie11 team determines,, hether the conduct 1\as caused b). or had a direct and 
substantial relationship to. the student's disabil it:, . or 11 hether the conduct 1\ as a direct result of the school·s failure to 
implement the student's IEP. If the team dc:tennines that the conduct 1\as the direct result of the school·s failure to 
implement the student's IEP. the school takes immediate steps to remed) those deficiencies and the student is returned 
to the agreed-upon placement in the student's IEP. 

:tmlent ·onduct 1k as Not n Man ifestation of the Disabili t, 
\\ 'h.:n the conduct in question i · dctcrminc:d nm 10 be a manitestation of the student's disability. the District applies 
rele\ant disciplina1; procedures in the same manner and for the same duratilH1 as applied to students 1,ithout 
disabilities. The District continues to pro, ide edL11:ational sen ices that enable the student to participate in the general 
educational curriculum and progress to11ard meeting the goals set out in the student's IEP. 

The IEP team determines the appropriate sen ices for the student and the setting in 11 hich such sen ices 11 ill be 
pro\ ided. The District conducts a functional beha1 ioral assessment and implements beha, ioral intc:r,ention sef\ icc:s 
and modifications designed tu address the beha1 ior, iolation at its 011 n discretion . 

. ' tudent Cunduct \\'n · a t\ lanlfcsrnti.on or the Disabi lit, 
\Vh.:n the: conduct in question is lktcrmined to b.: a maniti!station of the student's disabilit). tho: District conducts a 
functional bcha, ioral assessment and implements a beha1 ior intervention plan for the student. If a beh,n ior 
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implementation plan has alread:;- been de\eloped. the school revie\1S the plan and modifies it. as necessary. to address 
the behavior. 

The student is returned to the placement. if he/she was re1mned. unless the student·s parent(s)/guardian(s) and the 
school mutual I:;- agree on a change of placement as part of the modifications of the behavior intervention plan or unless 
special circumstances exist. 

. pe..:ial Cir..:umsian,:~ for Remmal 
The District removes a student with a disabilil:) to an interim alternative educational setting for up to -l-5 school da:;-s 
\I ithout rc::gard to 1vhethc::r the behm ior, iolation is dc::termined to be a manifestation of the student"s disabilit:, if the 
student partakes in an:, of the follO\\ ing three \'iolations of the:: student code of conduct at school. on school premises or 
at a school function: 

I. carr:, ing or possessing a dangerous \veapon: 
2. kntm ingl:: possessing or using illegal drugs. or selling or soliciting the sale of a controllc::d substance or 
3. inflicting sc::rious bodil:;- in_jur:: upon anothc::r person. 

Em eroenc, • Removal 
If a student"s presence:: poses a continuing danger to p(.'rsons or propcrt:, or an ongoing threat of disrupting the academic 
process. the Superintendent. principal. assistant principal or pc::rsonnd emplo:, ed to direct. sup,:r, ise or t;Oach a student 
acti\ it:;- program ma:, remo,e the student from the premises. 

If either suspension or expulsion is contemplated. a due process hearing is held on the next school da:;- s after the 
remo\·al is ordered. VI ritten notice of the hearing and the reason for remo\ al and an:: intended disciplinary action is 
gi,en to the student as soon as practicable prior to the hearing. The studelll has the opportunil:) to appear at an informal 
hearing before the principal. assistant principal and the Superintendent, designee and has the right to challenge the 
re::isons for the remon1I or other11 is.: e:\plain hi:;1her act ions. The l}<!r ·on 1\ ho orckred or requested the re1mn·a/ i:; 
present at the he.iring. Within one sdl \lOI da~ nr the d.:cisk1n to susp<.:nd. \I riuen nmitka1iu 11 is gh en tu th.: parentts) of 
the stutknt. This notice in<:lu les the reast111 · for the suspension and the right of the: student or parent(sl to appc:al to the 
Superintendent/designee. 

If th.: Superintendent or principal reinstates a student prior to the hearing fix emergenc:: remo\ al. the teacher ma:
request. and is gi\ en. \Hitten reasons for the reinstat.:ment. The teacher cannot refuse to reinstate the student. 

In an emergenc:- reino,al. a student can be: kept from class until the matter of the alleged misconduct is disposed of 
either b: reinstatement. suspension or expulsion. 

Students in grades pre-K through three ma:: on/:: be remo\ ed for the remainder of the school da:- and must be permitted 
to return the follm\ ing school da:. The District ma: onl: proceed II ith a rdated suspension or expulsion in compliance 
\\"ith State /a11 . 

1 n al I cases of normal d isci pl inar:, procedures in \\ h ich a student is remo\ ed from a curricular or extracurricular acti I it: 
for less than 2~ hours and is not subject to further suspension or expulsion. due process requirements do not appl:,. 

tudent Expu lsion 
At times. the behm ior of a student can be considered so serious as to _justif:: total remo\ al from the educational 
program ti.lr a prolonged p.:riod uf time. Actions 111.:riting expulsion are outlined in the student code of conduct. A 
swdent cannot be c!\p.:lkd from school sole/:: because of une\cused absences. Only the Supc::rintendent ma:- expel a 
student. Expulsirn1 is the remO\al ofa student for more than 10 days. but not more than one :,ear. An expulsion can 
extend be:- ond the end of the school :, ear if there are fe\\ er school da:, s than expulsion da:: s remaining. The 
Superintendent ma:, appl:- an:;- remaining part or all of the period of the expulsion to the follO\\ ing school: ear. 

The Superintendent ma:- require a student to perfonn communil:) sen ice in conjunction \1 ith or in place of an 
expulsion. The Board ma:- adopt guidelines to permit the Superintendent to impose a com mun it) sen ice requirc::ment 
be:: ond the end of the school :, c::ar in lieu of appl:, ing the expulsion into the fol kl\\ ing school:, ear 

\\'hene1er possible. principals \1 ill consult with a mental health profossional under ..:ontrm:l with the District or school 
prior tu expel/ ing a student in grad,t.s pre-K through thrc::e. If needed. the principal or menml health professional \\ ill 
assist the student"s parent in locating additional mental health sen ices. 

Beginning\\ ith the 2019-2020 academic:: ear. the District \I ill reduce the number of expulsions for non-saious 
offenses. as dc::tined b:, State Im\. for students in grades pre-K through thrc::e in accordance\\ ith State la11. Such 
expulsions\\ ill be: eliminated b:, the 2021-2022 school:, ear. 
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The upcrintcndent shall give the student mid parent(s) \1 ri11e11 notice of the intended expul sion. including r~snns for 
the int.:nded expul ·ion. The student and parent(s) or n:prcsentathe ha1e the opp1>r1unit} 10 appear on rc:qullSt before the 
."uperintenden designi::e to chalkngt' the action or w otherwise explain the s tudent"s actiMs. Thi · notice shall state the 
time and place to appear. \1hich must not be fe\\er than three da~ s nor more than fi,e da)s after the notice is gi1en. 

Within 2--i hours of the expulsion. the Superintendent shall notiti the parent(s) of the student and the Treasurer. 

The notice shall include the r.:asons for the expulsion. the right of the student or parent(s) to appeal to the Board or its 
designe<!. the right to be represented at the appeal and the right to request that the hearing be held in executive session. 

The Superintendent \viii initiate expulsion proci::edings against a student ,,ho has committed an act that warrants 
expulsion even if the student 11 ithdra1\"s from schl)0I before the Superintendent has held the hearings or made the 
decision to expel the student. 

P..:rmanent Exdu · ion 
If the offense is one for \\hich the District ma: seek pennanent exclusion. the notice shall contain that information. 

Appeal to tht: Board 
A student or o ·tudi::nt·s parent(s) ma: appeal the expulsion b) the Superintendt:nt to the Board or its designee. The 
expulsion appeal must be II ithin t..i calendar da: $ after the notice of intent to expel was prol'ided to the student. parcnl. 
guard ian or custodian. The appeal request shall be in 11-riting to the Treasurer and at the re.quest of the student or llf th<! 
student"s parenl(s) or attome). the meeting ma: be held in executi\e session. The student ma) be represented in all 
such appeal proceedings and is grant.::d a hearing before the Board or its designee. All witnesses are sworn and a 
,erbatim record is kept of the hearing. The decision of the Board shall be acted upon at a public meeting. The student 
ma: be excluded from school during the appeal process. 

Appeal to tht! Coun 
Under State la11. the decision of the Board ma) be furth<:r appealed to the Court of Common Pleas. An) student 11ho is 
expelled from school for more than 20 da: s or into the foll011ing semester or school~ ear is ret'erred to an agenc: that 
11 orks to,, ards impro, ing the student's attitudes and behm ior. The Superintendent pnn ides the student and his.her 
parent(s) "ith the names. addresses and telephone numbas of the public and pri, ate agenci<:s pro, iding such sen ices. 

The Superintendent. principals. a ·si~rnnt principols and other designated administrators ma~ suspend a student from 
school for disciplinary reasons ou1 lincd in the student code of conduct. A student cannot be suspended from school 
solely because of unexcu:ed absences. No perim.l t)f suspension is for more than IO chool da: s. IL at the time a 
suspension is imposed. t',:,,er than 10 da~s remain in the school year. the Supc:rintend ·nt canm1t apply any or all of the 
period of suspension to the follo11 ing: ear. 

The Supcrin1tmdent nm: in:aeud require. a studen t to p<'rform communit: ·t:n ice or another altemati\ e consequence for 
the ntunber or hour~ rcmuining in the s t1i-knt" s suspension . The Board dire.ct: the Superintendent to de.,·elop a list of 
alte.rnati 1e conselJUences that ma.: be u:,,ed. If the stullent is required to perform communit) sen ice. or another 
altemati,e consequence during the summer. he,she 11 ill be required to be.gin sen ing the consequence during the tirst 
full 11eekday of summer breal... !fa student fails to complete community sen ice or the as · igned altemati\·e 
consequence. the SupaintenJent ma~ determine the ni:::-.t coursi:: of action but still cannot require the student to sene 
the remaining time of the out-of-school suspension at the beginning of the folio,, ing school) ear. 

Beginning ,, ith the 2019-2020 academic : ear. the District II i 11 reduce the number of out-of-school suspensions for non
serious offenses. as detined by State lm1. for students in grades pre-K. through three in accordance II ith State la\\ . Such 
out-of-school suspensions \1ill be eliminated b) the 2021-2022 school :ear. 

Th<! Di strict permit · students 10 compkk an) cl~. room o:signments missed due to suspension. Students 11 ill recei1 e al 

least portinl cr<!di t upon cornpl<!tion ot' an) as ·igrnn.:m missed due to suspension. The Board directs the Superintendent 
lll de1 t:kip \1 riu.:n prm:edu re.s for Ctlmpk1ing. and grading these assignments. Grade reductions are p.::rmitted. but 
stud.::nt · will not recd, ca failing_gr.idc on a compkted assignment sole!) due to the student's suspension. 
Thc guidc lines Ii ·t.::d bt.'1011 are l'ollo111xl for all our-of- 'ChllUI suspensions. 

I. The student is informed in 11riting of the potential suspension and the reasons for the proposed action. 
2. The student is pro1 ided an opporwnit: for an informal hearing to chalkng.: the reason fL1r the illlcnded 

suspension and explain his/her actions. 
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3. An attempt is made to notit) the parent(s) b: telephone ifa suspension is issued. 
4. Within one school da:. a letter is sent to the parent(s) stating the specific reasons for the suspension and 

including notice of the right to appeal such action. 
5. Notice of this suspension is sent to the: A. Superintendent and 8. student's school record (not for inclusion in 

the permanent record). 
6. Permanent Exclusion - If the offense is one for \\hich the District ma: seek permanent exclusion. the notice 

contains that information. 

Appeal Procedure 
Should a student or a $ludent·s parent(s) choose to appeal the principal·s suspension. he/she must do so l\ithin 10 
calendar days of the notice of suspension. The appeal shall be in 1Hiting and made to the Superintendent. If dissatisfied 
with the Superintendent's decision. an appeal ma: be made to the Board. At the request of the student or of the 
student's parent(s) or attorne:. the meeting ma: be held in executive session. All 11 itnesses are s1\Ofll and a verbatim 
record is kept of the hearing. The decision of the Board shall be acted upon at a public meeting . The student may be 
excluded from school during the appeal process. 

Appeal to the Court 
Under State lo11. appeal of the Board's or its designee ·s decision ma: be made to the Court of Common Pleas. 

Tobacco 
The Board has a dut: to protect and promote the health and 1\ell-being of all students and staff The Board is acutely mrare of the 
serious health risks associated 11 ith the Lise of tobacco products. both to users and nonusers. and that mo ·t robacco use begins b: 
the age of 18. Therefore. the Board adopts this 100°0 tobacco-free District polic: to endorse a health) Ii fest) le and pre1ent 
tobacco use. 

--Tobacco .. is defined as an: product made or deri1 ed from tobacco or containing an: form of nicotine. if it is intended for human 
consumption or is likel: to be consumed. 11 hether smoked. heated. che11ed. absorbed. dissol1ed. inhaled or ingested b: an: other 
mcuns including but not limited to: any lighted or unlighted cigarette. cigar. pipe. bidi. ckne cigar..:tte. altemati1e nicotine 
prodt1cts. electronic smoking de1 ices. 1 apor products. an: other smoking product. and spit tobacco. also kno11 n as smokeless. 
dip. che11 and snuff in an) form. 

Tobacco lJse Prohibited 
No student is permitted to smoke. inhale. 1 ape. dip or che11 tobacco at an: time. including nonschool hours: 

1. in an: building. facilit) or 1chicle owned. leased. rented or chartered b: the District or 
on school grounds. athletic facilities or parking lots. 

No student is permitted to smoke. inhale. \ape. dip or che11 tobacco at an: time. including nonschool hours. at an: 
school -sponsored e\ ent off campus. Additionally. no student is permitted t11 possess cigarettes. lighters or other tobacco 
products inc luding: tilters. rolling pap<.:r$. pipes. blunt or hemp 11Taps and liquids used in electronic smuking de\ ic..:s at 
an: time. 

Pro, iding Notice 
"i\O Tobacco" signs 11 ill be posted throughout the District at entrances and other appropriate locations in all academic 
buildings. auminis trnti1 e spaces und nthletic tidds. Student ure prodded notice of this polic~ thwugh studcnL 
handbooks. District I chicles 11 ill displ.1: the intcnwtionnl ··, 1> . ·m1)king" insignia. ,•\nnounc.:mcnts 11 ill be mmk during 
homo: athletic,:\ cnts both before the c1 ent and during inrermi sion. as well as at all schoo l tum:rions 11 here deemed 
appropriate. School programs 11ill include a 11ritten reminder of the no tobacco use on District propert) polic) . 

Students and parents are gi1 en copies of the standards of conduct and statt:ment of disciplinar;. sanctions. and notitied 
that complianct: 11 ith the standards of conduct is mandator: . 

Enforcement 
Disciplinar: measures taken against students for I iolations of this polic: comp I) 11 ith the requirements ot· Ft:deral and 
State la11 and related District policies and regulations. Specitic measures are outlined in the student code of conduct. 

Educati1ma.l Rcinforccmcnt 
Tobacco use pre, ention education is close I: coordinated 11 ith the other components of the school health program. Staff 
responsible for teaching tobacco use prc1 ention education hm c adequate pre-sen ice training and participate in ongoing 
pmfrssional de1 elopment acti1 ities to effrcti1 cl: deli, er the education program. Preparation and professional 
de1 elopmcnt acti1 ities pro1 id.: basic k11m1 ledge about the effects of tobacco use and effects of peer pressure on 
tobacco use combined 11 ith skill practice in effecti1 e instructional techniques and strategies and program specitic 
acth ities. 
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Vandalism and Property Damage 
Our choQI buildings and equipmt:nt cost the ta-.:payer_s o great deal Lo co1nrnct. purchase and maintain. Student · \\'ho des1ro~ or 
,·andalize school prop,m~ will he requiro;:d to pay for lo ·ses or damn_ges. If student:-,, ill full~ dcstro~ school propert). _uspension 
and subs.:quent o;:-.;pulsion ma) r.tsuh. lf n ·tuc.l,mt happens to dnmage something b) accident. he/she ·hould report it 10 a teacher 
or the otfo.:e immediate!~. 

Studen1s are re ·ponsibte for the prupa care: of all bot1k.. suppti.:s. and furniture by the school. Students ,1 ho disfigure property. 
brenk windO\IS. or du other damage to ·<:hoo t propert) or equipment 11 ill be required to pay for the damage done. or replace the 
item . Repeatt:d or major vandalism wil l result in disciplinar;- action. 

All basic textbooks are loaned to stud.tnts for their use during the school year. Workbooks and other supplies are paid for by the 
stmk:nt. Textbooks are to be kept cli.:an and handled carefully. Please be sure) our name. grade. and schoo l are written on the 
book label in case the book is misplaced. You will be required to pa) for lost or damaged books. 

Weapons in the School 
The Board is committed to pro\ iding the students of the District ,1 ith an educational c:n1 ironmc:nt tha1 is free:: of thi:: dangers of 
firearms. kni\ es and other 1\ eapons. The definition of a firearm i an) 1, c:npon ( including a ·tartc:r gun) 11 hich is de ·ig.ncd to or 
ma) read it~ be com·crted m expd n projectik b) the: action of an explosil c: the:: fnunc: or n::cein~r of an~ such 11.:apon: an~ 
firearm 1m1flkr 0r ti rearm silencc:: r or nny destructi, e de,·ice {as de lined in 18 U.S.C..'\ . . ecti0n 921) that includes any c:xpl0siw. 
incendiary or poison us gas. bomb. grenade. rockc:t hm ing a propc:llant charge of more than four ounce::-. missik hn,·ing an 
explosil·c:: or incendinr) charge of more:: than one-t1uano:r ounce. min.: or de, ice: ·imilar to any or 1he dedce. described nb01c. A 
kn il'<! is detined as a cull ing ins1 rumem ha1 ing a sharp bla k that is capable of causing serious bodil: injL1~. Unless a student is 
permanent!: .:.,eluded. the . uperintcndcnt !-hall e.,p.:1 a student from ·chool for a period or one: yeiir for bringing a tTream1 or 
knife ton schul1I \\'ithin the District or onto any othc:r prop,?rt) m1 ned or controlled by 1h.-: BonnJ. M for pos~essing n lirt:arm or 
knife nt a school or on any otlwr pmpert~ owned t)r controlled by the Bourd. \\'hich lirc::arm or knife 11 as init iall~ brought onto 
·chool pmpc:n~ Ii: another pa on. c::xccpt that the Superintendent ma: reduce this requirement on a case-b)-case basis in 
accordarn::c:: with this po lie~ . An) such .:,pu l ·ion . hall c::xtenJ. as necessaf). into the school) ear follo11 ing the school) ear in 
11 hkh the: inc idem that giles ri ·cw rhe expulsi{,n tnkes plac.:. 
!\•latter · that might lead to ·1 reduction of tho: expulsion period include the student"s mental and/or ph) sical characteristics or 
condition-. thc ngc of the s1udem nnd its rde, anc.: Ill the punishment. the prior disciplimlf) histo~ of the student and1or the 
intent ol"the pc:rpetramr. . ·tudcnt ma: be expelled for up tonne :ear for firearm-related or knife-related incidents occurring off 
scht)OI prope rt) ,1 hile at .a school-spon ored imer ·cholastic comp tition. extracurricular e,·ent or other school-sponsored activit). 
A srU\.lenl ~uspc11ded. e,pelled. r.:111O1 ed ur permanent!) .:xi.:luded from school for mi ·con lui:t in, oh ing a firt:arm or knife also 
loses hiS!ht:r dri.,·ing pli1 ileges. The Distrh.:t mu ·1 no1il~ the count: ju1 enile judge and registrar of motor\ ehicles 11 ithin 111 o 
11eeks of the suspension. expulsion or permanent exclusion . 

The Board prohibit · ·tutknts from kno11 ingly posse · ·ing an object on school premises. in a school or a school building. at a 
school ac1h ity or on a school I ehide if both of the tolloll'ing apfll). 

I. The object is indistingui:.-hable from a Ii rearm. 11 hether or not the object is capable of being fired . 
.., The person indicates that the person possesses the object and that it is a firearm. or the person kno11 ingl) displa~ s or 

brandishes the object and indkatc:!S that it is a tiream,. 

A~ ck lined b: ."tnte ln11 am.I for purpos.:s of this polic). an ··object that is indis tingu shablt: fmrn a lircnrm·· m.:ans an object 
made. con ·tructed or nlter.:d so that. to a reasonable person with ut ·pcdali zed training in firearms. the object nr,pears to 1;1.: a 
Ii rearm. Student:- found in , iolation of numbers I and 2 above may be r..:po11ed to the I cal Im, enli.ircement authoril: and ma) 
be pro~c:cuted under state criminal statutes. as 11ell as disciplined in accordance 11 ith the pro\ isions of the District's student code 
of conduct and State law. The Superintendent is authorized to expel a student from school for a period not to exceed one) ear for 
making a bomb threat ton school building. or to an) premises at 11hich a ·chool activit: is occurring m the time of the threat. 
Any e-.;pul:-ion under this prm ision extends. as necessaf). into the school) ear follo\l ing the school) ear in 11 hich the incident 
that gi, es rise to the expulsion takes place. 
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Section 2: Dre s Code Pol icv 

The following guidelines for students· dress and grooming are provided by the McDonald Board of Education in 
order to en ourage an atmosphere which respects the opportunities for learning to which every student is entitled. 
and which each in his/ her own way is responsible. 

I. All students are expected to adhere to common practices of modest, , cleanliness. and neatness and to 
dress in such a manner as to contribute to an academic atmosphere. Any clothing. object. or manner of 
personal grooming that is unsafe. unhealthy. injurious to school property or is otherwise disruptive to 
the educational process is prohibited. 

2. Students are expected to avoid extremes in appearance which are se disruptive or distracting to a 
learning environment. 

3. Dress at all school-sponsored events and activities shall be at the discretion of the activity sponsor and'or 
principal. However. generally school dress is required when attending all school-related activities other 
than athletic events. 

4. The principal will have the final jurisdiction in interpreting and enforcing the dress code. 

The following general guidelines are appropriate and applicable to all students. 
This is not an all-inclusive list. 

I. Clothing and jewelry should be worn in the manner for which it was designed. Jewelry that is dangerous 
such as dog collars. spiked jewelry. wallet chains. belt chains. etc...are prohibited. The waistline of 
pants. shorts. and skirts shall not be lower than the top of the hips. Undergarments shall not be exposed. 

2. Clothing bearing slogans. decals. pins. etc .. or illustrations that pertain or relate to alcohol. tobacco. 
weapons. drugs. sex. or other offensive matter may not be worn. 

3. Any clothing that is dangerous to the student or destructive to school property (i.e. shoes that leave 
marks on the floor. hiking boots, or shoes with soft composition heels) will not be permitted. 

• ··Heelies". the shoes with built-in wheels may not be worn. 
4. Hats/head covers. hand covers/gloves are not to be worn inside the building. 
5. Foot apparel must be worn. 
6. Student bottoms (shorts. skirts. dresses) must be at or below fingertip length when arms are hanging at 

the side. Slits or cut-outs Ueans with holes). must also be at or below fingertip length. 
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7. The following are not pennitted: cutoffs, biker shorts, spandex shorts, shorts that are frayed, shorts with 
holes or patches. halter tops, bare midriffs, or sleeveless tops with large armholes. 

• Prohibited are the nude look, see-through or peek-a-boo modes (not including sheer garments with 
appropriately concealing undergannents, i.e. slips, camisoles, etc.), revealing fashions (i.e. slit 
skirts. bare midriffs, cutouts, spaghetti straps). plunging or low cut necklines, and undergarments 
worn as outerwear. 

8. o visible body piercing (such as nose. tongue. lip, eyebrows, piercing retainers, gauges, etc ... ) 
Band- ids or other materials used as coverings are prohibited. 

9. Hair is to be clean and neatly groomed. 
l 0. Hair color must be natural in appearance. Extreme colors such as pink, blue, green. Crayola Red, or 
any color not deemed natural by the principal or designee are nor permitted. 
11. Hair styles such as mohawks, long spikes, shaved initials, numbers, or designs are not pennitted. 
12. Hair may not be worn covering the eyes in a way which obstructs a student's vision or obstructs a staff 
member's ability to observe a student's eyes. 
13. Make-up may not be excessive. 
14. No tattoos (real or artificial). All must be covered. 
15. Sleepwear and slippers are not permitted. 

Any student observed violating the above regulations will be required to conform to the dress code. Students whose 
wearing apparel or personal grooming distract from the educational atmosphere~ ill be subject co appropriate 
disciplinary action which may include detention or suspension until such time as the dress code iolation ceases to 
be a disturbing factor. 

This dress code has been adopted not to create hardships on parents or students, nor to discriminate, but to try to 
keep in effect the appearance and pride that has been establi hed in the McDonald Schools. 

The principal will have the final jurisdiction in interpreting and enforcing this policy and may make reasonable 
adjustments to accommodate extremes of weather. 

These rules and regulations, in effect for the school year. encourage students and parents to exercise common sense 
and good judgment in their application. The McDonald Schools encourage an appearance that at all times maintains 
the traditional good grooming that is expected of its students. 
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Roosevelt Elementary is responsible for maintaining accltrate records q/"abs,mce. 1w·di111:ss. tr11a11c_1 ·. tmd earl_, · excusa/s . . •I 
stltdent mllst attend school regularly to benejitji·om the educatio110I experiences o_Oered by .\/cD011ald local Schools . . •I cM/d 

ber..reen sLY and eighteen years oj age is "of compulsory school age"for the purpose o/secrions 3321.0/ to 3311. 13 of the 
Revised Code. .-l child under sLY years of age who has been enrolled in ki11dergarre11 ct!so ·Ira/I be considered "qi co111p11lso1:1· 

school age"for the purpose of sections 332 /JI/ to 3321.13 of'the Rei-ised Code 1111/ess at an,1 · rime the child's parent or guardian. 
at the parent's or gllardian's discretion and in consultation with the child's teacher and principal. formally withdraws the child 

ji-0111 kindergarten. 

Types of Absences 

Thc: McDonald local School District recognizes t\\O (2) different kinds of absences: 

I. Excused 
In this case. the student \\as absent because of personal illness. family illness. or other reasonable situations. In this case. the 
office \1as notified the day of the absence by phone and/or the student brought in a signed. dated note from a phys ician. a 
document indicating a court appearance. or evidence of one of the follo11 ing reasons for absence from school as permissible by 
the Ohio Re, ised Code: 

The Ohio Re\ ised Code and Board Policy permit students to be absent from school for the fol101\ ing reasons: 
I. Personal illness 
1. Fam ii~ illness ( medical \ erification may be required if it is deemed appropriate). 
3 . Needed at home to perform necessary work directly and exclusi\ely for parents or legal guardians (applies to 

students mer 1-1- years of age only) 
-1-. Quarantine of the home (The absence of the child is limited to the length of the quarantine as determined b> proper 

health officials). 
5. Death in the family 
6 . Religious reasons 
7. Authorized school-sponsored activities 
8. As determined by the Superintendent 

II. Unexcused 
An unexcused absence is defined as missing class or school \vithout a legal reason. 

The Board does not believe that students should be excused from school for vacations or other non-emergency trips. The 
responsibility for such absences resides 1\ ith the parent(s). and they must not expect any \\Ork mi sed by their child lo be retaught 
by the teacher. Ir the schoo I is notified in ad\ ance of such a trip. rea ·onable e.lforts are made tu prepare a genc:ral I isl of 
assignments for the student to do 11 hile hdshe is absent. 
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Habitual Truancy 
House Bill ( HB) 410 made several significant changes to district obligation. for working with students \\ho are truant. [t also 
made changes to student discipline. Under the revised law. the term --chronic tnmnC has been removed. The term ··habitual 
truant"" still is used. and the definition has been updated. remo ing references to ··days .. and replacing them with ··hours." Under 
th n.:vised definition. a habitual truant is detined as --any child of compulsory school age who is absent without legitimate excuse 
from the public school the child is supposed to attend for (30) or more consecutive hours, (42) or more hours in one school month 
or (72) or more hours in one school year:· (Ohio Revi~cd Code (RC) 2151.0 l l ( B )( 18)). The law expands the jurisdiction to 
juvenile courts in dealing with parents of truant students and creates a nev. option allowing the court to order school districts to 
place a child in an alternative school if one has been established. 

Recommended Progression of Interventions for Habitual Truant 
Within (71 davs of the trie.gering absence. the di trict must do the follO\\ine.: 

• elect members of the absence in ten em ion team. 
• Make()) meaningful attempt tO secure the student's parent or guar<lian·s participation in the absence intervention. 
• Inform parent(S) of thei r right to appear by designee if the parent re ponds to the attempts to secun: participation but is 

unable to participate for any reason . 
1 rthe parent fails to respond. the ·chool district must carrv out the fo.llowine.: 

■ Investigate whether the failure to respond triggers mandatory reporting to the coun~ ·s public 
children services agency. 

■ Instruct the absence intervention team to develop a plan for the child \\ithout the child's parent. 
guardian. or custodian. 

Within ( 10) dav-s oftht: trie.gerin!! absence. the district mu. t do th.: following: 
• 1\ ssign the selected absence intcr ention team to the student. 

Within ( 1-1 l dav after the: team is assirmed. the district must do the fol lo\, ine.: 
• Deve lop the student· s ab ·ence inter enti n plan. 

\Vi thin (7) da,,s after the plan is de, eloped. th.: district mu.st do the followim1. : 
• Make reasonable effons to provide wrinen notification to tht! ·tudt:nt's parent or guardian. 

Ir the s1u1.knt does not make proe.ress on the plan\\ ithin (60) da"s or continues to b.: exee ·ivc1' ab ·ent. the di trict must do the 
fol lo" in 2.: 

• File a complaint in thejlllenik court. 

Excessive Absence 
Excessi\C .-\b ·ences is defined as --an: child of compulsory school age ,,ho h; absent ,rith a non-medical absence or\\ ithout 
legitimate excus.: from the public school the child is ·upposed to attend for (38) or more hours in one school month or (65) or 
more hour- in one school ycar:· 
Students 1, ho e:-;ceed the maximum number of absenc<::s \\ ithout \erifo:ation in a class or tht: school da::- ma: lose academic credit 
for those courses. bt: retained in the current grade. or possibl: be recomm.:nded for an alternati, e educational placement at the 
dbcretion of the superintendent or superintemknt"s design.:e. 

Due Process 
All studt:nt:; with attendance concerns\\ ill be given due process. The par.:nt or guardian of the studt:nt will be contacted b: ktter 
and/or phone before penalties or loss of credit occurs. The administration,, ill be available to meet with parents or guardians to 
develop strategies that help improve attendance and avoid an::- loss of credit or pt:naltk ·. 

Makeup Work Guidelines 
It i · the respon.s ibili~ of the parent(s)/student to immediately. upon return 10 ·chool. make arrangc:ments with hi./her tcacher(s) 
for Jllis ·ed \\Ork. Students ,,ho are absent from school for rea-on · not permitre<l b: 1a1e la,\ ma::- . or ma::- not. be p.:_1miu.:d to 

make up 1\ork. Each case is con ·idert:d on its merits b: the principal and thc re pectin: teacher( ·). tudents arc reque ted 10 

bring a note to school after each ab ·encc explaining the reason for th" ab ·,tnc.:: or tardiness. 

Early Excusal 
When an emergenc: situation arises\\ hich cannot be scheduled at another time. a student ma: be excused for part of a da:. A 
matter or cunvenienc.:: is not to be intcrpreted as an em<"rg.enc~ situation. 
Parc111al R.-:sponsibilit,·: To send noticc. lnclu<ling the name and telephone number of the licensed pr.ictitioner or other pa~ 
in\Ohed: a note signeu b: the cu~todial parent containing the smn<:: information is acceptable. Othen, ise. the parent or guardian 
11111~1 mai,.c , n::que~t in person ur b: phone. 
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tudent Responsibilitv: To present the notice to the main office or classroom teacher immediately upon arrival to school. or the 
excusal may be denied. 
Please note: 

• The custodial parent or legal guardian is required to report to the main office and sign-out the student prior to being 
dismissed from school-grounds. 

• No students 11 ill be released to persons not listed on the emergency contact form without custodial parent"s or legal 
guardian ·s permission. 

• To reflect the changes in the la11 per HB 410 and the obligations of the school district. earl) excusals and tardies are 
considered --hours .. to11ards absences. The amount of time missed due to tardiness and early excusals will contribute to 
the total absence hours and potentially cause a student to be a habitual truant. Time missed due to tardiness and earl) 
excusals contribute to loss of instructional time 11hich can adversely impact student achievement. 

Tardiness to School 
Students arriving after 8:05am are considered --tardy to schoot : · 

Intervention for Tardiness 

# of Unexcused Tardies Interventions 

1 Written Warning 

4 Loss of Privileges/other administrator assigned age 
appropriate disciplinar: measure 

6+ Detention. additional interventions including communit:, 
sen ice as appropriate ma) be assigned 

The administration maintains discretion in 1he application o(these consequences. 

To reflect the changes in the la11 per HB 4 IO and the obligations of the school district. earl) excusals and tardies are considered 
--hours .. tm1ards absences. The amount of time missed due to tardiness and earl) excusals 11ill contribute to the total absence 
hours and potential!) cause a student to be a habitual truant. Time missed due to tardiness and earl) excusals contributes to loss 
of instructional time which can ad1 ersel) impact student achie1 ement. 
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Section 4: Code of Conduct 

ea min1strat1on mainta ins Th d 1scret1on int h e aoo 1cat1on o t r {h ese consequences. 

:'liature of \lisconduct Level I Level 2 Level 3 

Possession of cell phones and Report to Office/ Report to Office/ Report to Office/ 
an) other electronic Warning/Notil) Parents/ Detention/ Community Service. additional 
communication devices that is Device is confiscated. returned Device is confiscated and must interventions ma) be assigned/ 
turned on and/or not in backpack to the student at the end of the be picked up bJ, parent or Device is contiscated and must 

da) . guardian be picked up b) parent or 
guardian 

Disruption/Horseplay in Class Classroom level consequences Report to Office/ Report to Office/ 
Detention Commun it) Service. additional 

interventions ma) be assigned 

Hall\\a), Disorders. Littering. Classroom level consequences Report to Office/ Report to Office/ 
Running. Excessive Noise. etc. Loss of Privileges/other Detention. additional 

administrator assigned age interventions including 
appropriate discipl ina~ measure communit) service as 

appropriate may be assigned 

Pia) ground Disorders Classroom level consequences Report to Office/ Report to Office/ 
Loss of Privileges/o ther Detention. additional 
administrator assigned age inter.entions including 
appropriate disciplina~ measure community service as 

appropriate may be assigned 

Gum Chewing Outside of Classroom level consequences Report to Office/ Report to Office/ 
Classroom Detention/ Communit) Service/ 

Confiscation Confiscation 

Cafeteria Disorder Warning/Notif) Parents Report to Office/ Report to Office/ 
Detention Communit) Service 

Violation of Student Dress Code Report to Office/ Report to Office/ Report to Office/ 
Warning/NotifJ, Parents Detention (2) Detentions & additional 

interventions including 
commun1t), service as 
appropriate shall be assigned 

Anno) ing/Disturbing/Bothering Classroom level consequences Report to Office/ Report to Office/ 
of Other Students Detention (2) Detentions & additional 
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interventions including 
community service as 
appropriate shall be assigned 

Bull} ing I Harassment Report to Office/ Report to Office/ Report to Office/ 
Warning/Notify Parents/Cease Detention. additional In-School Suspension and/or 
and Desist issued interventions including Out-of-School Suspension 

community service as 
appropriate ma) be assigned 

Refusing Corrective Action Classroom level consequences Report to Office/ Report to Office/ 
Detention (2) Detentions & Communit) 

Service shall be assigned 

Cheating/Dishonest Behavior Classroom level consequences Report to Office/ Report to Office/ 
Confiscation/Detention Confiscation/ 

(2) Detentions & Communit) 
Service shall be assigned 

:\ature or \lisconduct Level I Level2 Level3 

Possession of. Writing or Classroom level consequences Report to Office/ Report to Office/ 
Passing Obscene Items or Using Confiscation/(2) Detentions & Confiscation/ 
Inappropriate Language (As Per Community Service shall be Commun it) Sen,ice. additional 
Policy) assigned interventions. such as. In-School 

Suspension and/or Out-of-School 
Suspension shall be assigned 

Insubordination ( Back-talk. Classroom level consequences Report to Office/ Report to Office/ 
Defiance. etc ) (2) Detentions & community Commun it) Service. additional 

service shall be assigned interventions. such as. In-School 
Suspension and/or Out-ol~School 
Suspension shall be assigned 

Rude/Disrespectful Behavior Classroom level consequences Report to Office/ Report to Office/ 
Towards Staff (2) Detentions & com mun it) Communit) Service. additional 

service shall be assigned interventions. such as. In-School 
Suspension and/or Out-ot~School 
Suspension shall be assigned 

Out of Area Without Permission Classroom level consequences Report to Office/ Report to Office/ 
(2) Detentions & communit) Commun it) Sen ice. additional 
sen ice shall be assigned inten·entions. such as. In-School 

Suspension and/or Out-of-School 
Suspension shall be assigned 

Leaving the School Grounds Report to Ot1ice/ Report to Office/ Report to Office/ 
Detention/Nati f) Parents (2) Detentions & communit) Communit) Ser, ice. additional 

ser\ ice shall he assigned inter\entions. such as. In-School 
Suspension and/or Out-of-School 
Suspension shall be assigned 

Possession of Cigarettes. Report to Office/ Report to Office/ Report to Office/ 
Tobacco. Matches. Lighters. etc Con tiscation/Deten ti on/N oti f) Confiscation/(2 l Detentions & Confiscation/Suspension 

Parents Communit) Service shall be 
assigned 

Theft Report to the Office/ Report to Office/ Report to Ollice/ 
Warning/Notit~ Parents/ Detention & communit~ service Communit~ Service. additional 
Restitution shall be assigned/Restitution intenentions. such as. In-School 

Suspension and/or Out-of-School 
Suspension shall be assigned 

Damaging or Defacing School Report to Office/ Report to Office/ Reptlrt to Office/ 
Propert~ or propert, belonging Restitution/ (2) Detentions & Communit, Suspension/Res titution 
to others Detention & communit~ service Service shall be 
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shal I be assigned assigned/Restitution 

Fighting with or Assaulting Report to Office Report to Office Report to Office 
Other Students 3-Day Suspension 5-Day Suspension I 0-Day Suspension with the 

recommendation for expulsion 

Threatening Report to Office/ Report to Otlice/ Report to Office/ 
Detention/Notify Parents (2) Detentions & community Community Service. additional 

service shall be assigned interventions. such as. In-School 
Suspension and/or Out-of-School 
Suspension shall be assigned 

Possession of Weapon or Report to Office/ Report to Office/ 
Dangerous Instrument NIA 5-Day Suspension possible I 0-Da} Suspension with 

recommendation for expulsion/ recommendation for expulsion/ 
Authorities Contacted Authorities Contacted 

~ature of :\lisconduct Level I Level 2 Level 3 

Smoking or Chewing Tobacco Report to Office/ Report to Office/ Report to Office/ 
on School Propert} ( during Detention/Notify Parents (2) Detentions & community Community Service. additional 
school or at a school-sponsored service shall be assigned interventions. such as. In-School 
function) Suspension and/or Out-of-School 

Suspension shall be assigned 

Threat on an Employee Report to Office/ Report to Office/ Report to Office/ 
3-Da} Suspension 5-Da} Suspension possible I 0-Da} Suspension \I ith 

recommendation for expulsion recommendation for expulsion 

Assault on School Employee Report to Office/ Report to Office/ Report to Office/ 
3-Day Suspension 5-Da} Suspension possible I 0-Da} Suspension with 

recommendation for expulsion recommendation for expulsion 

Use or Possession of Alcoholic Report to Office/ Report to Office/ 
Beverages during school or at a Confiscation/ Confiscation/Suspension 
school-sponsored function NIA Detention & communit} service possible recommendation for 

shall be assigned/ Authorities expulsion/Authorities Contacted 
Contacted 

Use or Possession of Narcotics Report to Office/ Report Lo Office/ 
NIA 5-Da} Suspension possible I 0-Da} Suspension 11 ith 

recommendation for expulsion/ recommendation for expulsion/ 
Authorities Contacted Authorities Contacted 

The administration maintains discretion in tlte application of these consequences. 
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EXHIBIT C 

BOARD RE OLUTION NO. 23-123 

RESOLUTION AUTHORIZING THE BOARD OF EDUCATION TO ENTER 
INTO A COOPERATIVE TRANSPORTATION AGREEMENT WITH THE 

TRUMBULL COUNTY EDUCATIONAL SERVICE CENTER AND 
COMMUNITY BUS SERVICES, INC. 

Whereas. the District has a duty under law to provide transportation service to low 
incidence students and special needs preschool students living in the District but attending 
outside the District; and, 

Whereas. th Board has determined that it is in the best interest of the Distri t. both in tenns 
of efficiency and econ mies, to enter into a cooperative transportation agreement involving 
other districts vvithin the County; and, 

Whereas. the Board believes that it would be in the best interest of qualifying students 
living in this District to be serviced under such a cooperative agreement; and 

Whereas, the Superintendent has reported upon and reviewed with the Board the particulars 
of the proposed cooperative transportation agreement. 

IT IS THEREFORE RESOLVED, that the McDonald Local School District Board of 
Education hereby agrees to participate in and enter into a cooperative agreem nt c ntracr 
"vith the Trumbull County Educati nal Service Center. other Pani ipating chool Districts 
and Community Bus Services. Inc., for the transportation of disabled student attending 
cooperative special education classrooms out-of-district in rum bull Count ', effective July 
I, 2023 -June 30. 2024. 

McDonald Local School District Board of Education 

Signature: Signature : 

Pe;)dent 
~'Ac'L°\ltw.. 

Treasurer 

Date: 





EXHIBIT D 

McDonald Local Schools 

600 Iowa Avenue McDonald, OH 44437 

P: 330.530.8051 ext. 31 F: 330.530.7041 

PROPOSED CONTRACT FOR 
SERVICE 

This agreement is by and between McDonald Local Schools with its principle place of business at 600 Iowa Avenue (herei11 
"MLS") and Alta Care Group, 7620 Market Street, Suite 2Boardman, Ohio 44512, (herein "Contractor") . 

1. Term of Contract 
This agreement will be effective from, August 15, 2022 through May 26, 2023 or until earlier terminated as 
provided in this Agreement. 

2. Services to be Performed by Contractor: 

A. Contractor agrees to provide services to MLS at the designated site(s) for service delivery: 

McDonald Elementary and McDonald High Schools unless otherwise agreed upon . It is expressly 
understood that the sites, as designated, shall be under the exclusive management and control of MLS 
and that Ohio Revised Code 3313.47 shall be applicable. 

B. That Alta shall provide as services to McDonald Local Schools the following: 

Mental Health Consultant: The equivalent of Five (5) days or Thirty hours (30) per week wherein a 
Mental Health Professional will function as a Mental Health Provider/Behavioral Consultant in the above 
mentioned school. Counseling/Consultation services will be provided for six (6) hours per day, during the 
assigned day at MLS, student homes, or other location as mutually agreed upon. 

Case Management: The equivalent of Five (5) days or Thirty hours (30) per week wherein a Mental 
Health Technician will function as a Case Manager in the above mentio.1ed schools. Case Management 
services will be provided for six (6) hours per day, during the assigned day at MLS, student homes, or 
other location as mutually agreed upon. 

C. Services to be provided for the benefit of MLS students and faculty include some or all o f the following 
services as requested by the School, in a ma nner consistent w ith the school system's protocol for referrals 

to ou side menta l health providers, and determ ined co oe appropriate by t he Menta l Hea l h 
Indiv idua lized Trea tment Plan, if one so exists: 
(1) Behavioral consult at ion services to st udents, teachers, and/or any Student Assistance Team members 

towa rd the goal of minimizing disrup ive behaviors and decreasing classroom removals (I.e. 

suspe nsions, expuls ions. etc. ) so as to increase exposure to the learning environment. 
(2) Attendance at student spec ific school meetings as necessary and appropriate. 
(3 } All necessary pa perwork necessary for the fulfillment of j ob respo.1sibili t ies. 
(4) Contracto r agrees tha any services described in this Agree ment t hat must be perfor.'T1ed on the 

premises of M LS wi ll be performed during ho urs that are determined by the Contractor (tota ;ing six 
ho urs pe r day), bu t at a t ime tha t is mutua lly co nven ient to the Cont ract or and M LS. 

(5 ) Case manageme nt se rv ices to students, teachers, and/or any Student Assistance Team members 
towa rd s the goa l of m inim iiing d isrup tive behaviors and decreasing c1assroom ·emova ls (i.e . 
suspe nsions, expuls ions, etc. ) so ss to increase exposure to the learn' :,g environment. 

(6) Linkage and refe rral to sup port s that may assists students and their fami lies with ove rcoming barr;ers 
that may have an impa ct on educa t ional performance. 



D. Services of the Menta l Health Consultant will be provided by Master's Level Therapists, Interns and/or 
licensed Counselors or So.cial Workers as applicable by the State of Ohio Counselor, Social Work, and 
Marriage and Family Therapist Board, and trained in school -based mental health best pract ices through 
Alta Care Group's Classroom Connections Program. Services of the Case Manager will be provided by 
Qua lified Mental Hea lth Special ist and tra ined in school-based mental hea lth best practices through Alta 
Care Group's Classroom Connedions Program. 

E. Contractor shall provide to MLS "legible" documentation of the foregoing activities in a log form w ith 
associated time al!ocations pertaining to dra~ing documents, face•to-face meetings, and train ing, for 
example. 

F. The Contractor will determine the method, details, and means of performing the services herein 

described. MLS will specify the results desired in regard to the specified services. 

3. Compensation: 

A. MLS shall re imburse Contractor for the following expenses incurred in performing duties under this 
Agreement: Alta Care Group shall remit timely invoices for serv;ces reflecting comple ted services. 

(1) In consideration thereof, MLS agrees to pay Alta Care Group Ninety Eight Thousand Eight Hund red 
dollars {$98,800) in four (4) equal payments of Twenty Four Thousand and Seven Hundred dollars 
($24,700.00) 

TOTAL .. .... ... ..... ... ................. .. .. .... .... .... .... ...... .. ....... .. .. .. ...... $98,800 

4. Obligations of Contractor: 

A. Contractor shall complete the services described in the Agreement no later than June 30, 2023 

B. Contractor may represent, perform services for, and be employed by any additional entities, persons, or 
companies as Contractor, at Contractor's sole discretion, sees fit. However, Contractor represents and 
warrants that the services being provided herein to MLS at the times and places of performance are r.ot 
being performed by the Contractor at times for which the Contractor is being paid by another entity as a 
principal or as an employer. Contractor represents and warrants that, if Contractor is otherwise 
employed by an employer, Contractor shall comply w:th any interest or commitment policy, regulation, 

or contract of such employer wh ile performing services for and being paid by MLS. Contractor 
repre.sents and warrants that, upon request by MLS, Contractor shall provide to MLS a legal opinion 
from any such employer that Contractor's engagement by MLS pursuant to the terms of this agreement 
do not violate the terms and conditions of any applicable ethics or conflict of interest or commitment 
policy, regulation, or contract of such employer. Contractor agrees to defend, hold harmless, and 
indemnify MLS for any and ail claims arising out of any violation of such ethics or conflict of interest or 
commitment policy, regulation, or contract. 

C. Neither this Agreement nor any duties or obligations under this Agreement may be subcontracted by 
Contractor without the prior written consent of McDonald Local Schools. 

D. Contractor agrees that all necessary tools, equipment, supplies, and office related equipment necessary 
to fulfill the duties under the terms of this Agreement are the responsibil ity of, and will be suppiied by, 
the Contractor. 

5. Obligations of McDonald Local Schools: 

A. M LS agrees to comply with all reasonable requests of Contractor and provide access to all documents 
reasonab ly necessary to the performance of Contractor 's duties under th :s Agreement. 



B Neither this agreement nor duties or obligations under this Agreement may be assigned by MLS without 

the prior written consent of Contractor. 

6. Termination of Agreement : 

A. Notwithstanding any other provision of this Agreement, either party may terminate this Agreement at 

any time by giving 30 days written notice to the other party. 

B. If Contractor defaults in the performance of this Agreement or materially breaches any of its provisions, 
MLS, at its option, may terminate this Agreement immediately by giving written notification to 

Contractor. 

7. General Provisions: 

A . This Agreement is the entire agreement between the parties, and it supersedes any and all agreements, 
both oral and written, between the parties with respect to the rendering of services by Contractor for 
MLS, and contains all of the covenants and agreements between the parties with respect to the 
rendering of these services in any manner whatsoever. Any modification of this Agreement wil l be 

effective only if it is in the writing signed by the party to be charged . 

B. The parties stipulate and agree that Contractor is not being employed by MLS pursuant to an 
administrat ive contract or teacher contract, and that Contractor disclaims any right or obligation to be so 
employed by MLS, and that MLS is relying on such disclaimer of Contractor as an inducement to enter 

this Agreement. 

C. Pursuant to section 3121.891 of the Ohio Revised Code, employers and governme nt entit ies in the sta e 
of Ohio are obligated to report to the Ohio Department of Jobs and Fam ily Services (ODJFS) all employees 
who reside or work in the state of Ohio Ohio Revised Code section 3121.89 defines ''employee" as "an 
individual who is employed to provide services for compensation to an employer and includes an 
individual who provides services to an employer under a contract as an independent contractor and 
who is an individual, the sole shareholder of a corporation, or the sole member of a limited liability 
company." 

Date 

t-'-!·ZL 
Superintendent, McDonald '4:cal Schools Oate 

Witness .1 Date 



. 
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29 30 

L]First and Last Day 

for Teachers 

CJ First and Last Day 
for Students 

C] Vacation Day 

C]End ofNine-Week 
Grading Period 

L]NEOEA Day 
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26 

REVISED 6/27/23 

EXHIBIT F 

McDonald Local Schools 
2023-2024 School Calendar 

SEPTEMBER '23 
M T w TH F 

I 
4 5 6 7 8 

11 12 13 14 15 
18 19 20 21 22 

25 26 27 28 29 

JANUARY '24 
M T w TH F 
JI 2 3 4 5 
8 9 10 11 12 

115 16 17 18 19 
22 23 24 25 26 

29 30 31 

MAY '24 
M T 

6 7 
13 14 
20 21 

-:'.7 28 

Grading Period: 

I st nine weeks 
2nd nine weeks 

3rd nine weeks 
4th nine weeks 

w TH F 
I 2 3 
8 9 10 

15 16 17 
?? 23 24 --
29 30 31 -

8/21 - I 0/25/23 

I 0/26 - I /19/24 
1/22 - 3/22/24 

3/25 - 5/30/24 

*Early Release on 1/19/2024 

Parent/Teacher Conferences 

October 12, 2023 
February 15, 2024 

M 
2 

9 

16 
23 

30 

M 

5 

12 

19 
26 

M 

3 
10 
17 

24 

OCTOBER '23 
T w TH F 
3 4 5 6 

10 11 12 I~ 

17 18 19 20 

24 25 26 27 

31 

FEBRUARY '24 
T w TH F 

I 2 
6 7 8 9 
13 14 15 16 
20 21 22 23 
27 28 29 

JUNE '24 
T 

4 
11 
18 

25 

w TH F 

5 6 7 
12 13 14 
19 20 21 

26 27 28 

Important Dates 

August 16-17 

August 21 

September I 
September 4 

October 13 
Nov 7 

Nov 22-Nov 27 
Dec 18-Jan 2 

January 15 
February 16 

February 19 
March 29-April 2 

May 27 
May 25 
May 30 

I May 31 

NOVEMBER '23 
w TH F 
I 2 3 

8 9 10 

13 14 15 16 17 

20 21 2 ... ~ 24 
~ 28 29 30 

MARCH '24 
M T w TH F 

I 
4 5 6 7 8 

11 12 13 14 15 

18 19 20 

25 26 27 

Teacher In-service 

First Day of School 

No School 

21 22 
28 29 

Labor Day - No School 

NEOEA Day - No School 

Waiver Day 

Thanksgiving Vacation 
Christmas Vacation 
Martin Luther King Day 

No School 
President's Day 

Easter Break 
Memorial Day 

Graduation Day 
Last Day Students 
Teacher In-service 
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EXHIBIT G 

s~~--...:a_r-:i.ty 
l N CO Fl PD R A T E D 

l496 5NOUFFER ROAD, SUITE 22S COLUMBUS OHIO l:l2J5 

'll.J,7':i0-2820 FAX S14-760,2828 

Ei',1All confide2sv@secur1tyvoicE com WEBSITE: \WA'/ sc:hoalhelpline com 

Public School District One Call Now (OCN) Service Agreement with Security Voice, Inc. (SV) - Service Plan Summary 

SERVICE PLAN NAME**: PB Comprehensive three-year agreement 

TERM COMMITMENT 3 Year Commitment I Renewal I AGREEMENT DATE: 8/1/23 to 7/31/26 

ENROLLMENT Students 800 Number of staff 75 (no charge) Number of Buildings: 2 Grades : K - 12 

SIS INTEGRATION OPTION $1.50 per student _ _ SYNC/FTP/SFTP _X_ CONNECT / PLUS SIS : DASL 

PRICE/ STUDENT/ YR $1,200 Price per Staff: No Charge 

ADDITIONAL SERVICES $ 

SUBTOTAL $1,200.00 

3% REGULATORY RECOVERY FEE $ 36.00 

ANNUAL SERVICE FEE $1,236.00 I GROUP ID:330281 

' t ·' -; 
~-...l • ) J:m:.ui. •: . ..-n u~~, 1111,.11 ":.•I, l 

,; ·:1-~:~.-~ ~ -~ ... -~ 1 , .. 11.11!'-t r 11'~'. ~ .:, ., ··- ... ·.:, ----~ . 

SCHOOL Name: McDonald Local Schools Name: SAME 

Date : 6/9/2023 /,i' Title : Supt. 

,V '/ - . ,l'l ,( Authorized Signature: X .// -3" J t__D :-~t., Address: 601 Iowa Avenue 

Print Name: Kevin O'Connell City, State, Zip Code: McDonald, OH 44437 

Title: Superintendent Phone: 330-530-8051 Ext 3 

Email : 0CONK@mcdona1d.k12.oh .us Email: SAME 

r~ .i...Jiz.:.t'~CJ !' " 
.o,: 

~}::;r[w.! ;7~ -~·:J'l·Ki~--1 •,~ •.I ,. :.~ '-IL "cf .,f ( II'< .- ., 

Rep Name: Robert D. Mccurdy Name: Jeff Struder 

Date: 6/9/2023 Title: IT Director 

A •. .-.L-- t - -..J f" '.-- - 11 rn · ·· -. .,,,.. ~. •u Address: SAME 

Print Name: Robert D. Mccurdy City/State/Zip Code: SAME 

Title: President Phone: 330-530-8051 

Email : bob.m@securityvoice.com Email , 

ESC/ESA/CONSORTIUM INFORMATION (if needed): 

**See Appendix for Plan Options and Description of Features. 





a. School may utilize the OCN Service, and as may be improved or modified by SV, to deliver messages to its 
students, fa mi lies and staff. 

a. Service Level Agreement {SLA) : SV will guara ntee 100% uptime for w ebsite, phone and SMS systems using 

multiple secure cola facilities and triple redu ndant hardware syst ems. SV and OCN agree to have available a 

minimum of 8,000 phone channels shared among all clients and routed through at least 15 different carriers to 

deliver maximum volume of voice calls to destination area. One Call Now's SMS Gateways serve 99 .6% of US cell 

phones handling 3,000 2-way SMS text messages per minute. 

b. Fast Delivery Commitment for priority calls : 

i. For emergency or lockdown calls, SV's OCN service will dial all numbers for every student and staff 

member within 30 minutes for an entire district and 10 minutes for any single school. 

ii . For inclement weather delays or closings, SV's ONC service will dial the primary number for every 
student and staff member within 45 minutes. 

iii. All SMS text messages will be sent within ten {10) minutes. 

iv. Rural Area Limitations : The local destination telephone company must have sufficient inbound line capacity 

to handle delivery and rout ing of calls within Fast Delivery Commitmen t time frame . The ONC service 

adjusts call pacing to maxim ize delivery speed, yet minimize 'system busy' or undeliverable calls due to local 

telephone company capacity limitations. These settings may be reviewed with One Call Now Gold Support 
technical services team. 

c. Failure to meet the Service Level Agreement and Fast Delivery Commitment, upon request from school 

within ten days of such priority call and exa mination of SV records, will result in a one-time credit of 5% 

of the annual service fee to school from SV. 

a. This agreement is for term as selected on Service Plan Summary page . 

b . Service fee is due at beginning of term, and annually thereafter, payable Net 30 . 

c. Commitment dependent on annual budget approval : Should School be unable to budget for a notification 

system, this agreement may be cancelled for the following year(s) with no penalty . 

d . There will be no price increases during the initial service term for same feature set . 

e . SV will issue annual payment notice and adva nce invoice 90 days prior to agreement anniversary date. Each 

annual payment will authorize SV to extend commitment for an additional yea r, at current price. School may 

request that commitment NOT be extended with 45 days notice prior to agreement anniversary date ; 

however, renewal will be at then current pricing. 

f. School will pay to SV the annual service fee indicated in the Service Plan Summary, plus any FCC, state, 

county or local telephony charges, fees and associated regulatory charges which are billed as a single 3% 
Regulatory Recovery Fee. 





g. Enrollment Adjustments: Annual Service Fee payable to SV is adjusted annually to reflect then current 
student census. Enrollment census may vary during any term year with no charge for increases, nor credit for 
decreases, of up to 3% of current term enrollment census. 

a. Provide staff and student contact, attendance and lunch card data in one of our defined formats and then 
manage changes, additions, and deletions for that data using tools provided by the OCN service. 

b. School will make available an information technology administrator or designated individual to properly 
set up SIS integration processes to maintain staff and student data. 

a. OCN service provides recipients with multiple means to manage or opt out selected contact points 
(numbers and email addresses) from receiving messages from the OCN system . 

b. Upon such opt-out request, OCN service will stop delivering messages to those contact points and will 
inform the School of all such requests. 

a. Neither SV and OCN nor its officers, employees, agents, affiliates, partners, sponsors, or service providers 
will be liable for any damages or injury caused by and including, but not limited to, any failure of performance, 
interruption, defect, delay in operation of transmission, computer virus, or line failure with respect to the 
performance of the Service. 

b. SV and OCN agree to carry liability insurance with minimum amounts of coverage of $1,000,000 per 
occurrence and will indemnify and defend School from any and all claims that may be asserted against School 
by any third party for any negligence of SV and OCN. In no event will the total liability of SV and OCN for any 
damages incurred by the School exceed the amount of SV and OCN's liability insurance coverage as set forth in 
this paragraph regardless of the form of action, whether based in contract, tort, warranty, negligence, strict 
liability, products liability or otherwise. 

c. The parties acknowledge and agree that this section is an essential element of the agreement and that in its 
absence, the economic terms of this agreement would be substantially different. 

a. This agreement replaces and supersedes the Service Agreement and Privacy Policy on the OCN web site. 

b. School represents that it is authorized, or will obtain authorization, to send messages to intended recipients 
via any communication means utilized through by the OCN service. 

c. SV and OCN will maintain the confidentiality of the personally identifiable information of all School information . 
SV and OCN will not sell, lease, rent or give any personal information about School or students and families, 
their phone numbers, email addresses or messages to any third party. We may use other companies to provide 
services to you on our behalf. In such cases, we have contracts in place that hold these companies to the same 
high standards of confidentiality by which we are governed and require that any information provided by us 
be kept strictly confidential. SV and OCN will not release personal information unless we have a legal obligation 
to do so. 



a. This agreement will be governed and interpreted in accordance with state law in School's state without 
giving effect to the state's conflict of law principles. If a dispute occurs, both parties agree to resolve them 
through mediation. 

b. Neither party will be liable for failure to perform its obligations under this agreement if such failure results 
from any event outside the reasonably foreseeable control of that party, i.e. an event of force majeure. 
Nothing in this agreement is intended to confer any legally enforceable rights upon any third party. Any notice 
must be given in writing an d sent by certified or registered mail. Each party wil l defend, indemnify and hold 
harmless, the other party, its successors and assigns, officers, directors, employees, and agents, from and 
against any and all liability, judgment, loss, damages, fines and expenses (including legal fees and costs), 
which any or all of them may later suffer themselves or pay out to another, because of any claim, action, or 
right of action of a third party or governmental authority, at law or in equity, or otherwise, based on or in any 
way arising out of (a) the breach by the indemnifying party of any provision of this agreement; (b) the breach by 
the indemnifying party of any of its covenants or representations hereunder; or (c) any willful, unlawful or 
negligent act or omission by the indemnifying party. The parties can amend this agreement only by a written 
document signed by both parties. The agreement may be executed in counterparts and is the complete 
agreement between the parties regarding the subject matter contained here, and supersedes all prior 
agreements . If any terms are deemed to be unenforceable, the remaining provisions will remain effective. 

c. Acquisition of SV and/or OCN : In the event that SV or OCN, or substantially all of its school notification assets 
are acquired, you consent to the transfer of your agreement and information as one of the transferred assets, 
to be used only as defined and under the limits outlined above. 

Revised 5/15/2012 



Appendix - Parent Broadcast (PB) Plans 

Feature Description PB Standard PS 
t,ff;lufles Comprehensive 

Integration thre.y,ar 
agreement 

Contact Reach students and staff via multiple touch 6 phone 6 phone 6 phone 
Information points allowed per student/staff member. 5 email 5 email 5 email 

Voice Messages Copper-wire clear messages: live, pre- Unlimited Unlimited Unlimited 
recorded, or text-to-speech with touch tone 60 second 60 second 60 second 
responses for survey or confirmation. messages messages messages 

Personalized Personalize your voice, text and email Unlimited Unlimited Unlimited 
Messages messages (attendance and lunch card 

balance calls); save time by automating the 
process. 

SMS Text Tally replies instantly with 2-way SMS text Unlimited Unlimited Unlimited 
Messages message deliveries 

Email Messages Send emails with multiple attachments; Unlimited Unlimited Unlimited 
instantly translate your message into over 
40 languages. 

Advanced Eliminate generational and cultural Included Included Included 
Languages boundaries: reach students, their families 
(Stock Library) and your staff in the language they prefer 

with multilingual text-to-speech and dual-
language library of 30 common messages. 
professionally pre-recorded in 11 
languages. Easy, instant translation button 
for SMS text and email messages included . 

Mobile Apps Convenient and quick, anytime and Included Included Included 
anywhere: send messages to your entire 
calling list or pre-existing Subgroups and 
access your real-time, detailed message 
reports from one of our free mobile apps. 

Parent Portal Save time and headaches: parents access Included Included Included 
a portal from your website to manage 
additional contact information. 

Support and 24/7/365 technical support for all Included Included Included 
Guarantee assigned users; we include free webinar 

training, on-demand webinars, and a fast 
message delivery guarantee. 

Integration Automatically integrate student/staff Available FTP/SFTP/SYNC or FTP/SFTP/SYNC 
Options information from your SIS with One Call Ala Carte* OCC+ or OCC+ 

Now in the way that works best for you. 



Feature Description PB Basic PB Standard PB 
Includes Comprehensive 

Integration three-year 
agtH~t 

Hot Transfer Hot transfer of calls to a number of your Available Available Included 
choice, such as to attendance office for Ala Carte• Ala Carte* 
immediate absentee venTlcation or to 
collect immediate payment for fees due. 

Quota Calling Find substitutes for classes or fill other Not Available Not Available Included 
sta ffing needs by calling only until you meet 
a defined number of people you want 
reached. 

Sequence Accommodate a preferred substitute caning Not Available Not Available Included 
Dialing list or meet other regulations: dials staff in 

the order you pre-defined. 

PIN Delivery Maintain privacy when sending secure Not Available Not Available Included 
messages: this feature allows you to 
require recipients to enter PIN to receive 
the message. 

• Ala Carte features available at additional charge - contact us for more information. 



EXHIBIT H 

RESOLUTION NO. 23-130 

A RESOLUTIO~ PURSCANT TO R.C. 5705.21 AND 5705.25 
DETERVIINING TO PROCEED \VITH THE SCBMISSION TO THE 

ELECTORS OF THE McDONALD LOCAL SCHOOL DISTRICT THE 
QUESTION OF THE RENE\VAL OF A'.'l EXISTING TAX LEVY FOR THE 

Pl:RPOSE OF GE~-E R<\L PERVlANE:\fT LVIPROVEr\-IENTS 

The Board of Education of the \kDonald Local Schoo l Distric t. McDonald. Ohio. met in 
regular sess ion on the 2 7 day of June. 2023 . at the offi ces of said Board. with the foll o1,1, ing 
mem bers present: 

JOSEPH CAPPUZZELLO JOD Y KLASE 

JESSICA KRUMPAK DONNA SHIELDS 

JOHN M. SAGANI CH 

The Treasurer ad\ ised the Board that the notice requirements of R.C. 121 .22 and an;, 
amendments thereto. and the implementing rules adopted b1 the Board pursLtant thereto. ""ere 
complied with for the meeting . 

-~t-~1R~S~,~K~L=A_,_,S=E~--- ----- - mo\ed the adoption of the follo--ing 
resolution : 

\,\ HERE . .:.\ . l n the I : ir. da: ot· \I · y. 2023. this Board ad peed a re o luti n determining t 
submit to the elect r- of this Oi ~rrid the uestion of che r ne .. , 1 fan existing la. lev~ in , ce:..s f 
the ten-mi l I limi tation in the < m0un1 of -l-.3 mills fore h ne d::illar l f ta ab le rnlue f r a fi , .... ,: I 
~ ear period of time. for the purpose of general permanent impro,·emenc-. a c py f , .. hi h re - ilution 
\\ - certified to the County Auditor of Trumbull Count;-. Ohio: and 

WHEREAS. the Count: Auditor has certified to hi - 8)ard the information required under 
R.C. 5 705.0.3( B l(.2 )_ including that : ta) the t t I urrem tax "aluation of the Sch ,ol District is 
S58.l l8.930: (bl the le": ·s estimated effe ti\e rate . e~pre ·sed ind II r-. rounded to the nearest 
dollar. for each one hundred thous nd dollars of the ount) .-\udi1.or· - apprai::;ed ,-atue. i · S l-W.00: 
and ( c J an estimate of the le\:· s annual c I lections. r uncled r ·1 th,:: n re t ne thousand tlars. is 
S235.000 

\."OW. T !EREFORE. BE lT RESOL \'ED by the Board of Education of the \kDonald 
Local School Dist rict. County of Tn mbulL State ot· Ohio. [\VO-thirds of all members of the Board 
elected thereto concurring. that: 

ec tion l · This Board desires and detcrmin;:;> - to proceed with the submission to the 
electors fthe :vt Donald Local Sch1ol District the questi n of the rene--al ofan existing tax le\y in 



excess of the ten-mill limitation in the amount of 4.3 mills per one dollar of taxable value for a five 
(5) year period of time for the purpose of general permanent improvements. 

S ection 2: The question of the renevval ofan existing tax levy in the amount of 4.3 mills 
per one dollar of taxable value that the County Auditor estimates will collect $235.000 annually. at a 
rate not exceeding 4.3 mills for each one dollar of taxable value. which amount is SI 40.00 for each 
one hundred thousand dollars of the County Auditor·s appraised value for the purpose of general 
permanent improvements for a five (5) year period of time beginning vvith the tax list and duplicate 
for the tax year 2024. the proceeds of which levy ,vould be available in the calendar year 2025. shall 
be submitted under the provisions of R.C. 5705.21 and 5705.25. to the electors of the l'vkDonald 
Local School District at an election to be held on the 7th day of \f ovember 2023. as authorized by 
law. Said election shall be held at the regular places of voting in the District as established b1 the 
Board of Elections of Trumbull County. or othern:ise. within the times provided by law and shall be 
conducted. canvassed. and certified in the manner provided by lav-.·. 

S ection 3: The Treasurer is hereby authorized and directed to immediatel1 certif), to the 
Board of Elections of Trumbull County copies of this resolution and the resolution of the Board and 
the Certificate of the County Auditor referred to in the preambles hereto. This Board requests the 
Board of Elections to prepare the ballots and make other necessary arrangements for the submission 
of this question to the electors of the District. all in accordance with lav\. 

Section 4: The form of the ballot to be cast at the election on the question of this tax 
le,1 shall be substantially as follov,s: 

Proposed Tax Le,1 (Rene,\al) 
\,1cDonald Local School District 

(A majority affirmative vote is necessary for passage. l 

A renewal of a tax for the benefit of the \,kDonald Local School 
District for the purpose of general permanent improvements that the 
Count: Auditor estimates "' ill collect S235.000 annually at a rate not 
exceeding -+.3 mills for each SI of taxable value. which amounts to 
S 140.00 for each SI 00.000 of the County Auditor·s appraised value 
for a period of fi\"e (5) years. commencing in tax year 202-+. first due 
in calendar) ear 2025. 

For the Tax Levy 

: Against the Tax Le,1 

Section 5: It is hereby found and determined that all formal actions of this Board 
concerning and relating to the adoption of this resolution \\ere adopted in an open meeting of the 

7 



Board, and that all deliberations of this Board and an) of its committees that resulted in such 
formal a tions were in meetings open to the public. in compliance \.\.ith all legal requirements. 
including Section 121.22 of the Ohio Revised Code and an1 amendments thereto. 

Section 6: This resolution shall be in full force and effect immediatel1 upon its 
adoption. and no publication of this resolution shall be necessary other than that provided for in the 
notice of election. 

MR. CAP PUZ ZELLO seconded the motion. and upon roll call on 
the adoption of the resolution, the \. ote ,\.as as follO\.\.S : 

MRS. KLASE YES MR. CAPPUZZELLO YES 

MRS. KRUMPAK YES MRS. SHIELDS YES 

MR. SAGANICH YES 

.\fotion passed and adopted this 2 7 da\ of June. 2023 . 

. :.\ TTEST: 





EXHIBIT I 

CERTIFICATE OF TIIE TOTAL AMOUNT FROM ALL SOURCES A VAILARLE 
FOR EXPENDITURES, AND BALANCES REV. CODE SEC. 5705.36 

From McDonald Local School District Trumbull County. McDonald, Ohio. June 30. 2023 

ro the County Auditor ol'Trumbu ll County: 

The following is the total amount from all sources available for expenditures from each fund sci up in the tax hudgeL wi th the balances that exist al the end 

or the fiscal year, June 30, 2023. 

lJNENClJMRl!RED 
R/\L/\NCE 

1:UND TYPE/CL/\SSIFIC/\TION July 1, 2022 

Governmental Fund Type 

Cieneral Fund 4,541,656.52 

Special Revenue Funds 1,404,021.10 

Debt Service Funds 97,305.72 

Capital Projects Funds 1,310,504.03 

Proprietary Fund Type 

Enterpri se Funds 161.479.08 

Fiduciary hind Type 

Trust and Agency Funds 69,519.26 

Total /\II Funds 7.584.485. 71 

TOTAL /\MOUNT FROM /\I.I. SOURCES 
/\ V /\11./\BI.E FOR EXPENDITl IRES 

TAXES H)UND/\TION OTIIER 

1,299,016.74 7 .045, 128. 95 461.362.60 

493.069.27 0.00 1,470,591.45 

58,527.66 0.00 0.llll 

243.841.42 0.00 1,356.260.80 

(l.00 ll.00 202.640.92 

0.00 (l.00 21,160.00 

2,094.455 .09 7,045,128.95 3,512,015 .77 

• I • 

TOT/\1, /\MOUNT 

/\ V /\11./\BLE PLUS 
R/\L/\NCES 

13,347.164.81 
3,367,681.82 

155,833 .38 

2,910,606 .25 

364. 120.00 

90,679.26 

20,236,085 .52 

TOTAL /\MOUNT 
/\Pl'ROPRl/\TED 

8.464.289. 78 

2,313,456.70 

155,833 .38 

2, 181,463.54 

127.874.50 

53. 170.00 

13 .296,087. 90 



UNI·:NClJMIJERI·:D 
BALANCE 

FUND TYPE/CLASSIFICATION Julv I, 2022 
Governmental Fund Types 

General Fund 
00 I General Fund 4,238,395 .61 
001 General Fund SW&S 303,260 .91 

Total General 4,541,656.52 

Special Revenue Funds 

016 Emergency Levy A th let Fae 317,057.10 
0 16 Emergency Levy 9989 708,059.52 
018 ES Principal Fund 3,896.28 
018 IIS Principal Fund 3,928.79 
0 l 8 SLudent Outn:ach Fund 36,337.86 
018 ES PTO Fund (J.00 
018 Restricted Grnnls 2.99 I .13 
034 Maintenance Fund 87, I 58.40 
200 Student Managed Activity 47,509.33 
300 Athletic Funds 56,030.36 
432 EMIS 42.72 
45 \ One Net Public Funds 0.()0 
467 Student Wellness & Succes 137.233 .73 
499 Ohio Attorney Gen Grant J.775.88 
499 School SarcLy Grant ().()() 

499 Ohio Attorm;y Gen Grant ().(JC) 

499 Ohio EPA Grant 0.00 
507 ESSER II 0.00 
507 ARP ESSER III 0,00 
516 IDEA R (FY 23) 0.00 

572 Title I (FY 23) 0.00 

584 Title IV-A (FY 23) 0.00 
587 lDEA Early Child (FY 23) ().()() 

590 Title II-A (FY 23) 0.00 
599 OFCC Round 2 Granl 0.00 
599 OFCC Round 4 Cirant 0,00 
599 FCC Em~rg Connect 0.00 

Total Special Revenue Funds 1,404,02 I. I 0 

TOTAL AMOUNT FROM Al.I. SOURCES 
AVAILABLE FOR EXPENDITURES 

TAXES FOUNDATION OTIIER 

1,299,016.74 6,741,804.85 461,362 .60 
(l.00 303.324.10 0 00 

1,299,016.74 7,045,128.95 461,362 .60 

272,162.32 (J.00 0.00 
209,785.68 (J.00 0.00 

0.00 (J.00 42,366.67 
0.00 0.00 4.834.15 
0.00 0.00 15.246.48 
0.00 0.00 10,830.74 
0.00 0,00 0.00 

11,121.27 0.00 0.00 
0.00 (J.00 83,888 .23 
0.00 0.00 176,427.57 
0.00 (J.00 0.00 
0 00 (J.00 3,600.00 
0.00 0.00 (l.00 
0.00 0.00 3,994.73 
(J.00 (J.00 I 5,000.00 
0.00 0.00 20,000.00 
(J.00 0.00 10,000.00 
0.00 0.00 189, I 00.55 
0.00 0.00 470,359.96 
(J.00 (J.00 161.430.74 
(l.00 0.00 112,874.85 
(J.00 0.00 10,000.00 
0.00 0.00 2.55lU I 
(J.00 0.00 20,204 .92 
0.00 0.00 29.5 14.00 
(J.00 (l.00 71 .370.00 
0.00 0.00 16,989.55 

493,069.27 0.00 1,470,591.45 

- 2 -

TOTAL AMOUNT 
A VAlLARLE PLUS 

BALANCES 

12, 740.579.80 
606,585 .01 

13,347,164.81 

589,219.42 
917,845.20 

46,262.95 
8.762.94 

51-584.34 
10,830.74 
2,991.13 

98,279.67 
131,397,56 
232,457.93 

42.72 
3,600.00 

137.233.73 
7,770.61 

15,000.00 
20,000.00 
10,000.00 

189, I 00.55 
470,359.96 
161,430.74 
112,874.85 

10,000.00 
2,558.31 

20,204.92 
29 ,514.00 
71,370.00 
16,989.55 

3,367,681.82 

TOTAL AMOUNT 
APPROPRIATED 

8,439,055.58 
25,234.20 

8,464,289, 78 

524,918.67 
162.790.80 
43,604.92 

5,386.88 
9,730.74 
5,184.3 I 
1,806.69 

85,868.09 
93.920.85 

164,860.06 
42.72 

3.600.00 
137,233.73 

7.770.61 
r s.000.00 

0.00 
0.00 

189, I 00.55 
470,359.96 
161.430.74 
I 12,874.85 
10,000.00 
2.558.3 l 

20,204.92 
29,514.00 
38.704.75 
16,989.55 

213 13,456. 70 



\ INl ,NCUMBEJU·'.D TOTAL /\MOUNT FROM /\LI. SOUR(TS 
B/\1./\NCE AV /\II .ARI .I, FOR EXl'END!TllRl~S 

FUND TYPE/CLASSIFICATION July I. 2022 TAXES FOUNDATION CHIIER 

Debt Service Funds 
002 Bond Retirement 97,305.72 58,527.66 0.00 0.00 

CAPITAL PROJECT FUNDS 
003 90 I 5 P.I. Levy 211,250.86 243,841.42 0.00 1,784 .19 

003 9016 J\thlt:tic Complex Pl 0.00 (J.00 0.00 22,026.61 

005 Replacement Fund 339,203 .76 (),0() (),00 300,000 00 

005 /\th Field Repl Fund 760,049.41 (J.00 0.00 1,032 ,450 .00 

Total Capital Project Funds 1,310,504.03 243 ,841.42 0.00 1,356,260.80 

Proprietary Funds 
ENTERPRISE FUNDS 
006 Food Service 161 ,479.08 0.00 0,00 202,640.92 

Total Enterprise Funds 161 ,479.08 0.00 0.00 202,640.92 

Agency Funds 
007 Special Trusts Accounts 69.519,26 (J.00 (l.00 2 1, 16U.OO 

Total Agency Funds 69,519.26 0.00 0.00 21,160.00 

TOTAL ALL FUNDS 7,584,485.71 2,094,455.09 7,045,128.95 3,512,015.77 

- 3 -

l'OT/\L /\MOUNT 
/\VAIi. Pl.US 
BALANCES 

155,833.38 

456,876.47 
22,026.61 

639.203 .76 

1.792,499.41 

2,910,606.25 

364,120.00 

364,120.00 

9() ,679.26 

90,679.26 

20,236,085.52 

TOT/\1, /\MO\JNT 
A Pl'ROl'R !/\TED 

155,833.38 

249,261 .02 
17,668.50 

344,6()2.85 

1,569,931.17 

2,181,463.54 

127.874.50 

127,874.50 

53. 170.00 

53, 170.00 

13,296,087.90 





EXHIBIT J 

CERTIFICATE OF THE TOTAL AMOUNT FROM ALL SOURCES AVAILABLE 
FOR EXPENDITURES, AND BALANCES REV. CODE SEC. 5705.36 

From McDonald Local School Dislrict Trumbull County. Md)onalu, Ohio . .lune JD, 2023 

ro the County Auditor of Trumbull County: 

The following is the total amounl from all sources available for expenditures from each fund set up in the lax hudgel. with lhe balances lhat ex isl al lhe end 
of the fiscal year. June 30, 2024 . 

lJNl •:NClJMBERlm 
BALANCE 

1-'lJND TYl'E/CLASSIJ-'IC/\TION July 1,2023 
Governmental Fund Type 

General Fund 4,882,875 .03 

Special Revenue Funds 1,054,225 . 12 

Capital Projects Funds 729,142.71 
Proprietary Fund Typc 

Enterprise Funds 236,245 .50 
Fiduciary Fund Type 

Trust and /\grncy Funds 37.509.26 

Total /\II Funds 6,939. 997.62 

"'1'1\ n-rA i:U,a.. 
Treasurer, Megan Q. Titu s 

TOTAL /\MOUNT FROM Al.I. SOURCES TOTAi, /\MOUNT 
/\ V /\II ,/\ALE FOR EXPENDITURES A VAlLARLE l'LlJS 

TAXES FOUNDATION OTIIER B/\1./\NCES 

1,299,387.00 7 .604. 700.DO 249,800.00 14,036.762 03 
476,575.00 0 00 713.709.50 2,244,509.62 
224,578.00 ().()[) 600,000.00 1,553,720.71 

(LOO 0.00 182.250.00 418,495.50 

0.00 ().()() 26,300.00 63,809.26 

2,000,540.00 7.604 ,700.00 1,772,059.50 18,317.297. 12 

- l -

TOTAL AMOUNT 
/\l'PROPRIATim 

8.740.500.00 
1.516, 167.34 

522,000.00 

187.622.00 

46,560.03 

11 ,012,849.37 



UNENClJMBERED 
RALANCE 

FUND TYPE/C LASSIFICATION Julv I, 2023 
Governmental Fund Types 

General Fund 
00 I General Fund 4.301 ,524.22 
001 General Fund SW&S 581.350.81 

Total General 4,882,875.03 

Special Revenue Funds 

016 Emergency Levy /\th let Fae 64.300 . 75 
016 Emergency Levy 9989 755,054.40 
018 ES Principal Fund 2,658.03 
018 IIS Principal Fund 3,376.06 
0 I 8 Student Outreach Fund 41,853 .60 
018 ES PTO Fund 5,646.43 
018 Restricted Gran ls 1.184.44 
034 Maintt:nancc Fund 12,411.58 
200 Student Managed Activ ity 37,476.71 
300 Athletic Funds 67,597.87 
451 One Net Public Funds 0.00 
499 Ohio Attorney Gen Grant 20,000.00 
499 Ohio El'/\ Grant 10,000 .00 
516 IDEA B (FY 24) (J.00 
572 Title I (FY 24) (l.00 
584 Title IV-A (FY 24) (J.00 
584 Stronger Connt:ctions (FY 0.00 
587 IDEA Early Child (FY 24) 0.00 
590 Title 11-A (FY 24) 0.00 
599 OFCC Round 4 Grant 32.665,25 
599 FCC Emerg Connect 0.00 

Total Special Revenue Funds 1,054,225.12 

TOT/\! . /\MOUNT FROM /\IJ . SOURCES 
A VAIi ,/\RLE FOR EXPENDITURES 

TAXES FOUNDATION OTIIER 

1.299.387.00 6,991 ,700.00 249.800 00 
0.00 613 .000 00 (J.00 

1,299,387.00 7,604,700.00 249,800.00 

270.253.00 0.00 0.00 
206.322.00 0.00 0.00 

(J.00 (J.00 45 ,000 .00 
0.00 0.00 5,000.00 
(l.00 0.00 17,000.00 
0.00 0.00 15,000.00 
0.00 0.00 0.00 
0.00 (J.00 0.00 
0.00 0.00 111,190.00 
0.00 0.00 183,725.00 
0.00 0.00 3,600.00 
0.00 ().()() 0.00 
0.00 0,00 0.00 
(J.00 0.00 167,328.39 
0.00 0.00 109,231.06 
0.00 0.00 10,000.00 
0.00 (J.00 5.000.00 
0.00 0.00 2,638.09 
0.00 0.00 15.345 .96 
0.00 0.00 0.00 
0.00 0.00 23,651 .00 

476,575.00 0.00 713,709.50 

- 2 -

TOT/\! . /\MOUNT 
AVAILABLE PLUS 

BALANCES 

12,842.411,22 
1.194,350.81 

14,036,762.03 

334,553.75 
961,376.40 
47,658.03 

8,376.06 
58.853.60 
20,646.43 

1,184.44 
12,411.58 

148,666.71 
251,322 .87 

3,600.00 
20,000.00 
10,000.00 

167,328.39 
109,231.06 

10,000 .00 
5.000.00 
2,638.09 

I 5,345.96 
32,665.25 
23.651.00 

2,244,509.62 

TOTAi . /\MOUNT 
/\ l'l'ROPR IATED 

8, 127,500.00 
613 ,000.00 

8,740,500.00 

200,000.00 
550.000.00 
43 ,800.00 

5,500.00 
12,000.00 
15,000.00 

1.184.44 
9,347.64 

115,903.22 
196,637.54 

3,600 .00 
20,000.00 
10,000.00 

167.328.39 
I 09,23 1.0(, 

10,000.00 
5,000.00 
2,638.09 

I 5.345 .96 
0.00 

23,651 .00 

1,516,167.34 



\JNENCUMBERlm TOT/\L /\MOUNT FROM /\LL SOURCES 
B/\L/\NCE /\V/\IL/\BLE FOR EXPENDITIJRES 

FUND TYPE/Cl ,/\SSIFICATION July L 2023 T/\XES FOUNDATION OTIIER 
CAPITAL PROJECT FUNDS 

003 9015 I'. I. Levy 207,615.45 224,578.00 (LOO (J.00 
003 9016 Alhletie Complex Pl 4.358. 11 (l.00 0.00 0 00 
005 Replacc1rn::nl Fund 294.600.91 (LOO (l.00 300.000,00 
005 /\Lh Field Repl Fund 222.568.24 (J,00 0.00 30ll.OOO.Oll 

Total Capital Project Funds 729,142,71 224,578.00 0.00 600,000.00 

Proprietary Funds 
ENTERPRISE FUNDS 
006 Food Service 236,245 .50 0.00 (l.00 182,250,00 

Total F:nterprise Funds 236,245.50 0.00 0.00 182,250.00 

Agency Funds 
007 Special Trusts Accounts 37,509.26 0,00 ().()() 26,300.00 

Total Agencv Funds 37,509.26 0.00 0.00 26,300.00 

TOTAL ALL FlJNDS 6,939,997.62 2,000,540.00 7,604,700.00 1,772,059.50 

- 3 -

TOT/\L /\MOUNT 
/\V/\IL PLlJS 
BALANCES 

432,193.45 
4,358.11 

594.600.91 
522.568.24 

1,553,720.71 

418,495.50 

418,495.50 

63,809.26 

63,809.26 

18,317,297.12 

TOTAL AMOUNT 
/\ PPROPR I /\TED 

172.000.00 
0.00 

50,000.00 
300.000.00 

522,000.00 

187,622.00 

187,622.00 

46.560.03 

46,560.03 

11,012,849.37 





EXHIBIT K 

CONTRACT FOR THE EMPLOYMENT OF THE SUPERINTENDENT OF 
THE MCDONALD LOCAL SCHOOL DISTRCT 

This Contract (this "Contract") is entered into on this 27th day of June . 2023. by 
and between the Board of Education of the McDonald Local chool District ( the "Board") and 
Kevin R. O'Connell (the "Superintendent"). The Board and the Superintendent. for the 
consideration herein specified. agree as follovvs : 

1. Term of ontract 

The Board. in accordance with its action tc>Lmd in the minutes of its meeting held on 
June 2 7, . 2023. hereby employ and the uperintendent hereby a cepts 

employment according to Ohio Revised Code Section 3319.0L as Superinlendent of 
the \ifcDonald Local Schoo! District ( the "District") for a five-year term commencing 
on August I. 2024 (the "Effective Date"). and ending on July 31. 2029. unless sooner 
terminated as provided herein . 

2. Profe ional Certificate/License 

The Superintendent shall maintain and furnish to the Board evidence ot· his 
maintaining. throughout the life of this Contract. a valid and appropriate 
certificate 1license to act as Superintendent of Schools of the District in accordance ,,ith 
the lav.:s of the State of Ohio. This Contract shall terminate automaticall::-, and 1,vithout 
further notice or process upon the failure of the Superintendent to maintain such 
credentials. 

3. Duties 

-L 

The Superintendent shall perfom1 his dutk· pursuant to and in ac ordance ,,ith the 
provisions and authorit::-, cont ined in Section 3319.0 I of the Ohio Re , ised Code and 
the policies. directives. ruks and regulations f the B ard ( ollecri , ·e!:. the ·· s ard 
Polic.: "). The Superintendent shall also perform the dutie ~pecified in the Job 
Description for Superintendent as adopted b) the Board and a· su h job de criptivn 
may be amended from time to time during th t rm of thi · Contra t. uch j b 
description and Board Policy are hereby inc rp rated in this Contract by reference as 
if fully set forth herein. Any amendments to su h j b description and 'or policy will also 
be deemed incorporated herein b::-, reference at the time they become effecti,e. 

Compensation 

a. The Board shall pay the Superintendent a salary at an annual rate of ( i) One 
Hundred Six Thousand :\ine Hundred Eighteen OL1llars and :\o Cents 
(Sl06_C)l8.00) for the period commencing August l. :202-L and ending July 31. 



2025, (ii) One Hundred Nine Thousand Five Hundred Ninety Dollars and No Cents 
($109,590.00) for the period commencing August 1, 2025, and ending foly 31, 
2026, (iii) One Hundred Twelve Thousand Three Hundred Thirty Dollars and No 
Cents ($112,330 .00) for the period commencing August l, 2026, and ending July 

31, 2027, (iv) One Hundred Fifteen Thousand One Hundred Thirty-Eight Dollars 
and No Cents ($115,138.00) for the period commencing August 1, 2027, and 

ending July 31, 2028, and (v) One Hundred Eighteen Thousand Seventeen Dollars 

and No Cents ($118,017.00) for the period commencing August l, 2028, and 

ending July 31, 2029. Any partial year of employment (with a year being defined 

as August 1 through July 31 of the following year, per O.R.C. §3319.01) covered 
by this Contract shall be paid pro-rata. The salary shall be paid in accordance with 

the payroll schedule managed by the Treasurer of the Board, with all appropriate 
withholdings. The Superintendent's per diem rate shall be calculated by dividing 
his total annual salary by two hundred sixty (260) work days per year. The Board 
may increase the salary of the Superintendent during the term of this Contract, but 
in no event sha!l the Superintendent's salaf} be reduced, unless such reduction is a 
part of a uniform plan affecting salaries of all employees of the District. If any 
adjustment in salary is made during the term of this Contract, all other provisions 
herein shall remain in full force and effect. 

b. Any adjustment in salary made during the term of this Contract shall be an 
addendum to this Contract, subject to the terms and conditions set forth herein and 
such adjustment or modification sha!l not be construed as a ne\1,, contract or as any 
extension of the term of employment. 

c. The Board shall pay the emplo1er's share of State Teachers Retirement System 
("STRS") contribution as required by law. In addition. as additional compensation. 
the Board shall "pick up" ( pa)- directly) the employee's share of the Superintendent's 
total retirement contribution each year to STRS on behalf of the Superintendent. 
plus all retirement contributions on such picked up amount. During the term of this 
Contract. this pick-up shall be a condition of the Superintendent's employment in 
the District and shall not be at the Superintendent's option . It is the intention of the 
parties that this picked-up amount be included in the Superintendent's 
compensation for the purpose of calculation of retirement benefits. 
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5. Other ation 

The Board shall provide the Superintendent \,Vith the same fringe benefits provided to 

other certificated/ licensed employees of the District, except as specifical[) provided 

herein. Those benefits shall include. but are not limited to. the following: 

a. ick Leave - The Superintendent shall be entitled to the use of sick leave in 

accordance with O.R.C.3319 .141. Sick leave shall accumulate at the rate of fifteen 

( 15) days per year. The Superintendent may accumLdate unused sick leave of up to 

three hundred twent) (320) days. 

b. [nsuran c: - Board agrees to purchase the Superintendent health insurance CO\ erage 

upon the same terms and ,vith the same benefits as provided to other 

certificated/ licensed employees of the District, one hundred percent ( 100°0) of the 

cost of "'hich shall be paid by the District. The Board shall also provide term life 
insurance in an amount of S 100.000: 

c. Le ve - The Superintendent shall be granted the same disability leave. unpaid 

lea\.c . and other types of leave as provided to other certificated/ licensed employees 

of the District. The Superintendent shall be granted fi1.e (5) days personal lea,e. 

Any days for personal leave not used during the year in which such days accrue 

shall be converted into an equivalent number of days of sick lea\e at the end of the 

year during \\hich such da) s accrued. 

d. Vacation - The Superintendent shall recei\e t\\enty (20) days annual!: exclusi\e 

of the holidays granted. A[l vacation days and unrestricted personal days shall be 

fully a\·ai[ab[e and fully credited to the emplo) ee on the first da) of each contract 

) ear. The Superintendent may elect to cash in up to fi \ e ( 5) da: s of accrued. urntsed 

vacation each Contract year. Vacation lea\ e may be accumulated and paid to the 

Superintendent upon his separation from employment \.\ ith the District not to 

exceed the amount accrued during the three (3) most recent: ears of emplo: ment 

in accordance with O.R.C. 3319.01. An) unused \acation leave paid to the 

Superintendent in this manner sha[[ be calculated at the per diem rate of pay existing 

at the time of such separation. Vacation shall be scheduled b) the Superintendent 

so as to minimize disruption of the District's operations and at times acceptable to. 

and as approved by the Board. 

e. -=.c..=.c.c.== reimbmse the Superintendent for all actLta[ and 
ne ssa0 tra\. el and other expenses incurred in the performance of his official 

duties. subject to such limit tions as are pr vided by law. by Board polic) and 
approval of the Board Pre i enc. Reimbursement for use of his persona[ automobile 

for Board business shall be at the IRS appro\·ed rate . 



f. Professional Deve lopmen Dues - The Board shall pay for the Superintendent's 
professional and civic organization membership dues for not more than two (2) 
such organizations. 

g. Ho lidays - The Superintendent shall be entitled to the same paid holidays provided 

to other twelve ( 12) month classified employees of the District. 

h. Mobi le Telephone, llowance - The Superintendent shall be accessible by cellular 

phone day and night, seven (7) days a week, during the course of his employment 
in order to perform his assigned duties, and specifically to be available to address 

and respond to emergencies and other exigencies that arise off school grounds 
and/or outside the normal school day. The Superintendent agrees. as a condition of 
his employment, to maintain at his own expense a cellular phone capable of 
facilitating District communication. The Board will reimburse the Superintendent 
for his professional use of his cellular phone in an amount equal to Fifty and No/I 00 
Dollars ($50.00) per month. The Superintendent will provide the District \.vith the 
telephone number of his cellular phone at all times while actively employed by the 
District. and understands that the number may be published as deemed necessar1 
by the District. Such cellular phone shall be used in accordance with Board polices 
governing the protection of confidential information. the maintenance of public 
records. and employee safety. 

1. 1::veran e - L' pon retirement. as defined herein. the Superintendent may elect at the 
time of his retirement pay for 25% of his total accumulated and unused sick leave. 
\Vith a maximum of eighty (80) sick leave days. Severance pay shall be computed 
based on the up rintendent's per diem rate of pay at the time of retirement. 

exclusive of supplemental contracts. extended servi e. overtime service. overtime 
or any other extra compensation. The Superintendent may receive severance pay 
only once from the District based up n his retirement from STRS . Retirement shall 
mean eligibility for benefits from TR and actua l retirement from the District. 
Payment for sick leave on this basis shall be considered to eliminate all sick leave 
credit accrued by the Superintendent at that time. 

6. EYaluation 

The Superintendent shall be evaluated annually in accordance \.vith the E\.aluation of 

the uperLntend nt pro edure adopted by the Board pursuant lo .R.C. 3"'19 .0l. This 
ern!uation may be considered by the Board in deciding "vhether l rene\.\- the 

up rintendent's c ntract and hall be considered as the basis for any increase in salar;, 
as contemplated in Section 4 of thi Contract. Nothing in this paragraph shall prevent 
the Board from making the final determination regarding the renewal or nonrene\.\al of 
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the Superintendent's contract. The establishment of such an evaluation procedure shall 
not create an expectancy of continued employment as stated in O.R.C. Section 3319.01. 

7. Davs to be Worked 

The Superintendent's annual salary is based upon tv,o hundred sixty (260) days per 
year. v-,,-hich shall consist of \VOrk days, paid vacation day and paid holidays. The 
Superintendent shall de\ote his full time and energies to th dutie spec ified herein. 
These duties shall generally be performed during normal bu ines h ur . but it i 
expressly agreed that the duti1: of this position will require the uperintenden t t work 
during Lime other than normal business hours. for \.vhich he shall n t rec ive additional 
compensation. 

8. Pro fessional Liabilitv 

The Board agrees that it shall defend, hold harmless and indemnify the Superintendc:nt 
from any and all demands. claims, suits. actions and I gal proceedings brought again t 
the Superintendent in his official capacity a agent and mployee of the Board. 
provided the incident occurred "vhile the Superintendent wa a ting within the ·cope f 
his employment and in the good faith belie that u h conduct was lawfLtl and in the 
be t inc re t 1r· the Di trice. Criminal legal proceeding are e .xpre · ly excluded tr m 
such indemnifi ation. The Board shall provide liabilit) in uran e to co,·er legal damage 
and r injur~ t per ns or proper!) resulting tr m an) acts or omission in the 
Supc:rintend nt's official capacity or resLdting solely our of his empl : ment as 
Superintend nt of hoot -. This section shall not. ho"vever. apply to an: dispute 
bet,\.een the uperintendent and the Board. 

9. '11edical Examination 

Lpon the request of the Board. the uperintendent does hereby agree to submit. from 
time to time. to a comprehensive me ical and or p ych l gi al exam ination. l be 
conducted by medical professionals appointed by the Board . .-\ tatem nt certifying t 

the ph) sical and mental competency or incompetenc~ f the uperintendcnl shall be 
filed \,\ ith the Board and shall be treated as confidential information. The o t f said 
medical report shall be paid b) the Board. If the medical examination report states that 
the Superintendent is ph) sically or mentally incompetent to such an extent as to make 
the Superintendent unable to perform any or all of the duties and such incompetency 
\Vi[!. with reasonable medical certainty. continue at least through the end of the term of 
this Contract. the Board ma). at its option. terminate this Contract whereupon the 
respective duties. rights. n bligation · hereof shall terminate. ubject t the 
SLLperintendent's right to u~e accumulated si1..k k v durinli, the term of the disabilit: . 
Refu ~al by the SLLpt:-rinten ent to · ubmit to medical and r psychologic I e.xamin ti n 
shall be deemed to be an acknO\\ ledgment that the ~ uperintendent i · pc:rmc nentl~ 
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unable to perform the duties of the position, in which event, the Board, at its option, 
may terminate this Contract. 

10. Contract Renewal or Non-Renewal 

The renewal or non-renewal of the Superintendent's employment contract shall be 

governed by and in accordance with Ohio Revised Code Section 3319.0 l . 

11. Contract Termination 

12. 

13. 

14. 

This Contract may be terminated as follows: 

a. By mutual agreement of the parties; 

b. Upon the retirement, disability, or death of the Superintendent; 

c . For the reasons and in accordance with the procedures set forth in Ohio Revised 

Code Section 3319.16; or 

d. In accordance \Vith the provisions for termination found m Section 2 of this 
Contract. 

The Superintendent acknowledges LhaL he has been notified of his dutie and 

obligation under chapter 3307 f the hio Revised Code, relating to STRS. and agrees 

to accept his duties and obligations thereunder. 

aving Clau e 

If any portion of this Contract is deemed to be illegal or unenforceable. the remainder 

of this C ntract shall remain in full force and effect. 

Complete Contract 

This documenl set forth lhe omplete contract of the parties and shall not be varied or 
amended ex ept in writing signed b; both parties and pursuant to a properly adopted 

resolution · t the Board. This Contract shall be c nstrued in accordance with and under 
th la1.v of the tare of Ohio . 
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EXHIBIT L 

McDONALD LOCAL SCHOOL DISTRICT 
OTHER ADMINISTRATOR CONTRACT 

(R.C. 3319.02) 

This employment contract is entered into this 27th day of June, 2023, by and between the 
McDonald Local School District ("District") Board of Education ("Board") and Wilma Sylak 
("Administrator"). The Board and the Administrator, for the consideration herein specified, agree 
as follows: 

1. TERM OF CONTRACT 

The Board, in accordance with its action as found in the minutes of its meeting held on 
June 27, 2023, hereby employs, and Administrator hereby accepts employment, as 
Transportation Supervisor for a two (2) year term commencing on August 1, 2023 and 
ending on July 31, 2025, unless sooner terminated as provided herein or under Ohio law. 
The Board shall renew or non-renew this employment contract in accordance with R.C. 
3319.02 and Board Policy. 

2. DUTIES 

The Administrator shall perform the duties specified in the laws of the State of Ohio, and 
the policies, directives, rules and regulations of the Board (collectively, the "Board 
Policy"), as set forth in the Job Description for the position, as adopted by the Board, as it 
may be amended from time to time during the term of this contract, and as directed by the 
Superintendent. Such Job Description, as so amended, is hereby incorporated in this 
contract by reference as if fully restated herein. 

3. COMPENSATION 

a. The salary of the Administrator shall be as follows: 

* 

* 

Ten Thousand Four Hundred Twenty-Nine Dollars and Twenty-Nine Cents 
($10,429.29) for 2023-2024. 

Ten Thousand Six Hundred Ninety Dollars and Ninety-Two Cents 
($10,690.92) for 2024-2025. 

The Administrator's salary shall be paid in equal installments in the same manner 
as other employees are paid, and pro-rated to reflect any partial contract year. The 
Board may increase the salary of the Administrator during the term of this contract, 
according to the recommendation of the Superintendent and approval of the Board. 
Any adjustment in salary made during the term of this contract shall be an 
addendum to the contract, subject to the terms and conditions set forth herein. and 
such adjustment or modification shall not be construed as a new contract or as any 
extension of the term of employment unless expressly provided by the Board. The 



Administrator shall be paid her hourly rate as set forth in Section 5 for any hours 
worked in excess of five hundred thirteen (513) during a contract year. 

b. Notwithstanding Section 3(a), above, the Board retains the right to reduce the 
compensation of the Administrator pursuant to R.C. 3319.02, provided that such a 
reduction is part of a uniform plan affecting the entire District. 

4. OTHER COMPENSATION/BENEFITS 

a. Expenses. The Board shall reimburse the Administrator for all actual and necessary 
travel and other expenses incurred in the performance of her official duties, subject 
to such limitations as are provided by law, by Board Policy and approval of the 
Board President. Reimbursement for use of her personal automobile for Board 
business shall be at the IRS approved rate. 

b. Mobile Telephone Allowance. The Administrator shall be accessible by cellular 
phone day and night, seven (7) days a week, during the course of her employment 
in order to perform her assigned duties, and specifically to be available to address 
and respond to emergencies and other exigencies that arise off school grounds 
and/or outside the normal school day. The Administrator agrees, as a condition of 
her employment, to maintain at her own expense a cellular phone capable of 
facilitating District communication. The Board will reimburse the Administrator 
for work-related use of her cellular phone in an amount equal to Fifty and Noll 00 
Dollars ($50.00) per month (payable quarterly). The Administrator understands that 
the number may be published as deemed necessary by the District. Such cellular 
phone shall be used in accordance with Board Policy governing the protection of 
confidential information, the maintenance of public records, and employee safety. 

5. DAYS AND HOURS TO BE WORKED 

a. The Administrator shall work three (3) hours per day, one hundred seventy-one 
( 1 71) days per year under this contract. Any calculation of an hourly rate required 
by this Contract shall be calculated on the basis of three (3) hours per day, one 
hundred seventy-one ( 171) day contract. The Administrator shall devote such time 
and energies as are necessary to perform her duties. 

6. MEDICAL EXAMINATION 

Upon the request of the Board, the Administrator does hereby agree to submit, from time 
to time, to a comprehensive medical examination, to be conducted by physicians appointed 
by the Board. A statement certifying to the physical and mental capacity or incapacity of 
the Administrator shall be filed with the Board and shall be treated as confidential 
information. The cost of said medical examination shall be paid by the Board. If the 
medical examination report states that the Administrator is physically or mentally 
incapacitated to such an extent as to make the Administrator unable to perform any or all 
of the duties of her position and such incapacity will, with reasonable medical certainty, 
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continue for at least six (6) months or through the end of the term of this contract, 
whichever is shorter, the Board may, at its option, terminate this contract, whereupon the 
respective duties, rights, and obligations hereof shall terminate, subject to the 
Administrator's right to use accumulated sick leave during the term of the disability. 
Refusal by the Administrator to submit to medical examination shall be deemed to be an 
acknowledgment that the Administrator is permanently unable to perform the duties of the 
position, in which event, the Board, at its option, may terminate this contract. 

7. EVALUATION 

The Board shall evaluate the Administrator in accordance with Board-adopted procedures 
and policies and Ohio law. This evaluation may be considered by the Board in deciding 
whether to renew the Administrator's contract and shall be considered as the basis for any 
increase in salary as contemplated in Section 4 of this Contract. Nothing in this paragraph 
shall prevent the Board from making the final determination regarding the renewal or 
nonrenewal of the Administrator's contract. The establishment of such evaluation 
procedures and policies shall not create an expectancy of continued employment as stated 
in R.C. 3319.02. 

8. CONTRACT TERMINATION 

This employment contract may be terminated by: 

a. Mutual agreement of the parties; 

b. Retirement, disability, or death of the Administrator; 

c. Termination by the Board as set forth in R.C. 3319.16; or 

d. In accordance with the provisions for termination found in Section 2 or Section 6 
of this Contract. 

9. COMPLETE AGREEMENT 

This document sets forth the complete agreement of the parties and shall not be varied or 
amended except in writing signed by both parties and pursuant to a properly adopted 
resolution of the Board. This contract shall be construed in accordance with and under the 
laws of the State of Ohio. Any provision hereof declared invalid or unenforceable by a 
court of competent jurisdiction shall be severed and the remaining terms continued in full 
force and effect. If any portion of this contract is deemed to be illegal due to conflict with 
state or federal law, the remainder of the contract shall remain in force and effect. 

l 0. SA VIN GS CLAUSE 

If any portion of this Contract is deemed to be illegal or unenforceable. the remainder of 
this Contract shall remain in full force and effect. 
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11 . SERS OBLIGATIONS 

The Administrator represents and agrees that she has been notified, as required by R.C. 
3309.53 of all duties and obligations under Ohio Revised Code Chapter 3309 pertaining to 
the School Employees Retirement System as a condition of her employment. 

McDONALD LOCAL SCHOOL 
DISTRICT BOARD OF EDUCATION 

By: ___ ___ ___ ___ _ _ 

Board President 

By: __________ ___ _ 

Treasurer 

ADMINISTRATOR 

Wilma Sylak 

4 


